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PREFACE

The area of labour and industtial law is very wide compared
to available syllabus in universities for students of law. Available
books and manuals- on the subject are designed for the
practitioners and in most cases they contain much mote than
what the students need; nor are they available with bare Acts and
Rules. This manual of labour and industrial law has been designed
with bare Acts and Rules for the students of law and the selection
is so made that it comprehends and covers the LL.B. syllabus on
labour and industrial law papers prescribed in most of the
universities of Bangladesh. ‘ X

Collection of updated and upto-date legislation on labour and
industrial law has all along been problem in Bangladesh as there is
no initiative at the Government level to update them on a regular
basis. Updating the law on individual initiative is a mammoth
task. While preparing this manual care has been taken to collect
updated information though lack of institutional assistance and

initiative from the Government level might have left our initiative -
bit behind. o

Special -thanks go for Laila Sharmin, student of final year
LL.B. Dhaka University and my typist Kamrul Hassan for their
help in preparing this manual. ' '

I express my heartfelt gratitude to my publisher the CCB
Foundation for processing and publishing this edition.

Md. Abdul Halim
o Barrister-at-Law
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THE EMPLOYMENT OF LABOUR

(STANDING ORDERS) ACT 1965
' [ACT VIII OF 1965] -

[1 st September, 1965]

An Act to repeal and, with certain amendments, re-enact the Indastrial and
" Commeriial Employment (Standing Orders) Ordinance, 1960.
- WHEREAS it is expedient to tepeal and, with certain amendments,
‘re-enact the Industrial and Comrercial Employment (Standing Orders)
Ordinance, 1960 (Ordinance No. TII of 1960) for regulating conditions
of service of workers employed in Shops and Commercial and Industtial
o Estabhshments and for matters connected therem,

It-is hereby enacted as follows:
1. Short title, extent, commencement and application.- (1) This
Act may be called the Employment of Labour (Standmg Otders) Act,,
1965. - © ¢ :
© - (2) It extends to the whole of Bangladesh.
(3) 1t shall come into force at once.
@I shall apply to--
(a) every shop or commercial establishment to which the Shops and
Establishments Act, 1965 (Act No VI of 1965) applies;
(b) every industrial establishment in the areas in which the Shops .
and Establishments Act 1965 (Act No VII of 1965) applies; and
(c) every industrial establishment in all other areas of Bangladesh in
which five or more workers are employed, ot were emp oyed on
- any day of the preceding twelve months ‘

Provided that the provision of this aCt shall not-apply to any shop
or commercial or industrial establishment, owned and directly
managed by the Government and the persons employed therein are
govemed by the Govemment Servants' Conduct Rules

2. Deﬁmtlon In this Act, unless there 1s anythmg repugnant in
the sub]ect ot context- :

]
z
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(a) "apprentice” means a leartiét Who is pmd an a]lowance during
the period of his trmrung,

(b) 'badli' means a worker who is appointed in. the post of a
permanent worker or of a probationer who is temporarily absent;

(c) 'casual worker' means a worker whose employment is of casual
natu‘re; :
(d) commetc:al establishment' means an estabhshment in which

- the business of advertising, commission ot forwardmg is conducted,
or which is a commercial agency, and includes 4 clerical department
of a factory or of any industrial or commercial undertaking the .
office establishment of a person who for the purpose of fulfilling a
contract with the owner of any, commercial establishment or
industrial establishment employs workers, 2 unit of a joint-stock
company, an insurance company, a banking company or a bank, a
broket's office or stock exchange, a club, a hotel or a restaurant or
an eating house, a cinema or theatre, or such other establishment or
class thereof as the Government may, by notification in the official

- Gazette, declare to be 2 commercial estabhshm.ent for the purpose ‘
of this Act; . - .
(e) 'Dltector of Labour means an ofﬁcer SO appomted by the
Government; S
(f) "discharge' means the termination of services of a worker by the
employer for reasons of physical or mental incapacity or continued
ill heath of the worker or such other similar reasons not amounting
to rmsconduct, :
) 'dlsmlssal' means the termination of services of a worker by. the
ernployer for rmsconduct, e

A 'employer’ mearis a person a body of person ot body corporate

(fompany or institutions owning or managing a shop, commercial
establishment or industrial establishment, or their heirs, successors
or assigns, as the case may be, and includes-
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@ in a factory, dny person working as manager Of the
factory, «
(i) in any shop, ‘Commercial estabhshment or industrial

establishment, carried on by of on behalf of a Tocal
authority, the officer appointed, the chief executive
officer of that authority, and '
(i) in relation to any other shop, commetcial estabhshment
‘ or industrial establishment, every Director, Manager,
Secretary, Agent or other officer or person concerned
with the management thereof and responSIble to the
owner for the supervision and ‘control of such shop,
commerc1a1 establishment or industrial estabhshment

(i) 'go-slow' mieans an organised deliberate and purposeful slowmg
down of norma] output of work by a body of workers in a concerted
manhner, and which is not dde to any mechamcal ‘defect, Breakdown
of machinery, failure or defect in power supply or in the supply of
normal materials and spare parts of machinery.

) indiistrial establlshment means any workshop or other
establishment in - which articles * are produced, adapted ‘or
- manufactured or where the work of making altering, repairing,
ornamenting, finishing or packmg or Gtherwise treating any article or
substance, with a view to their Use, transport, sale, delivery or
disposal, is carried on or such other class of establishments including
watér transport vessel or any class thereof which the Government
may, by notification in the official Gazette, declare to be an
industrial establishment for the purpose of this Act, and inclides--

(i) any motor omnibus service, '

(i) any ‘ddck, wharf or }etty

(iii) arly mine, quatry; gas- -field ot oil- ﬁeld

(iv) any plantanon or

(v) a factory as defined in the Factories Act 1965,

(k) 'Labour Court’ means a Court constituted under the Industrial
Relations Ordinance, 1969 (Ord. XXIII of 1969);

"Lay-off' means the failure, refusal or inability of an employer on
- account of shortage of coal, power or raw material or the
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accumulation of stock or the break-down of machinery or for any

. other reason, to give employment of a worker whose name is borne
~on the muster-rolls of his shop, commercial estabhshmcnt or

mdustnal establishment;

(rn) 'Permanent worker' means 2 worker who has been engaged on
a permanent basis or. who has ‘satisfactorily completed the period of

_his probation in' the shop or the commcrc1al or -industral
_estabhshment

(n) 'Plahtanon means any estate which is maintained for the
putpose of growing cinchona, rabber, coffee or tea and includes
agricultural farms under sugar mill for growing sugar-cane,

employing twenty-five or more persons for that purpose;

(0) 'Public servant’ shall have the same meaning as in section 21 of -

the Penal Code, 1860 (XLV of 1860).

(p) 'Probationer’ means a worker who is provisionally employed to

- fill 2 permanent vacancy in a post and has not completed the penod

of his probation; -

(@) 'tetrenchment' means the termination by the employer of

services, of workers, not as measure of punishment inflicted by way
of d.tsc1plmary action, but on the ground of redundancy;

(r) 'shop’ means a shop as defined in the Shops and Establishments N

Act, 1965 (VII of 1965);

(s 'temporary worker' means a worker who has been engaged for
work which'is essentially of temporary nature and is llkely to be
finished within a hm.lted period;

/(t) 'ttade union' means a trade union registered under the Industrial

Relations Ordinance, 1969 (Ord. XXIII of 1969)2

(v 'wage means wage as deﬁned in the payment of Wages Aect, -

1936 (IV of 1936);

i
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(v) 'worker' means any person including an apprentice employed in’
any shop, commercial establishment ot industrial establishment to
do any skilled, unskilled, manual, technical, trade promotional or
clerical work for hire or reward, whether the terms of employment
be expressed or implied, but does not include any such person--

() who is employed mainly in ‘a managerial or administrative
capacity; or

(i) who, being employed in a supervisory capacity, exercise, elther by
nature of the duties attached to the office or by reason of power.
vested in him, functions mainly of managenal or administrative
nature.

3. Conditions of employment.—- (1) In every shop ot commercial
or industrial establishment, employment of workers and other matters
incidental theteto shall be regulated in accordance with the provisions of
this Act:

Provided that any shop or qommercial or industrial establishment
may have its own rules regulating employment of workers or any class
thereof, but no such rules shall be less favourable to any worker than the
provisions of this Act. '

(2) The service rules regulating employment of workers or any class
thereof in any shop or commercial or industrial - establishment as
mentioned in the proviso to sub-section (1) shall be submitted by the
employer of such shop or commercial ot industrial establishment to the
Inspector appointed under section 30 for approval and such service rules
shall not be put into effect until such approval of the Inspector has been
obtained.

(3) Any person aggneved by the order of the Inspector may, within
thirty days of the issue of such order, appeal to the Chief Inspector who |
may either confirm, modify or set aside the order of the Inspector.

.‘ (4) A second appeal from the order of the Chief Inspector shall lie to
the Government "if made within thirty days of the issue of the order of
the Chief Inspector and the decision of the Government shall be final.

&’4 Classification of wotkers and ‘period of ptobatibn: ) A
worker employed in any shop or commercial or industrial establishment
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shall be ‘classified in any of the followmg classes according to the nature
and condition of work and in the manner provided 1n this Act.-

(a) apprentices.,

(b) badls, -

(c) casual,

(d) permanent,

(€) probationer and ,

(f) temporary,

(2) The penod of probatlon for a worker whose functlon is of
clerical nature, shall be six months and for other workers such period
shall be three months, including breaks due to leave, illegal lock-out or
strike (not being an illegal strike) in the shop or comrnerclal or industrial
,estabhshment

- Provided that in the case of a skilled worker, the period of
probation may be extended by an additional period of three months if
for any circumstances, it has not' being possible to determiné the quality
of his work within three months' penod of his probation.

(3) If any worker, whose service has been terminated during his
probationary period, including the extended period of three months in
case of a skilled worker as mentioned in sub-section (2), is again
appomted by the same employer within a period of three years, he shall,
unless appointed on a permanent basis, be deemed to be a probauoner
and the period or penods of his earlier probation shall be counted, for
determining his total penod of probation. :

(4) If a permanent worker is employed as a probationer in anew
post, He may, at any time during the probattonary period, be reverted téz7/
his old permanent post.

5. Leave and holidays: (1) Workers -employed in ‘shops or
commercial or industrial establishments shall be entitled to-leave and
holidays with wages as provided in the Shops and Establishments Act,
1965 (VII of 1965); the Factories Act, 1965 (IV of 1965 or in any other
law for the time being in force, as the case may be, and other holidays,
which the Government may specially declare to be holidays for workers
by notification in the official Gazette. :
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(2) A worker who desires to obtain leave of absence shall apply to
the employer for the same, in writing, stating his leave-address therein,
and the employer or his autthorised officer shall issue orders on the
apphcauon within a week of its submission to two days prior to the
commencement of leave applied for, whlch ever is carlier;

Provided that if, due to emergent reasons the leave applied for is to
commence on the date of application or within three days thereof, the
order shall be given on the same day. If the leave asked for is granted a
leave pass shall be issued to the worker. If the leave is refused ot
postponed, the fact or such refusal or postponement and the reasons
thereof shall be recorded in writing in a register to be maintained by the
employer for the purpose. If the worker, after proceedmg on leave,
desires an extension thereof, he shall, if such leaye is due to him, apply
sufficiently in advance before the expiry of the leave to the employer
who shall, as far as practicable, send a written reply either granting or
refusing extension of leave to the worker to his leave-address.

(3) If the worker remains absent beyond” the period of leave
originally granted or subsequently extended, he shall be Liable to lose his-
lien to his appomtmcnt unless he returns within ten days of the expiry of
* his leave and. explains to the satisfaction of the employer his inability to
return earlier; :

Ptovided that in case any worker loses his'lien to his appointment
under this section, he shall not be deprived of the benefits and prlvdeges
which have alteady accrued to his under the law due to his past services
and, in addition, he shall also be kept on the badli list, if any.

Provided further that if such a worker fails to explain to the
satisfaction of the employet the reason of his failure to return at the
expiry of the leave, the employer may, on consideration of extenuating
ciccumstances, if any, suspend him, as a measure of punishment, for a
period not exceeding seven days from the date of his return and the
worker shall not be entitled to wages for such periods of unauthorised
absence and of suspension; but he shall not. lose the lien to his
appointment.

(4) 1f t:he services of a worker, to whom any annual leave is due
under the provxsxons of the Shops and Establishments Act, 1965 (VII of :
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1965), the Factories Act, 1965 (IV of 1965, ‘or of any other law for the
time being in force, as the case may be, is chspensed with whether as a
result of retrenchment, discharge, dismissal, termination, retirement or by
reason of his resignation before he has availed 'of any such leave, the
employer shall pay his wages in lieu of the unavailed leave at the rate he
 is entitled to the payment of wages during the period of leave in’
accordance with the. p‘rovisiohs of those laws and such payments shall be
made before the expiry of the second workmg day after the day on whlch_
his employment is dispensed w1th :

6. Stoppage of work: (1) The employer may., at any time, in the
event of fire, catastrophe breakdown of machmery, or stoppage of
power supply, pldenucs civil commotion or other cause beyond his
control, stop any section or sections of the shop or the commercial or
industrial establishment, wholly or p_artly, for any penod .

(2) In the event t the of such stoppage occurnng at any time beyond

working hours, the employer shall notify the workers affected, by notices

* posted, in the case of a factory, on the notice board in the section or- .

~ department concerned and, in other cases, at a conspicuous place before

the work is due to bemg next, indicating as to when the work will be

resumed and whether such workers are to remain at their place of work
at'any time before the actual resumpﬂon :

(3) In the event of such stoppage occurring at any time dunng
working hours, the workers affected shall be notified, as soon as
practlcable by notices posted, in the case of a factory on the notice
board in the section or department concerned, and i in other cases, at a
conspicuous place, indicating as to when the work will be resumed and
whether such workers ate to leave or remain at their place of work.

(4) In the case of detention of workers following such stoppage-

(a) the workers so detained may not be paid for the period of
_ " such detention if it does not exceed one hour;
(b) the workers so detained shall be paid wages for the whole
.period of such detenuon if it exceeds one hour.

(5) If the,period of stoppagc of work does not exceed one working
day, a worker, unless entitled to wages under clause (b) of sub-section
(4) for detention beyond one hour, may not be paid any wages but if the
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period of stoppage of work continues for more than a working day, a

worker affected (other than a casual or badh worker) shall be paid wages.

for the day or days by which it will ‘exceed ‘one working day, and if the
stoppage of work extends beyond three working days the workers may
be laid-off in accordance with the provisions of section 9 and such lay-
off shall be effective from the day of stoppage of work and. any wage
paid to a worker for the first three days may be adjusted against the
compensanon payable for such subsequent lay-off: _

Provided that for that for the piece-rated workers affected, their
average daily earnings in the previous month shall be taken to be the
daily wage for the purposes of the foregoing sub-sections.

(6) The employer may, in the event of a strike by any section or
department of shop or commercial or industrial establishment, close
down either, wholly or partly such ‘section or department or any other

“section or department affected by such closing down and the workers
affected may not be paid any wages for such closure: :

Ptov:ded that the fact of such closure shall be nouﬁed by the .
employer, as soon as practicable, by notice posted, in the case of a
factory, on the notice board in the section or department concertied and
in the time-keeper's officer, if any, and in any other case, in a
. conspicuous place and the fact of resumption of work, followmg such
closure shall hkewxse be notified.

7. Calculation of 'one year' or 'six moths' of continuous
service- For the purpose of this Act, a worker who, during the preceding
~ twelve calendar months, has actually worked in a shop or commetcial or
industrial establishment for not less than two hundred and forty days and
one hundred and forty days as the case may be, shall be deemed to have
completed one year' or six months' respectively. of continuous sew1ce
in the shop ot the commercial or industial estabhshment

Explanation.- In computing the number of days on which a workeér
actually worked in a shop or commercml or industrial estabhshrnent the -
days on which.-

(a) he has been laid- off under an agreement or as permitted
under this Act or under any other law applicable to the shop or
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the commercial or mdustnal estabhshment the total nurnber of
days during which he has been so laid- off;

. (b) he has been on leave w1th ot w1thout wages due to s1ckness
or accident; :
(c) in the case of a female, she has been on matermty leave not
exceedmg twelve weeks, .

8. Restrictions of applxcauon of sections 6, 9, 10 and 11.-

Notwithstanding, anythmg contmned elsewhere in this Act—

(a) the provisions of sections 6,9 10 and 11 shall not apply to any
shop, commercial or mdustnal estabhshment in which ﬁve ot
mote workers are not employed ot were not employed on any -
day of the prececlmg twelve months; :

(b) the provisions of sections 9 to, 11, both inclusive, shall not apply
to-a shop, commerc1al or 1ndustnal estabhshment which is of
seasonal character or in which work is performed only
intermittently, irrespective of the number of wotkers employed
therein; ‘

‘ Ptovnded that if a quesuon arises whetper a shop or commercial or -
industrial establishment is of - seasonal character or whether work is,
performed therein mterrmttently the decision of the Govemment shall

~ be final:

Provided further that it will not be necessary for an employer to
follow the provisions of sections 9 of 11, in respect of any lay—off due to
stoppage of work extendmg beyond three days as provided in sub-
section (5) of section 6, 1n a shop, commercial or industrial estabhshment
to which clause (b) of this section applies. :

9. Rjght of laid-off workets for compensation.- (1) Whenever a
wortker (other than a badli or casual worker), whose name is borne on the
muster rolls of a shop or commercial or industrial establishment and who
has completed not less than one year of continuous service under the

-employer is laid-off, he shall be paid by the employer, for all days during

* which he is so laid-off, except for such weekly holidays as may intervene,
cornpensation which shall be equal to half of the total of the basic wages

' and; dearness allowance, and the full amount of housing allowance, if
any, that would have been payable to him had he not been so la1d -off:
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Provided that a badli worker whose name is botne on.the muster-
_rolls of the shop or commercial or industrial establishment shall cease to
‘be regarded as such for the putpose’ ‘of this section, if he-has.completed

one year of continuous service inthe- shop or the - commercml or
industrial establishment: - - Bao e aze e s
- At A e ARSI EA T SN

' Ptovlded further that no ‘worker shall;unless-there is an: ‘agreement

to the contrary between him and ‘the einployer, ‘ber entitled to the

payment of ¢ compensation in the aforesald ‘manner for more than forty-
five days dunng any calendar yem:1 P e

EEAT SRNCRL Y RO AT

(2) Notwithstanding any thing contained in the proviso ‘to sub-
section (1), if during a calendar year a worker is. laid-off for more: than
forty-five days, whether continuously or intermittently, and: the-lay-off .
after the expiry of the first forty-five days comprises period or periods of
fifteen days or more, the worker shall, unless there is an agreement to the
contrary between him and the employer, be paid- for.-all  the days
-comprised in every subsequent period of lay-off for fifteen days or'more,
compensation which shall be equal to one-fourth: of the total of the basic
wages and dearness allowance, and the full amount of housing. allowance
if any, that would have been payable to hls had he not been so Iaid-off. -

L,_ .o Tt N r ) ot 4

(3) In'any case where, during a calendar year, a wotker is. to be laid-
off after the first forty-five days as-aforesaid; for any continuous period
of fifteen days or more, the employer may, instead of laymg-off such'a
worker, retrench h1m under section12;

10. Muster-roll for laid-o_ff Workers.- Norwithstanding ‘that the
workers or any section thereof employed in.a shop. or ¢commercial or
industrial establishment have been laid-off; it shall be the duty of every
employer to maintain on muster-roll; and to provide for the making of -
entries therein by or for the laid-off ‘workers who may. present
themselves for work at th: shop or the commercial: or. industrial
estabhshrnent at the appointed time during normal working hours.

o L A A T ] IR -,

11. Workers not entitled :to, compensation-in certam .cases- -
Notwithstanding anything :contained - elsewhere  in this Act no
_compensation shall be payable to a worker who has been laid -off -

KX . P . o Al . i
[SST R T L
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(a) if he tefuses to accept, on the same wages, any alternative
emplbyment not requi.ring any special .skill or -previous
. experience, in the same shop or the commercial or industrial
_ establishment from which he has been laid off, or in any other
shop or commercial or industrial establishment belonging to the
. same employer and situated in the same town or villagé or
situated within a radius of five miles from the. shop or the
commercial or industrial establishment; ‘
(b) if he does not present himself for work at the shop or the
commercial or industrial establishment at the ‘appointed time
during normal working hours at least once a day if so required
by the employer;or
() if. such Iay-off is due to'a strike in another part of the shop or .
the commerc1a1 or mdusmal estabhshment

E.anlanatzon “For’ the purpose of clause (b), every 1a1d off worker
who presents himself for work "at the shop or the commercial or
* industrial establishment, as the case'may be, at the time appomted for the =
purpose durmg normal working hours on any day and is not given

employment by the employer within two hours of his so presenting

himself shall be deemed to have been laid-off for that day within the
. meaning of this section, and if the worker instead ‘of being given .
employment at the commencement of any shift for any day, is asked to
present himself for the purpose during: the second half of the shift for
the day, and if he so presents himself, he shall be deemed to have been
laid-off only for one-half day, the other half being treated as on duty,
irrespective of the fact whether he is given work or not.

12, Condltlons of retrenchment.- No worker employed in any'
shop or ‘commercial ot industrial establishment, who has been in
continuous service for not less than one year under an employer shall be-
retrenched by the employer unless-

(2)- the worker has been given one rnonth's notice in writing,
indicating the reasons for retrenchment or'the worker has been
paid in lieu of such notice, wages for the period of notice;

(b) ‘a copy.of the notice in respect of the retrenchment is seqt to the
" Chief Inspector or any othet officer authorised by him; and

(c) the worker has been paid, at the time of retrenchment
compensauon which shall be eqmvalent to thirty days wages for'
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. every completed year of service or for any part thereof in exces
~ of six months, or gratuity, if any, whichever is higher: .

Provided that in case of rettenchment of 2 worker ‘under sub-
section (3) of section 9, no notice as mentioned in clause (a) will be

‘ necessary but the worker shall be paid fifteen. days' wages-in addition to

the compensation or gratuity, as the case may be, Wl'llch may be payable

" to him under clause (c).

Explanation.- For the purpose of calculatlon of compensation under
this section, wage shall mean the average of the basic wages plus dearness
allowance, if any, paid to the worker duzing the petriod of twelve month
immediately preceding the date of retrenchment.

13." Procedute for retrenchment.-. where any worker is to be

~ retrenched and he belongs to a particular category of workers, the -

employer shall, in the absence of any agreement between him and the
worker in this behalf, otdinarily retrench the worker who was-the last

. person to be employed in the category, unless for reasons to be recorded,

in writing the employer retrenches any other worker.

-14. Re-employment of retrenched workers -- Where any number

" of workers are retrenched, and the employer proposes to take into his’

employ any person within a period of one year from the date of such

- retrenchment, he shall give an opportunity to the retrenched workers

belongmg to the. particulat category concerned by sending a notice to
their last known addresses, to offer themselves for re- -employment, and

~ the retrenched workers who so offer themselves for re-employment shall

have preference over other persoris, each having pnonty according to the

' length of his setvice under the employer

15. Fine.- A worker may be ﬁned in accordance with the provisions

b'of the Payment ofWages Act; 1936 (IV of 1936) .-

16. Dlschatge from service.- A worker may be mscharged from

service for reasons of physical or mental incapacity or continued ill--

health ot such other reasons not amountmg to xmsconduct _

" Provided that worker havmg completed not less than one year of
continuous service, so discharged," shall be paid by the employer
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compensation at the rare of thirty days' wages for every- completed year
of service or for any part thereof in excess of six months, or gratuity, if
any whichever is higher.

Explanation.- For the purpose of calculation of wages under this sub-
section, wages shall mean the average of the basic wages and dearness
‘allowance, if any, paid to the worker during the period of twelve months
immediately preceding the date of discharge.

17. Dismissal from setvice- (1) Not\mthstand.lng anythmg
' Vregardmg lay-off, retrenchment, discharge and termination of service as
provided elsewhere in this Act, a worker may--
(a) be dismissed without prior notice or pay in lieu thereof ot any
compensation if he is convicted for an offence; or
(b) be dismissed without prior notice or pay in lieu thereof if he is
found guilty of misconduct under section 18:

Provided that the worker who is so dismissed shall, if his
' continuous service is not less than one year, be paid by the employer at
" the rate of fourteen days wages for every completed year of service, or
for any part thereof in excess of six months or gratuity, if any, whlchever
1s higher:
Exp/anatzon— For the purpose of calculatlon of compensation under
- this sub-section "wages" shall mean the average of basic wages and
 dearness allowance, if any, paid to the worker duting the period of twelve
- months immediately preceding the date of his dismissal. ‘

(2) Any worker found guilty of misconduct but not dismissed under
provmons of -sub-section (1) in consideration of any extenuating
circumstances, may be discharged, or suspended, as a measure of
punishment, without wages as well as subsisterice allowance, for a period
not exceeding seven days and such period may be within or in addition
to the penod of suspension of the worker for enquiry under sub-section
) sect10n 18 1f any or he may be otherwise punished less severely.

(3) The followmg act§ and omxssxons shall be treated as misconduct--
(=) willfal insubordiriation or dJsobedlence whether aloné or in
combination with others to any lawful or reasonable order

ofa supenor co > : o pten
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(b) theft, fraud or dlshonesty in connection with the empioyers
business or property; :

(c) tking or giving bribes or any illegal granﬁcauon in
connection with his ‘or any other worker's employment
under the employer;

(d) habitual absence without leave or absence without leave for
more than ten days,

(¢) habitual Jate attendance; ‘

() habitual breach of anylaw or rule or regulation applicable to
the shop or commercial or industrial establishment;

(g) riotous or disorderly behaviour in the shop or commercial
or industrial establishment, . or any act subversive of
discipline; -

(h) habitual negligence or neglect of work;

() frequent repetition of any act or ormsslon for which a ﬁne
may be imposed;

() resorting to illegal sirike or 'go-slow' or mcltlng others to
resort to illegal strike or 'go-slow" ‘

(k) falsifying, tampering with, damaging or causlng loss of
employer s official records

d-‘/1/8 Procedure for punishment.- (1) No order for dlscharge or
smissal of a worker shall be made unless--
(a) the allegations against him are recorded in writing;
(b) he is given a copy thereof and not less than three days' time to
explam :
(c) he is given personal hearing if such a prayer is made; and
(d) the employer or the manager approves of such order.

(2) A worker charged for misconduct may be suspended pending
enquiry into the charges against him and, unless the matter is pendmg
before any Court the period of such suspension shall not exceed s1xty
days: :
Provided that during the penod of such suspens1on a worker shall
be paid by his employer a subsistence allowance equwalent t6 half of his
average including dearness allowance ifany. :

(3) An order of suspension shall be in wntmg and may take effect
‘immediately on delivery to the worker.
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(4) (a) If, on enquity a worker is found guilty of any of the charges
- alleged and is punished under sub-section (1) of section 17, he.
shall not be entitled to his wages for any period of suspension

- for enquiry but shall be entitled to the subsistence allowance * .

under the proviso to sbu-section (2).
- (b) If the worker is found not guilty, he shall be deemed to have
been on duty for the penod of suspension for enquiry, if any,
~and shall'be entitled to his wages for such period of suspension
. and the subsistence allowance shall be adjusted accordingly.
. (©) in cases of punishment, a copy of the order inflicting such
.. punishment shall be supplied to the worker concerried.

(5) If a worket refuses -to accept any notice, letter, charge-sheet,
order or any other document addressed to him by the employer, it shall
- be deemed that such notice, letter, charge-sheet, order or the document
has been delivered to him if copy of the same has been exhibited on the
. notice board and -another copy has been sent to the address of the .
. worker as available from the records of the employer by regxstered post.

(6) In awardmg pumshment under thxs Act the employer shall take
into account the gravity of the misconduct, the previous record, if any, of
the worker and any other extenuatmg ot aggravatxng circumstances that
may exist.

(7) Notwithstanding anything ‘contained in the foregoing sub-
sections or elsewhere in this Act, an employer, in cases of go -slow' or
illegal strike, may discharge or dismiss one or more workers or inflict
such other purﬁshmént on him or them, individually ot collectively by

“notice posted on the notice board, after obtaining permission from the
Labour Coutt. ~

19. Termination of employment.- (1) For terminating the
employment of a permanent worker by employer; otherwise than in the
manner provided elsewhere in this Act, one hundred and twenty days'
notice in the case of monthly rate workers and Sixty days' notice in the
case of other workers, in writing, shaﬂ be given by the employer
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. Provided that wages for one hundred and twenty days in the case of -
“monthly, rated workers and Sixty days in the case of other workers, in
Wrmng, shall be given by the employer; - '

Ptowded further that the worker whose employment is. 50
terminated, shall be paid by the employer cornpensatton at the rate of
‘Thirty days wages for every - completed year -of service for any part
thereof in excess of six months, in addition to any other benefit to which -
. he may be entitle under this Act or any other-law for the time bemg in
force. :

Explanatlon- For .the purpose of calculation of wages under this
sub-section, ‘wages shall mean the average of the basic wages and
-dearness allowance, if any, paid to the worker during the petiod of twelve .

months immediately preceding the date of termination. :

(2) If a permanent worker desires to terminate his employment, one
month's notice in the case of monthly rated workers, and fourteen days’
notice in the case of other workers in,writing, shall be glvcn by him to his '
ernploycr '

Provided that worker who terminates his employment under this

subsection shall not be entitled to the payment of any compensation

.mentioned in sub-section (1) but he shall be entitled to other benefits, if
- any, under this Act ot under any other law for the time bemg in force.

(3) For terminating the employment of a temporary worker by the
employer, otherwise than in the manner provided elsewhere in this Act,
~and if it ‘is not due to the completion, cessation, abolition  or
discontinuance of the temporary work which he was appointed to
perform, one month's notice in the case of monthly rated workers and -
fourteen days notice in other cases, in: wntlng, shall be given by the
. employer ; : .

Provided that wages for one month or fourteen days as the case
'may be, may be paid in lieu of such notice.

20. PtoviHent Fund.- No worker, who is a member of any
provident Fund. shall be depnved due to’ retrenchment, dismissal,
discharge or termination of service of the benefit of that Providedt Fund
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"inc.luding"the “termination -of service of the benefit of that Provident. :
Fund including the employers' contnbuuon thereto, if he is entltled to it
under the rules of that Fund

210 Certlﬁcate of servnce. Every worker (other than a casual or
badli worker) shall be entitled to'a certificate of service at the time of his
retrenchment ,dsscharge d15rmssal retirement ot termination of sérvice.

v
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22 Protectton of ex1stmg conditions of employment Nothing -
in th1s Act shall affect any law, custom, usage or any award, agreement or
settlement, in force nnrnechately before the commencefrient of this Act,
if 'such - law,<custom,: usage, award, agreement or settlement ensutes .
iconditions of employment more favourable to the workers than those -
-.pfovided _in this.Ac't.: : S

23, Power to exempt The Government may by nouﬁcauon in the
‘official Gazette, exempt, on such conditions as may be imposed any shop
‘or commercial or industrial establishment or any class théreof from the
operation of all or any of the provisions of this Act.

24. Eviction from residential accommodation.- (1) A worker
-occupying a residential accommodation provided by his employer who -
has been:retrenched, discharged, dismissed or whose services have been
terminated; shall vacate such residential accommodation within a petriod
of fifteen days from the date of his retrenchment, discharge; dismissal or
termination of service, as the case may be, unless a case in- respect of
such: retrenchment, dxscharge, dismissal or termination of service, as may
be; unless a case in respect of such retrenchment, discharge, distnissal or

termination of service is pending before and Court . -

R e
i 3

© (2+On'default of a worker  in vacating the - residential
accommodation under sub-section (1) the employer may lodge. a
complamt toa rnag1strate first class, havmg jutisdiction. .

3 The Magistrate on hearing the parties may: 'notwithstanding
-anything contained in any other law for the time being in - force,

summarily decide the case and may pass an order of eviction giving the
worker reasonable time to quit. o

o vy

t
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{4) The Magistrate may also pass an ordet directing a police-officer
to evict such a worker, if necessary, by force, in case he fails to quit
residential accommeodation within the time ‘allowed under sub-section

(5) The police-officer, while acting under an order of the Magistrate
under sub-section (4), shall notify the occupants of the premises in
question, the contents of the Magistrate's order and his intention to enter
into such premises and shall allow at least two hours' time to the
occupants to vacate the premises and shall give all reasonable facilities to
the children and female occupants, if any, before applying any force for
taking over the possesslon of such prerruses

25. Grievance procedure.- (1) Any individual worker including a
- person who has been dismissed, dischatged, retrenched, laid-off or
" otherwise removed from employment who has a grievance in respect of
any matter covered under this Act and intends to seek redress thereof
under this section, shall observe the following procedure: -

(a) - the worker concerned shall submit his grievance to his employer,
in writing, by registered post within fifteen days of the
occurrence of the cause of such grievance and the employer
shall, within fifteen days of receipt of such grievance, énquire
into the matter, give the worker concerned an opportunity of
being heard and communicate his decision, in writing to the said

. worket.

(b) if the employer fails to give a decision under clause (a) or if the
wortker is dissatisfied with such decision, he may make a
‘complaint to the Labour Court having jpirisdiction, within thirty
days from the last date under clause (a) or within thirty days

* from the date of the decision, as the case may be, unless the
grievance has already been raised of has otherwise been taken
cognizance of as labour dispute under the provisions of the

. Industrial Relations Ordinance, 1969 (Ord. XIII of 1969):

Provided that no complaint shall lie against an order of termination
of employment of a worker under section 19, unless the services of the
worker concerned is alleged to have been terminated for his trade union
activities ot unless the wotker concerned has been deprived of the
beriefits specified in that section; and
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(c) on receipt of any complziint-hnder clause (b), the Court, afite’r

.. notice and given the parties hearing, may decide the matter;

(d) in deciding the matter, the Court may pass such orders mclud.mg
orders regarding cost, as it may deem just and proper and it may,
in appropriate cases, require, by such order, the reinstatement of
the complaint thereof and such order shall be finial:

Provided that any complaint under this section shall not amount to

prosecution under section 27 of this Act; '

(e) no court fee shall be payable for filing or exl’ubmng of anyﬁ

' complamt or document of any kind in the Court.

26. Penalty for non-comphance of Court s order under section
25.- (1) Whoever refuses or fails to comply with an order passed by the
Coutt under section 25, may be punished with simple imprisonment for
a term not exceeding three months or wuh fine not exceeding Taka one
thousand ot Wlth both. o

_ (2) No court shall take cognizance of an offence under sub-section
1) except on complamt made by the aggrieved person.

27. Penaltles and procedute.- (1) An employer who contravenes
any provision of this Act, as application to his shop or commercial or
industrial establishment, shall, for the first offence, be punishable with
fine not exceeding Taka five hundred and in the case of a continuing
offence, with a further fine which may extend to Taka fifty for every day
after the first during which the offence continues and for each of the -
-subsequent offence with a fine which may extend to Taka five hundred
or with simple irnprisonment not exceeding one month or with both and
in the case of a continuing offence arising out of such subsequent
offence with a further fine which may extend to Taka fifty for every day -
after the ﬁrst during which such offence continues.

(2) Whoever contravenes any of the provision of this Act shall, if not
other penalty is elsewhere provided by or under this Act for such
contravention, be punishable for the first offence, with a fine which may
extend to two hundred Taka and for each of the subsequent offence with
a fine which may éxtend to Taka two hundred or with sxmple

-imprisonment not exceedmg one month or with both. - '
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(3) No prosecution for an offence punishable under this section,
shall be instituted except by, ot under the authority or, ot with the
previous permission, in writing, of the Chief Inspector or his authorised
officers.

(4) No Court'inferior to that of a Magistrate of the first class shall try
- any offence pghishable under this sectton as well as under section 20. . .

'28. Display of notice of abstracts of the Act.- An abstract of the

’ provisions of this Act and rules made thereunder as well as the rules of
sexyice regulating employment as mentioned in the proviso to section 3,
if any, shall be prominently posted and kept in a legible condition by the
employer in Bengali, and 1 English on special boards to be maintained
for the purposes, in consplcuous places of the shop or commercial of
mdusmal establishment.

Ptovided that this section shall not apply to any shop or commercial
or industrial establishment where the total number of workers’ employed
in less than seven.

: 29. Liability. of employer.-' The employer of every shop ot
commercial . or industrial establishment shall personally ‘be held
responsible for proper and faithful observance of the provisions of this
Act. :

30. Chief Inspector and Inspectors.- (1) The Chief Inspector of
Factories and Establishments shall be the Chief Inspector, who shall; in
addition to the powers conferred on the Chief Inspector under this Act,
have the powers of an Inspector throughout Bangladesh and shall also

“have powers of supervision and control over the Inspectors: '

Provided that the Chief Inspector may authorise any other officer
or officers under him to exercise all or any of his powers for such person
‘as may be specified by him. ,

. . L

(2) The Government may, by notification in the official Gazette,
appoint such persons or class of persons as it thinks fit to be Inspectors
for the purposes of thns Act within the local limit as may be assigned to

] each
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(3) An Inspector may, at all reasonable hours, enter any premises and
make such examination of any record, register or other document
relevant to the enforcement of the provisions of this Act and take, on the
spot or otherwise, such evidence of any person and may require the

" owner or the occupant of such premises' to render all reasonable
. assistance which may be necessary for carrying out the purposes of this

Act.

(4) The Chief Inspectot and every Inspector shall be deemed to be 2
public servant within the ineaning of section 21 of the Penal Code, 1860.

" 31. Power to make rules.- (1) The Government may, subject to the -
conditions of previous publication in the official Gazette, make rules for
carrying into effect the purposes of this Act.

2 Without prejudice to the generality of the foregoing powers such
rules may provide for all or any matter which is to be or may be
prescribed under this Act.

(3) Rules made under this section may provide that a contravention
thereof shall, be punishable with fine not exceedmg Taka one hundred.

32. Repealed and savmgs - (1) The Industrial and Commercial
Employment (Standing Orders) Ordinance, 1960, is hereby tepealed

2) Notwithstanding the repeal, anything done, action taken, rules
framed or notification or order issued under the said Ordinarice, shall, so
far as it is not inconsistent with the provisions of this Act, be deemed to
have done, taken, made or issued under the correspondmg provisions of
this Act. '

(3) Any referer_tce to the Industrial and Commercial Employment
(Standing Orders) Ordinance, 1960, in any other law for the time being
in force shall be construed to have a reference to this Act.
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THE EMPLOYMENT OF LABOUR

(STANDING ORDERS) RULES, 1968
' {22nd May, 1968]

"/Ne . 522 LW/ IR-168-22nd May, 1968--In exercise of the powers conferred by
sub-section (1) of section 31 of the Employment of Labour (Standing Orders) Au,
1965 (Act No. VI of 1965), the Governor is pleased to make the Jollowing Rules
the same baving been previously published, as required under the said sub-section, in
the Dacca Gagette, Extraordinary, dated 281h September, 1967).

. 1. Short Title-. These Rules may beli c_:alled' the Bangladesh
Employment of Labour (Standing Order’) Rules, 19’68.

2. Definitions.- In these rules, unless there is anything repugnant in

" the subject or context-

{a) "Act" means the Bangladesh Ernployment of Labour (Standing
Orders) Act, 1965

(b) "Form" means a form appended to these Rules..

{c) "Section" means a section of the Act.

(d) "Inspector" means an Inspector appomted under sub section (2)
of section 30 of the Act

(e) "Establishment" means a shop, a commercial or 1ndustr1al
establishment as defined in the Act. ‘

) The words and expressions used in the Act but not defined in
these Rules shall have the same meamng as asslgned to them.in
the Act .

3. Leave Reglster The leave register under section 5 of the Act
shall be maintained in Form "A" : -

‘4. Notice of stoppage of wotk beyond worklng hours.- Nouce‘
“of stoppage of work beyond working hours under sub'sectxon @ of
section 6 of the Act shall be in Form "B" '

5. Notice of Stoppage of work during working hours.- Notice of
- Stoppage of work during working hours under sub-section (3) of sectlon
6 of the Act, shall be in Form "C"
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6. Notice of closute due to strike- Notice of closure under sub- -
“section (6) of section 6 of the'Act due to stnke shall be in-Form "D" .

'7 Notice ~of resumption of work after strike.- Notice of
tesumption of work after strike under sub sectlon (6) of section 6 of the
Act shall be in Form "E" :

_ 8 Muster~roll of laid-off wotkers.- Muster roll for laid-off workers
under section 10 of the Act shall be maintained in Form "F",

9. Notice of tetrenchment Notice of retrenchment from serwce
under section 12 of the Act shall be in Form "G"

10. Certificate of service.- Cernﬁcate of service under sect10n 21 of
the Act shall be in Form "H " - ‘

11 Complamt to the Labour Court.- A complaint to the Labour
Court under clause (b) of section 25 of the Act shall be made in Form """

The Labour Court may, however, in its discretion, entertain any -

complaint written on a plain paper provided other formalities have been
comphed with. '

12. Sanction.- Sanctton for prosecution under sub-section (3) of‘
section 27 of the Act shall be in Form ’T'

- 13. Submlsslon of draft service Rules.- (1) In the draft service
rules to be submitted by an employer to the Inspector under sub-section -
- (2) of section 3 of thé Act, the patticulars of the workers employed in -
any establishment shall be in duplicate and shall be in Form "K" '

(2) The employer of any estabhshment desiring to have his own rules
regulanng employment of workers or any class thereof, as mentioned in
the proviso to sub-section (1) of section 3 of the Act shall submit to the
Inspector so empowered under clause (d) of Rule 2 of these Rules at
least five copies of the draft service rules, as proposed by him for

adoptlon in his estabhshment

(3) Provisiohs shall be made in the draft service rules for every
matter set out in the Act excepting the prov151ons regardmg evtcnon
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from residential accommodation under section 24 of the Act and

grievance procedure under section 25 of the Act which shall be

applicable to the workers of the establishment and these prov1s1ons shall

not be less favourable to any worker than the corresponding provisions
- of the Act :

(4)The draft service rules subrmtted to the Inspector shall be
accompanied by a statement givirig the number of the workers employed
in the establishment in Form "L" including the patticulars of the trade.
unions, 1f any, operatmg in the establishment.

5) A group of employers in snmlar estabhshment desirous of
submitting joinf draft service rules may, through a person authorised in
this behalf by the group, submit such dtaft service rules along with the
following namely:-

(@) a lst of employers constituting the gtoup with the name and |

address in full of each of the establishments, and ’

(i) a declaration that the establishments constltuung the group will

abide by the conditions laid down in the service rules submitted

for the group.

(6) As soon as any establishment joins any group, the persons so
authorised shall notify the fact to the Inspector within 7 (seven) days
from the date on which the establishment joins the group.

(7) An establishment leaving the group shall continue to be govemed
by the service rules already approved until such time ds it submits a
separate “draft serviee rules of its own and the same has been dully
approved Any establishment joining the group shall be governed by the
service rules approved for the group by signing a declaration that it shall
be so governed, and a copy thereof shall be sent to the Inspector.

14. Procedure for apptoval of service rules.-- (1) Within thirty

" days of receipt of the draft service rules, the Inspector shall forward a
copy thereof by registered post with acknowledgment due together with

: a notice in Form "M" to the employer requiring him to publish, withit
" seven days of receipt of the same, the notice along with the draft service.
rules in his notice board and to certify that the publication has been duly
made, mentioning the actual date of publication.
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Coples f the draft service rules shall also be forwarded by the
Inspector to the regxstered and recognised - trade unions of the..
establishment requiring them to submit within thirty days of rece1pt of
the draft rules of such unions, their. ob]ectlons or suggesuons if any, in -
respect of the draft service rules.

(2 Workers or the trade unions may submit the- suggesuons or
ob]ecnons if any, in Form "N"

(3) On reg:éipt of objections or suggestions from the workers or
trade unions concerned, the Inspector shall proceed to hear the
objections or suggestions on the date, time and place already notified to -
wortkers and the trade unions, the employer shall be furnished with-
coples of objections or suggestlons submitted by the workers ot the trade
.unions immediately on receipt of the same by the Inspector.

The Inspector shall take- into cons1derat10n the ob]ectlons and
suggestions and decide whether the draft service rules shall be adopted
with or without modifications. While makmg his decision, he shall
ensure that.the provisions of the draft service rules, with -or without

amendments, are not less favourable than the corre‘sponding provisions
" of the Act. He shall, then make an order approvmg the draft. serv1ce
rules.

(4) The Inspector may withhold his approval to the draft rules, if he '
considers that the same, with or without amendments, are contrary to
_the provisions of the Act or are otherwise inadequate or unacceptable.
While withholding approval, the Inspector may also direct the employer :
to submit a fresh draft of the service rules incorporating such suggestions..
of the workers or trade unions as are considered proper. -

(5) The employer shall re-submit the d.taft service rules refereed to in
sbu-rule (4) within fifteen days, and the Inspector shall finalise the same
after giving joint hearing to the parties concerned. The provisions of sub-

-rule (6) and (7) shall follow thereafter.

(6) The employer shall within seven days of the approval of the
d:aft service rules by the Inspector, submit to the Inspector at least 5
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- fair cop;ea?of the service rp}es ‘written on _one side of the paper only duly
§1gqecl and sealed by [;be employer thh date ' ‘ _

(7) The. §erv1ce {ules shall not come into force unnl afteg expiry of
’thn:ty days ﬁ:pm the date on whxg:h ‘the Inspector puts his- seal ancl ‘
signature’ qnder sub-rulc © ot if apy appeal has been preferred against
the order of the Inspector qnder sub-sechon (3) of secnon 3 of the Act,
' untll the d15posal of the appeal ‘

) Ce;uﬁeq cop1es of ghe service, rules may be supphed to any
persoq applymg for them on payment of a fee of Taka one for the first

- 200 words or less agd Paisa Fxf;y for every addmonal hundred words or
less ’

(9) One copy of the artested service rules shall be rnamtamed in the
officer of the Inspector, one copy. shall be sent to the office of the Chief
Inspectoy, one copy shall be mmntamed by the employer and one copy
ea}ch by the reg1stex;ed and or recogmsed trade umops ‘

(10) A registered shall be ma,mtamed in the office of the Chief .
Inspector in Form "Q" and a copy thereof may be supplied to any. person
applying thetefor on payment of Taka onc for first 200 words or less,
and Paisa ﬁfty for every addmonal 100 words or fraction thereof

15, Exlstlgg Service Rules Estabhshments wh1ch have already got
their own sérvice rules, in operatlon before the enforcement of these
rules, shall subrmit rhe same to the Inspector for approval and he shail
follow the same procedures as lmd down in rule 14 wh1le accordlng
approval to those service rules

16. Contraventlon-of Rules-.-- Contravention of any of these rules.
shall be punishable with fine which shall not exceed Taka one hundred..

1'7 Dlsplay of Absttact of Act and Rules Dlsplay of the abstract
“of the Act and Service Rules as reqmred under sect;on 28 of the Act,
shall be in Form "P" B
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APPENDIX |
"FORM 'A' !
' (Ruied)
Name of the Estabhshment ..... i eerireese s siestesssanas S— :
Name of the Worker . ; : ] -
Secuon/ Department SR
Date of appomtment ..... SOOI tebeuesesserieseerensaebenieans e naeneneneesesen

| Nature of leave If refused or postponed Leave due after’

asked for .| cause of refusal or _ adjustnient
. postponement - -
7 Annual _{ Casual - Slck ' No of days granted

Signature of Emplayer or
Manager

APPENDIX II

’ :,FORM"B;"
(Rule’s 4
Nouce of sroppage of work beyond Workmg houts

Notice is hereby given that the work <3 OO LTS :
- Sectibn/ Department of the mills has/ ‘have been stopped from -

eveteteaes A M./PM. of (date) to .cviiverrnnnnes AM./PM. of (date) due

o JORERASS oo L DE Work 1s hkely to be resumed at.......... :

o) TN and the workers are to remain at their place of work before '

the actual resumption of work

S zgnature of Empl@/er or Manger
Date ..........
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APPENDIX IIf
‘ FORM '.C"
‘ , (Rule 5. .
Name of Estabhshment.....................................,......., ettt
Nouce of stoppage of work dutmg Worklng bouts "

* Notice is' hereby ngen that the Work 1S HO rrrreseneneniees section/
Department of the mills has/ have been stopped fofm........ovre.......
T AM/PM Ol wdue 1o The work is hkely 1o be
" resumed at .....coeervunn.nn. ON e ....and workers are to leave/or remam
{o thexr place or work or to report for duty LR on .
RROT .S'z‘gnazure af Emplcyrer or Manger
Date.......lciciritinnns
APPENDIX v
-FORM "D"
. (Rule 6)
Nameé-of Estabhshment.......4.....,........................,...Q........,...'...
. Notice of closure due to strike
AR veu o
,:*Nom:e s hereby given that the due to strike in 4....A..,..i..Z......r....Section
fDepa;:tment e Section  /Departmient . will ‘remain closed
vfr,om .am:/p.m. of ... (date) until further notice.
Y/ zgnature of Emp/@er or Maﬂager
Date..............
ST . .APPENDIX V
S D FORM "E"
T o (Rule 7)
Name of Estabhshment ..................................... RS O
: _Notice of. resump tion of work after strike '
Notlce is hereby given rhat the..oveeeeinae sect.ton/ Departmeni of the
Mills ... wh1ch was closed down from............. due to strike will-
reopen on ... A e The work are mformed to resume their work
accordingly

Signature of Emp@/er or M anager
Date i,



FORM "F"

- (Rule 8)

Muster-Roll for laid-off wofker

-

Name of establishment (8) ......cocceccrennn.n, S FRT eerreeeneens renvrenes Section/Department ‘
SI Name Ticket Date of { Date on | Caus | Total | Amount | Housi | Deamess. Total Date or
No, | of the | No. appointm | which e of | period | paid as | ng allowance ] amount - | dates.on
' 1 worker - “ent the lay of lay- | compen | allowa | (in Taka) paid (in |- which

- | worker off. off. sation nce (in Taka col. . the -

laid off -1 (in Taka) - ‘8to 10

: - . worker.

. Taka) ;

- L | presente |
I d for
- . . L work..
1 2. 3 4 5 6 17 {8 1.9 10 11 12 -

| 1A XIONHdDV .
8961 ‘soiny (sJé‘pqd-ﬁmpuois)'qum j0 juswiAoidwz 8y .

LE -
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£y ¥ B B
Ai’P}-END VI
Y “
e ")
Name of the Estabhshment....a..,.., ........................ - -
-Name of worker.............._..'....Tlcket no..... "lass of worker ....... date of
nopce dnd the dite from wh:ch :etr nched ................ cause of
‘ir‘etre:'lchment penod of Service renderedu..'.‘ ...... —— wages for
- the penod of | no € covvirnsennreines penod fot which wages are 10 paid/ total
amount paid as compensatxon gratuxty |

Coby 0 Chlef Inspector/ Authonsed Ofﬁcer for ”'formatmn

i

.S' zgnatuﬁ af E mployer or M anager
Date ............ SN

LIS

APPENDIX VIII
i:(:,‘tl‘d:l'l}lll

Lo gpid ule 10)

Certlﬁcate of Semce

Name of the Estabhshment .................... ......... : e Name of
workei: .............................. ' 1 e Sectmn/
Depa_rtment worked in the Estabhshment as a

o 6 wmeeeeeneesreiens He was
retrenc \ed/ d1scharged/ reured from semce Wath effect from
'_ (Partxculars “of worker as per records of Estabhshment

....................... R e T LY

(1) Address i full -

{2) Date of brith--

3) Religion-

@ Identification fnark-

(5) Rate of wages 7

(6) Last wages drawn-
fgnatum of bmp/(yer or Manager
B 27—
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' APPENDIX X
ﬁoﬁM "iil
- (Rule 1) ’
F‘(")'r‘r‘ﬁ of Comlildmt o ihe Laboﬁf Coﬁrt
In the Labour COUEL Al.uneerpensissiosssnensmsssssssrasseseemiasssssssmsasssssssssanes
1_. Name, address and full dcscnptlon of the aggrleved worl(er', S
© 2. Naiite, dddress and Rill descriptiod of the einployet complalhed
égamst »
Hete describie the gnev&nces c&eaﬂy nid senaliy.
®
(b)
(©
~ (d) .
Date of occprrence 3 ti‘ne céuse of gnevance ........... shessessssssesnasssessies
‘5. Date on wl‘hc“ the Phlevitice wis brought to the notice of the |
o ‘empbyer ot ’redr"e%s :

6. State whetl’ner e ed{[ﬁoyer iaas commumcated h1s decxsxon in the

matter; iF 50, endose 4 copy ‘of ‘sich decision, or glve the substance_ '
- of the safe: . ,

7. Mention the date ohdeasrc)n if & any, of the erhp‘loyer :

8. State whether the gnevance Kas ah'eady becn raxsed or has 0therw1$e
been taken cognizance of as {Indust.nal dlspute] ander the
provisions of the Industrial Relauons Ordmaﬂce 1969:

Enclosure, if any ............................. sesesmensensessrsaresitsss

10, Here descrtbe the rellef prayed for item by iteri.

(@)
®)
©
@
. S ignature of be app/aant aggmued warker ’
D -
Copy to

(1) Director of Labour Bangladcsh dhd
(2) Deprity Du:ector of Labour for information.
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R APPENDIXX
: FORM "y
 Rule12) .

Sanciibn for prosecution . °

Sanction is- hereby accorded under section 27(3) of the Employment of

Labour (Standing Orders) Act, 1965 for Prosecution................... for
violation of the following’ provisions of the Act/ Rules - for whlch a
complmnt was.-"lodged w1th the undersxgned (03¢ S ..by
1)
(2)
\(3) :

C/mf T mpe:tor or /Jz.r Autban.red Oﬁz er
Date c...conevrrreerarnn,
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APPENDIX XI
* FORM "K"
[Rule 13 (1)}

Matters which shall be provided for in the
Service Rules ,

Reference to. paragraph
or clause of the Service |
Rules where provided

(1) Classification- for workers, eg.

apprentices, badl, casﬁal, parliament,
probationer ot temporary B

(2) Manner of intimating to the worker's

hours of work and number of lave and |

‘ ‘holidays.

(3) Conditions and procedures n applylng
for leave and the authority .which may
grant such leave and holidays.

(4) Closing and re-opening of section of

the establishment and temporaty stoppage
- of work, and the rights and liabilities of the
. employers and workers arising thetefrom.

(5) Cendition for compensation, for .the

laid- off workers. : .

(6) Conditions and - procedures for |
retrenchment.of worker, re-employment of |

such retrenched ‘workers and the notice
thereof to be piven by the employers

(7) Conditions for fine.

| 8 Conditions for discharge, dismissals
suspensions and the acts and omissions,
which constitute misconduct, and the
procedure in respect thereof.

1(9). Conditions . for = termination of

employment and the notice thereof to be

given by the employers and the workers
{10) Provident Fund. :

{11) Housing. -

-(12) Medical facilities.

{13) Insurance.

(14) Any other matters not covered by the |

above.
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AR

APPENDIX XII
FORM "L"
IPRIIY Liad g gt {Rlﬂc 13 (4)] . :
Name of Establishment......cccooveeveervvrseececeiinerneeresrecresseceverencs : o
Workers L : Tracie Umons R ‘
|- Classification of | No. ~ of Nirie  of | Whether
| workers | wtkers' - | Tride  Utiot reg:stered ot
j categOry wise | with address tecogmsed
_ (1) Apprcnuce '
(2) Badli etc. ‘
® SR o
@ - S
G ' i -. ]
g1 NER— ~ | 1 '
APPENDIX i
: _FdRM ﬂMll ’
' {Ru!e 14 M1

All trade unioss/ woxkers are hereby nouﬁed that the employer
o] ZSu— hs subm1tted to the undcrsxgned a draft servxce rules (copy
enclosed to regulatc employmen’t of 1ts woikers Ot any c1ass thercof
under section 3 2 of the Employrnent of Labour (Standmg Otders) Act,.
1965 and that they inay, withig 30 days ‘SF the pubhcauon this Hotice by :
- the employcr subrit to the unders:gned suggeshons or ob;cctxons if 3 any, -
in, Fomi "N" (copy enclosed in trlphcate) n respect of ‘dra s\ serwce rules
iois subrmtted wﬂl be ‘heard at my ofﬁce PY S, a. m/ p m.,
o} RO Any one raising ob)ecuon may appear in person or through 3
an authorised agent on that date.

I mpm‘or itnder the
Emp@meﬂl of Labour (.S' tanding Order.f) Act 1 965
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'.x!Hrif Pai i :n . .
ENDIX: X1V

F RM N
dle 14 (3]

Ob)ecnons or suggesuons in respcct of draft Servlce Ridles submltted by
................ _..........‘....'....Establxshmerit :

ey !’:—uh I Vialigri b 1 ‘.j? u-y, y ot
- Objectioiis. or Stiggestiotis with grotnds:

y
@
3 o o
E \X/orkcrs . Slgnature/ Sngnatures of tlle Workers
 Trade Utiioh | rcpreqentamfes
Addtess....................., ............ .
‘ i:orwarded to: _
The Fmploycr irarisenenissrne ‘.for cofametits on thc ob]ectmns noted above_
to each me on of before........ . -
S ' )'m;bectar
Addm.r atd Dttt ..covr.
Comimeits of employer:
. . ' .S' ignature of emplqyer
Decision: - o . Dute............. .
T o > I m;peator iinder the Fmplqymeﬂt of

. Labour (Stana'mg arders) Atl 1965
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APPENDIX XV '
FORM "O"
Register of Service Rules

SL. | _Date Name and .| Name of the ’ Date of | Date of

No. “address officet signing the | Submissi | notice
: of the shop or | draftand . on calling for
commercial or | submitting the " | objection
industrial | same on behalf of ’
establishment | the employer or
' gtoup of
employers .
1 42 13 : 4 . ) 5 6
Objections if any, received Approval Service Rule .
Name | Date | Date  of [ Date  of | Date - of | Name of the | App [ Rem
of of order by | reccipt of | approval | employer or | cal, | ark
partic | submis | the final and |,by  ‘thc | his  agent’| if [
$ sion . | Inspector | fair copics | Inspector | recciving the | pref
submi of .the |- . authenticate: | erre
ting |- o ‘Sérvice “|d o Service | d
object |- © ] Rule | Rules -with
ions’. : a ) resul
. .
and
date
ther
’ . : cof
7 8 9 . 10 . 11 12 13. 14
The Employer....iviinnnn. for comments on the objections noted

above to reach me on or before .................
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- APPENDIX XVI
‘ FORM "pP"
(Rule 17)

+ Abstract of the Emplayment of Labour (Standing Orders) Act, 1965 and the
- Employment of Labour (Standing Orders) Rules 1968.

1. In every shop or commercial or industrial establishment the
workers shall be classified according to section 4 of Act, ., apprentice,
badlies, casual, permanent, probationer and temporary and there shall be
Service Rules defining the conditions of employment of workers.

2. Lave and holidays- (2) Workers employed in establishments shall *
be entitled to leave and holidays with wages as provided in the Shops and
" Establishments Act, 1965 and the Factories Ac_t, 1965 or any other law
for the time in force, as the case may, be, and only.other holidays which .
the Government may specially declare. o

(b) A worker desiring to obtain leave of absence shall apply to the
employer in writing sfating his leave address therein, and the employer or
‘his authorised officer shall issue orders on the application within a week
of its submission or two days prior to the commehcement of leave
applied for, whichever is earlier: provided that if, due to emergent -
reasons the leave is to begin on the date of application or within three
days therefor, the orders shall be given on the same day. A leave pass
shall be issued if the leave is granted. In case of refusal or postponement
of the leave, the reasons thereof shall be recorded in a register to be
maintained for the purpose. A worker desiring to extend his leave shall
apply sufficiently in advance before the expiry of the leave and he should
be informed whether the extension of leave has been granted or not.

(© A worker remaining absent beyond the period of the leave
originally granted or subsequently extended, shall be liable to lose his lien
to his appointment unless he returns within ten days of the expiry of the
leave, provided that a worker losing his lien to his appointment; shall not
be deprived of the benefits and privileges, to which he is entitled and in
addition he shall he be kept on the badf list, if any. Ag{irorker failing to
explain to the satisfaction of the employer the reason  of his failure to
return at the expiry of the leave may, on consideration of extenuating
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Hi i LR Y
. c;rcumstances be suspended as a measure of puptshfnent for a perxod

not exceedmg even days and shall not pe enutleti’ to any wages for th;s .
h perod, but he shall not I lose h1s lien to h post

(d) If the services of a WO{ke!:, who is entttled to auy annual leave,

H

.under the S’ll(OFS apld‘ Estap sl‘tments Act 1965 ancl the ]factones Act,
i 196 , are dispensed with as 3 result of dxscharge dtsmtssal etc, pefore | he

has avatled of any such leave the employer shall pay | hts wages in lieu of
: the unavail led leave pefore the ex iry of the second workmg day f from the ‘

‘day on Whlch the employment Is dlspensed w1th

3. Stoppages of work (a).An employer may, at any time in. the
- even of ﬁre catastrophe break down of machmery, etc., stop any sectlon
of hts estabhshment, wholly or partly, for any penod

(b) In the event of such stoppage beyond workmg hours, the
employer shall duly nottfy it md,lcattng as to when the work will -be:
resumed and whether the affected workers are to remain at t'he1r place of
work before resumpnon - -

(c) In the event of SlICh stoppage during workmg hours the affected
workers ‘shall be notified duly with the indication as to when the work -
will be resumed; and whether the workers are to leave or remain at their
place of wotk. Wages will have to be patd to the Workers ‘for detention
e\:ceedmg one hour B :

(@ lf the penod of stoppage of work does not exceed one working
day, a worker, unless as provided above, may not be paid any wages; but
-wages, shall be payable to him if the stoppage of work continues for
more - than a working day. Workers may be la1d-off in"accordance with -
. provision of law if the stoppage of work continues for more than three
~ working days and paid accordingly- ‘the wages for the first three days
bemg adjusted agamst the compensatton payable for such lay-off.

() The employeér may, in the event of strike by any section. of an

" establishment, close down, either wholly or partly, such section, and the

affected workers may not be paid any wages for such closure, provxded :

* that the fact of such closure, and the resurnptton of work’ thereafter is
duly notified by the employer.
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. Y " ' " nas ' R
4. Caleulation of "One Year! or 1Six Months!, continuous

L * g EREERAT] [ I
service.- For the purpose -of this Act, a worker who during the
B Pt by  IREE XN TR iy i Fispdor g it C

.. g i * e slveredy Frd
- precéding - twelve calendar months has -actually worked - in any
URATE H 2o HEIFTE [T E NN R Y T PN BRI BT ) T EEE

establishment for not less than two hundred

t1

and . forty days. and .one
: f A i sthrrl veaay b v e i
hundred ‘and forty days, as the case may be, shall be deemed to have
[ TR R IR I T SR N 5 goid N TR T (RN A Y] bl T i Fasfrptact RS

completed ‘onie year! of 'six months' respectively, of continuous service in -
»:-_4;“..”_.';.'-:. b rpe LI AR '!;i!‘H!H' IR3 :_-n,v. ] R I T R Pt
that establishment. : | '

> Reettictions- The provisions of sections regarding stoppage of
work, right of laid-6ff workers, maintenance of muster-rolls 4d ‘non-

B kedt

eligibility of compensation m certain. cases ‘are ‘not applicable o

establishments which employ less than five-workers, and are of seasonal
character. - B - . )

6 Right of laid-off workers for compensation.- (a) A worker
(other than a badli or casual worker) having his name is the muster-rolls
of any. establishment and complefing not less than one year of
continuous service, when laid-off; shall be paid by the employer for all
days during. which he is laid-off except for the infervéning” weekly
holidays compensation for half of the total of basic wages and dearness
allowance together with full amount of housing allowance, if any, that
would have been payable to him had he not been so laid-off. |
Provided that a. badh worker having a continuous service of one year
in any establishment shall cease to be regarded as such for the purpose of
this section, and no worker, unless there is an agreement to the contrary
between him and his employer, shall be entitled to compensation arising
-out of "lay off" for more than forty-five days during any calendar year.

~ (b) If a worker is laid-off for more than forty-five days during a
- calendar year and if _the lay-off comprises period or periods of fifteen
days or more after the expiry of the first forty-five days he shall, unless
- there is an agreement to the contrary, be paid for all the days comprised
mn every subsequent period of lay-off for fifteen days or more
compensation equal to one-fourth of total of basic wages and dearness
allowances, and full housing allowance, if any. . ' ‘
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(¢) Any worker to be laid-off for ﬁny continuous period; of fifteen
days or more duting a calendar year after the first forty-five days, the-
" employer may retrench him instead of laying him off. © -

7. Muster-roll ‘fovr laid-off worker.- Every employer shall maintain
a muster-roll for the laid off workers who may present themselves for
work at the establishment at appointed time. DR

'8. No compensation for laid-off workers in ceftain cases.- (a)
On. compensation shall be payable' to a laid-off worker if he refuses to -
accept any alternative employment on the same wage, in the same
"establishment .from which he has been laid-off, or in any establishment .
belonging to the same employer situated within a radius of five miles;

~ (b) if he does not present himself for work at the establishment at
the appointed time at least once a day if so requited by the employer; or’

(€) if such lay-off is ‘due to strike in another part of the
~establishment. . : :

- 9. Conditions for retrenchment.- No wortker having a continuous
service for not less than one year in any establishment shall be retrenched -
unless.- i L
(2) He has been given one month's notice in writing indicating the
reason for retrenchment or he has been paid wages for the period in lieu
of notice; - o — s -

" (b) a copy of notice in fespect thereof sent to the Chief Inspector or
his authorised office;and s : ' o

(©) he has been paid, at the time of retrenchment compensation
equivalent to thirty days' wages for every completed year of service or
any part thereof in excess of six months, or. gratuity, if any, whichever is
higher. - ' : o : '

10. Procedure for retrenchment.- If any worker, belonging to a
particular category is to be retrenched, the employer - shall -ordinarily
retrench the worker who was employed last in that category, unless
otherwise necessary. ' ’

11. Re-employment of retrenched workets.-. An employer
intending to take back any of his retrenched worker within one year of
the date of retrenchment shall give opportunity to the retrenched
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workers of that particular- category by ‘sending a notice to offer
themselves for re-employment and the retrenched workers offering
themselves for re-employment shall have preferencc over others, each
having priority accordmg to'the length of his setvice.

12. Fine.- A workets may be fined in accordance with the prov:sxons .
or the payment of Wages' Act 1936. ‘

13. Dischatge form service. A worker may be discharged form
service for reasons of physical or mental incapacity or for such other.
reasons not amounting to misconduct, provided that a worker having
completed not less than one year -of continuous service is paid
comipensation at the rate of Thirty days wages for every completed year
of service, or any part thereof in excess of six months or gratuity, if any,
. whichever is higher.

14. ‘Dismissal from service.- (1) A worker may be dismissed
without prior notice or pay in lieu thereof ot any compensation,-

(a) if he is convicted fof an offence involving moral turpitude, or

(b) if he is found guilty of misconduct under section 18 of the Act:

(2) Any worker found guilty of misconduct but not dismissed for .
any extenuating circumstances, may bé discharged or suspended as a
measure of punishment, without wages as well as subsistence allowance
for a period of not exceeding seven days and such period may be within
or in addition to the penod of suspension of the worker for enquu:y
under sub-section (2) of section 18]

15 Procedutre of pumshment No order for dlscharge or d15rmssal
of a worker shall be made unless the alleganons against him are recorded
in writing, he 1s given not less than three days time to explain his conduct ‘
and is given a personal hearing, if necessary,  and the provisions of
section 18 of the Act are to be complied with in awarding pumshment to
a worker. :

16. Termination of employment.- (a) For ‘terminating the
employment of a permanent worker one hundred and twenty days' notice
in case of monthly rated worker and sixty days' notice in case of other

- worker shall be given in writing by the employer, or pay in lieu of notice
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thereof together with | compensauon ‘At the rate of thirty' days wages for
evéry completed year of service or for any part thereof in excess of six
months;

e (b) ‘Any rnonthly Fated o1 oher Worker desmng to terrmnate his

ernployment shall give his employer one ‘month ot fourteén days' ‘fiotice, -
Cas the c?se may be and in such a case the worker shall not be entitled to

any. compensauon 2s afores:ud but 'shall be efititléd'to ‘other bedefits, if

. any, under the Act or under any other law for the time bemg in force
IR VA B AR L % ' ! i

i

(c) For terrmnatmg the employment of 4 teiporary worker if it is
not due to the’ compleuon ¢essation, abolition ot discontimuance of the
temporary ‘work Wwhich 'he ‘Wwas appointed to perform thé employer shall
be given one month's notice in the case of monthly rated workers and
fourteen days' notice in ather case or shall give one month s or fourteen .

" days*" wages, 2s the c?se may be, in Liew thereof.

17. Provident Fund.- No worker contributing to provident fund
._shall be deprived of -the benefit of the fund including the employee's
" contribution thereto for losmg his employment except by way of

d.lsrmssal for misconduct. But in case of dismissal for misconduct, he
shall not be deprived of any portion of. hJs own contrlbutxon of the
Fund
"'18 Certificate of service.- Every worker (other than a casual or
badli worker) shall be entitled to 2 certificate of service at-the time of his
7 retrenchrnent discharge drsrmssal retiremerit or termination of service.

‘ 19. Protectlon of existing condltlons of employment— Nothing in
the Act shall affect any law, custom, usage etc., in force before the’
commencement ‘of the Act ., if such law, custom, etc., ensures more"
favourable conditions of employment to the workers.

20. Power to .exempt.-The Government ‘may exempt any such
establishment from the operation of all or any provisions of this Act, by
notification in the official Gazette. :

21. Eviction from ‘residential accommodation.- A worker
occupying a residential accommodation provided by this employer and
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losing his employment from 'the-employer by way of dlscharge, dismissal,
etc:, shall vacate it within 15 days of such discharge, dismissal, etc., unless
‘a case in respect thereof is pending before any Court. The provision of
section’ 24 of the Act shall be complied Wlth before evlctlng a worker
from his residential accommodation.

© 22, Gtievance'ptocedure,-'A worker intending to seek redress of
his grievances under the Act shall observe the following procedure:-

(a) he shall bring his grievance to the notice of the employer, in
writing within fifteen days of occurrence of the grievance, and the
employer shall, within fifteen days of its receipt, enquire into the matter
and communicate his decision in writing to the worker after giving him
an opportunity of being heard -

(b) if the employer fails to give a decision as aforesaid or if the
worker is dissatisfied with the decision, he may miake a compliant to the
Labour Court within thirty days, unless the grievance has been taken

cognizance of as an mdustnal ~dispute under the Industrial Relations‘ .
Ordinance, 1965. :

Provided that no complaint 'shall lie against an order of termination
of employment of a worker under section 19 unless the worker is an
officer of a registered trade union and his employment has been
terminated for his trade union activitiés, ot unless the worker, whether an
officer of a registered -trade union or not, has been deprived of the’
benefits specified in: section 19 (c) the Court may pass such orders
including order tregarding cost -and require by ‘such orders, the
reinstatement of the complaint, and such order shall be final; and

(d) no court-fee shall be payable for filing or exh1b1ung of any
complamt ot document any kind in the Court.

- 23. Liability of the employer. - The employer of every
estabhshment shall. personally be held responsible for proper and faithful
observance of the provisions of the Act. '
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THE FACTORIES ACT, 1965

Act No. IV of 1965
'Septem‘ber 1, 1965

..An ;lia’ 1o repeal and, with certain amendments, re-enact the Factories Act 1934
(XX 0f 1934). :

Whereas it is expedient to repeal and, with certain amendments, re-
enact the Factories Act, 1934 (Act XXV of 1934) for regulating working
conditions in factories and for matters connected therewith. :

Itis hereb’y enacted as follows:
CHAPTER 1
~ PRELIMINARY ‘
1. Short title, extent and commencement.-- (1} This Act may be
called the Factories Act, 1965. . , v

(2} It extends to the whole of Bangladesh
. (3) It shall come into force at once.

2. Definitions.-In this Act, unless there is anything repugnant in
the subject or context,- :

(2) 'adolescent’ means a person wholes completed sixteen years but
has not completed eighteen years of age; : '
(b) 'adult’ means a person who has completed eighteen years of age.
(c) 'child' means a. person who has not completed sixteen years of
age;

' (d) 'day' means a penod of twenty-four hourq begmmng at
midnight; :
(e) 'explosive substance’ includes any material ‘for making any
explosive substance; R

-(f) "factory' means any premises mcludmg the precincts thereof
whereon ten or more workers are working or were working on any
day of the preceding twelve months and in any part of which a
manufacturing process is being cartied on with or without the aid of
power, but does not include a mine subject to the operation of the
Mines Act, 1923 (IV 1923).
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* ultimate control over the affairs of the factory;
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(g machmery ‘includes prime hovers, transmission machinery and
other applylapces,, \wherqby” ‘p;ower ris.s, generated,, transformed,
transmltted ‘or applied; 'y, .. . TR SRR
S R PR
(h) 'manufacturing process’ means any process--
. (i) .for. making altering, . repairing, ornamenting, painting and
washing, finishing, or packmg, or otherwise treating any articles |
“or. substance :with .a v1ew to its use, sale transport delivery,
, -dlsplay or dlsposal ot . '
(11) for pumpmg oil, gas water, sewage or other fluids or slurnes
of y - cor
(1) for generanng, transforrrung or transmittmg power ot gas or
(1v) for contracting, recenstructing,. rcpau;ng, refitting, finishing
or breaking up of ships or vessels, or
(v) for printing by letter press, hthography, photogravure or
other sitnilar work or book bmdmg which is carried on by way
of trade or for purposes’ for gam or incidental to another
busmess SO camed on; v

vl _:‘_

i"

4

(1) occupler in relation to a factory means the person who has

'

Provided that where the affairs of a factory are entrusted to a

- managing agent, such agent shall be deemed to be the occupier of

©  the factory. - . . C

() 'prescribed' means wfprescribed by rules made by the
Government under this Act;, : ;'4 \ §
(k) 'prime mover' \means ‘any engine, motor, of other apphance

which generates or otherwise provides power;
(I) "relay' means, where work of the same kind 1s camed out by two

" or more sets of workers workmg during different penods of the day,

each of such sets; oo s

(m) 'shift' means, where work of the same kind is carned out by two
or more sets of workers working dunng different periods of the day, :
each of such penods, . : .
(n)-'transmission machlnery means by shaft wheel drum pulley,
system of pulleys, couplings clutch dnvmg belt or other appliance or
device by which the motion of a prime mover is transrmtted to or
received by any machinery or plang;
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(0) 'week' means a péridd of sévén’ days beginning with the
preceding mid-pight of the,dgy specified as the weekly holiday;;, .

v Boagapb? :19--‘.1;‘15.u|=».§ IR RTINS

(p) WOtker means a person ‘employed directly or through any
agency,, whether for, wages. Or,not, it any, manufactux;mg process or
in cleaning .any part of the machmery or, premises used for, a
manufacturmg process, or in,any, gther kmd of work 1nc1dental to or
connected with, the manufacturmg progess ; of the sub;ect of e -
manufacturmg process, but does, not, include any person solely
employed in clerical capactty in ‘any room, or place where ;no
manufacturing process is carried on;

B ..«“u [ R ERR 2 Tt c‘-! L FTO  ] '

(q) 'young petson means a person who is either a child or an
adolescent; cat g e kg v
(r) power' means electrical enetgy and any other form of energy
which is mechanically transmitted and.is, not g,eherated by human or
'ammalagency,and T R

(s) 'wages' means wages as defined in the Payment of Wages Act,
1936, (VI of 1936)

El ]
[

3. Powet to apply the provisions of this Act to certain places.-
(1) The Government, may,. by notification in the official Gazette, declare - -
that all or any of the" provisions of thts Act shall apply to any place
wherein a manufacturing process is being carried on or is ordinarily
catried on whether with or. without the use of power, whenever five or
more workers are working therein or have worked therein on any day of
the, twelve months immediately, precedmg T

(2) A notification under ,sub-section (1) may be made m respect of

generally in respect of all’ such placcs L e

-(3) Not\mthstandmg anythmg contained in clause (f) of sectlon 2, a
‘place to which all or any of the provisions of this .Act are, for the time
being, applicable in pursuance of a declaration under sub-section o,
shall, to the extent to which such, provisions are so made, _applicable but

not other\mse be deemed to be a factory.

Lo 1

RUISTIES S B AR P Yl b . a0 e da it ey

4. Power to declare departments to be separate factories.- The
Government. may, by order in writing direct that ‘the d1fferent

LT L T Yoty L Ty Tiig i,
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departments or brinches of a specified factory ‘shall be treated as
separate factorles for all or any of the purposes of this Act

5. Power o exempt.-- The Government may. by notification in the
. official Gazette, exempt may any factory or any class or description of
factories from all or any of the provisions of thls Act for such period as
it may think fit in the public interest:

Provided that no such exemption shall be made for a penod
exceeding fix months at a time. '

6 Notice to Inspector before commencement of work.- (1)The
occupler shall, at least fifteen days before she bgngl to occupy or use any
prermses as a factory send to the- Chief InSpector a written notice
containing-- ‘

(a) name and situation of the factory,

(b) name and address of the occupier; -

(c) address to which communications relating to the factory may be

sent; ‘

(d) nature of the manufactunng process—

(i) cattied on in the factory during the last twelve months in the
case of factories in exxstence on the date of the commencement
of this Act,

(1) to be carried on in the factory during the next twelve months
in the case of all factories; ‘

(e) nature and quantity of power to be used;

() name of the Manager of the factory for the purposes of this Act;

(g) number of workers likely to be employed in the factory;

(h) average number-of workers per day employed during the last

twelve months in the case of a factory in existence on the date of the

commencement of this Act; and :

(1) such other particulars as may be prescribed.

(2) In respect of all factories which come within the scope of this
Act for the first time, the occupier, shall send a written notice to the
Chief Inspector containing particulars specified in sub-section (1) within
thirty days from the date of the commencement of this Act.

(3) Before a factory engaged in a manufacturing ptocess, which is
ordinarily carried on for less than one hundred and eighty working days
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in the year, resumes working, the occup1er shall, send a written notice to
the Chief Inspector containing the particulars specified in sub-section (1)
within thirty days before the date of the commencernent of work.

. (4) Whenever another person is appointed as Manager, the occupier
shall send to the Chief Inspector a written notice of the change, within
seven days from the date on which such person assumes charge.

(5) Duri‘ng any period for‘ which no p’erso’n has beendesign’atéd does
not manages the factory, any person found acting as Manager or if no
such person is found, the occupier himself shall be deemed to be the
Manager of the factory for the purposes of this Act. B

.. . - .

7. Seasonal factory.-- The Government may, by notification in the
official Gazette, declare any factory in which manufacturing processes.
are ordinarily carried on for not more than one hundred and eighty
working days in the 'year and cannot be carried on except duting
particular seasons or at times dependent on the irregular action of natural
forces, to be a seasonal factory for the purposes of this Act.

8. Approval of plans and fees for licensing and registration.-(1)
The Government may-- :
(2) require that previous permission in writing be obtained in the
prescribed manner from the Chief Inspector for the construction or
extension of any factoty or class or descnpnon of factory or class or
descnptlon of factories;
(b) require registration and licensing of factories or any class or
description of factories and payment of fees for such registration
and -licensing or ‘for the renewal of licenses, in- the prescribed
- manmer.
_ - (2) If, in accordance with the provisions of sub-section (I) an
application for permission accompanied by the plans and specifications is
_ sent to the Chief Inspector and no order is communicated to the
applicant within two months from the date of its receipt by the Chief .
Inspector, the permission applied for in the said application shall be.
deemed to have been granted. RS
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i(3)' Where the ‘Chief* Inspector refuses t& grant permlssmn to-the site
construction ‘ot ‘exténsion of 4 factory ot to régistration and licensing of 2

factory the’ applicant may, within sixty days of the date. of such refusal
appeal to ﬂthe Govemment

."z.;v
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Exp]anauon' ‘A factory shall not be deemed to be extended within
the mearing of this section by reason only of the replacement of any
plant or machinery 'or, within such limits as may be prescribed, of the

addmon of any plant or machinery.
LA LI BN TR

. 3 CHAPTERII' * =+«
CHIEF INSPECTOR, INSPECTORS AND
4 CERTII:;'YING SURGEONS
I L TR S TR R T T

9. Chief Inspector and Inspectors.--(1) The Government may, by
notification in the official Gazette, appoint any person to be the Chief
Inspector, who shall, in addition to the powers coriferred on the Chief
Inspector under this Act, have the powers of an Inspector throughout
the country and shall also have powers of supervision and control over
the Inspectors appointed uader sub-section (2):

Provided that the Chief Inspector may authoirse any other officer
~ or officers under him to exercise all or any of his powers for such area or
. areas as may be specified by him.

(2) The Government may, by notification in the official Gazette,
appoint such persons as it thinks fit, to be Inspectors for the purposes of
this act within such local limits as it may assign to them respectively.

(3) The Government may also, by notification as aforesaid, appoint
-such public officers as it thinks fit to be Inspectors for all or any of the '
purposes of this Act. Wlthlrl such local limits as it may assign to them

respectively.
4 Every Deputy Comrmssmner shall be an Inspector for his
district.

(5) No person shall be appomted to be an Inspector under’ sub section
(2) or, having been so appointed, shall continue to hold office, who is ot
becoxhes directly or indirectlyw‘in a factory or in any process or business
carried on therein or any patent or machinery connected therein.



I T TN TS PR N Y O fi.

vy boamw g whheFactories Act, 1965, Ve s o 63

EH

(6) Int any aréa Wheré ‘thére aré more Inspectofs"' thani one, the
Government may, by notification as.aforesaid, declare the powets which
such Inspectors shall respectlvely exercxse and the Inspector to whom
the prescrrbed rotices'ire 16 be sént.” A e

(7) The 'Chiéf Inspector and. every Inspector shall be. deemed to be a
pubhc sérvaiit within'the indining of 4 section 21 'of the’ Penal Code (Act
XL V of 1860y°and the Inspectors appointed undeér sub: séction (3) shall
be officially subordinate to such authonty as the prescnbed notlces afe to
be sent.

" (8) The Chief Inspector and every Inspector shall be deemed to be
public servant within the meaning of section 21 of thé Penal Code, (Act
XL V of 1860) and the Inspectors appointed under sub-section (3) shall -
be officially subordinate to such authorlty as the Government may
spec1fy in this behalf

L] B

“10. Power of Inspector.- (1) For carrying out the. purposes of this
Act, an Inspector may, within the local limits for which he is appomted—

(a) enter with such assistants, being persons ‘in the service of
Bangladesh or of any municipal or other local authority, as he thinks
fit, inspect and examine any place which is, or which he has. reason
to believe to be, used as a factory or-capable of being declared to be
a factory under the provisions of section 3;

{b) require the production of the registers, certificates, notices and

documents kept in putsuance of this Act, and inspect, examine and”

- copy any of them; ‘
(c) make such examination and enquity as may be necessary to
ascertain whether the provisions of this Act and other laws for the

- time being in force telating to health and hygiene, in respect to a
factory and any person employed in a factory are complied with. ‘
(d) require any person whom he finds in a factory to give such
information as it is in his knowledge relating to the actual occupier
of the factory; ‘
(€) examine, in respect of matters pertaining to this Act, every
person-whom he finds in a factory, or whom he has reasonable cause
to be or to have been within the precedmg two months employed in
a factory:
Provided that no person shall be required' to answer any question or
to give any evidence tending to incrimingte himself; and
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63) réquire every person so examined to sign the record to answer
any question or to give any evidence tending to incriminate himself;
and; '

(2) The occupier of every factory, his agents and servants, shall

furnish the means required by an Inspector as necessary for an entry,

inspection, examination, enquiry, the taking of samples, or otherwise
for the exercise of his powers under this Act, in relation to that
factory. '

(3) An' Inspector may seize any record, register or other documents
of any factory, relevant to the enforcement of the provisions of this Act,
as he may consider necessary in the. prescribed manner for the purpose
of carrying out his functions under this Act.

1. Certifying Sutgeons. “(1) The Government may appoint such
registered medical practitioners as it deems fit to be Certifying Surgeons,
for the purposes of this Act within such local limits or for such factory

‘or class or description of factories as may bé assigned to them
respectively.

(2)No person shall be appointed to be a Certfying Surgeon, or
having been so appointed continue to exercise such powers who is ot
becomes the occupler of a factory or is or becomes directly or indirectly
interested therein or in any patent or machinery connected therewith or
is other\mse in the employment of the factory

(3) The Cemfymg Surgeon shall catry out such dutxes as may. be
prescribed in connection with--
(a) examination and certification of young persons under this Act;
(b) examination of persons engaged in factories in such dangerous
occupations or processes as may be prescribed.
(¢). such medical supervision as may be prescribed of any factory or
class or description of factory where-- '
(1) cases of illness having occurred which it is reasonable to
believe are due to the nature of the manufacturing process
carried on or other conditions of work prevailing therein;
() by reason of any change in the manufacturing process carried
on or in the substance used therein or by reason of the adoption
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of any new manufacmﬁﬁg process or any new substance for use
in a manufacturing process, there is likelihood of injury to the
health of the workers employed in that manufactunng process;
and

(ilf) young persons are or are about to be, employed in’ any, work
which is likely to cause injury to their health.

- CHAPTER III
. HEALTH AND HYGIENE ,

12. Cleanliness.- (1) Every factory shall-be kept clean and free from
effluvia arising from any -drain, drain, privy or other nuisance, and in
particular,- :

(a) accumulation of dirt and refuge shall be moved daily by sweeping

or by any other effective method from the floors and benches of

workrooms and from staircases and passages and dxsposed of ina
" suitable manner; :

(b) the floor of every work-room shall be cleaned at lest once in

every week by washing, using disinfectant where necessary or by

some other effective method; . ‘ )

(c) where the floor is liable to become wet in the course of any

manufacturing process to such extent as is capable of being drained,

effective means of drainage shall be provided and maintained;

(d) all inside walls and partitions, all ceilings, or tops of rooms, and

walls, side and tops or passages and staircases shall- -

() where they are pamted or varnished, be repainted of
revarnished at lest once in evety five years;
' (11) Where they ate painted or varnished and have smooth

- impervious surfaces, be cleaned at least once in every fourteen
month, by such methods as may be prescribed;
(i) in.any other case, be kept white-washed or colour-washed
and the white-washing or colour-washing shall be carried out at
least once in every fourteen months; and

(&) the dates on whxch the process reqmred by clause (d) are carned.
out shal] be entex:ed in the prescnbed teg:ster

(2) If in view of the nature of the operanons carried on in 2 factory
‘it is not possible for the occupier to comply with all or any of the
provisions of sub-section (1), the Government may, by an ordet exempt
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such factory or class or descnpt.ton of factories from any of the
provisions of ‘that sub-section and. specify alternauve methods . for
keepmg the factory in a clean state. . |
: 13 Dlsposal of wastes and efﬂuents- 4] Effecuve arrangements
shall be made in every factory for the disposal of wasters and effluents
due to the manufacturing process carried on therein. :
(2). The Government may make. rules ptescnbmg the arrangements

~ to be made under sub-section (1) or tequiring that the arrangement made
in accordance with sub- sectlon (I) shall be approved by such authonty as

may be prescribed. - ,

- I

14, 'Ventilation and temperatute.- (I) Effective and suitable

provisions shall be made in every factory for securing and rnamt:umng in -
every wortk-room-,

(a) adequate ventﬂanon by the chculanon of fresh air; and

(b) such temperature as will secure to workers therein reasonable
conditions of comfort and prevent injury to health, and in particular,-

' * (1) the walls and roofs shall be of such material and so designed

that such temperature shall not be exceeded but kept as low as
practicable; "
(i) where the nature of the work carried on in the factory ‘
involves, or is likely to involve, the production of excessively
high temperature, such adequate easures as are practicable,
shall be taken to. protect the workers there from by separating
the process which produces such temperature. from the work-
_room by insulating the hot parts or by other effective means.

(2) The Government may prescribe a standard of adequate
. ventilation and reasonable temperature for any factory or class: ot
descnpnon of factories or parts thereof and direct that a thermometer
“'shall be provided and maintdined in such place and position as may be
spec1ﬂed
(3) If 1t appears to the Government that'in any factory or class or
description of factories excessively hlgh temperature can be reduced by
such methods as white-washing spraying. or insulating and screening -
outside walls or roofs or windows or by raising the level of the roof, or
by insulating the roof either by an air space and double roof of by the use
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of 1nsulat1ng roof materials, or by other methods, it may prescrlbe such :
-of those ot other methods to be adopted in the factory. :

15. Dust and fume.- (1) In every factory mn whlch , by reason of the
manufactunng process carried on, there is given off any dust or fume or
other impurity of such a nature and to ‘such an extent as is likely to be -
“injurious or offensive to the workers employed thercin, effective
measures shall be taken to prevent its accumulation in any work-room
and its inhalation by workers, and if any exhaust apphiance is necessary
for this purpose, it shall be applied as near as possible to the point of
origin of the dust, fume or other impurity, and such point shall be
enclosed so far as possible. ' '

{2) In any factory no stationary internal - combustion engine shall be
operated unless the exhaust is conducted into open air, and no internal
combustion engine shall be operated in any room unless ‘effective
measures have been taken to prevent such accumulation of fumes
. therefrom as are likely to bc injutious to the workers employed in the |
work-room. -

16. Artificial humldlﬁcatlon (1) The Government may, in respect
of all factories in which humichty of the air is artificially incteased, make
rules-- '

(a) prescribing standards of humidification;

(b) regulating the methods used for artificially mcreasmg the

“humidity of the air;

* (c) directing prescribed test detem‘nnmg the hurmdity of the air to be

cotrectly cartied out and. recorded and .

(d) - prescribing methods to be adopted for securing’ ‘adequate

ventilation and coohng of the ai% in the work- -rooms. -

(2) In any factory in _which the hurrudlty of 'the "air is artificially
increased, the water use the purpose shall be taken from a public
supply, or bther source of drmkmg water, or shall be effectlvely punﬁed
before itis so used.

(3) If it appears to an Inspector that the water used in a factory for
increasing hurmdlty which ‘is requlred to be effectlvely putified under

sub-section (2) is not effectively purified, he may serve on the Manager.
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of the factory an order in writing, specifying the measures which, in his"
opinion, should be adopted, and requiring them to be carried out before
* a specified date. ' o ‘ . ‘

17. Overcrowding.- (1) No work-room in any factory shall be
overcrowded to an extent injurious to the health of the workers
employed therein. , ' o '

(2~ Without prejudice’ to the generality of the provisions of
subsection (1), there shall be provided for every workers employed in a

" work-room. ‘ ' ‘ , S
(a) at least three hundred fifty cubic feet of space in the case of a
factory in existence on the date of the commencement of this Act,

and A : IR
(b) at lest five hundred cubic feet -of space in the case of a factory

 built after the commencement of this Act. '

- Explanation- For the purpose of this sub-section no account shall
be taken of a space which is more than fourteen feet above the level of
the floor of the room : o .

(3) If the Chief Inspector by order in writing so requires, there shall
be posted in each work-room of a factory a notice specifying he
* maximum number of workers ~who may, in compliance with the -
~ provisions of this section, be employed in the room. "

(4) The Chief Inspector may, by order in writing, exempt, subject to
such conditions as he may think fit to impose, any work-room from the
provisions of this section if he is satisfied that compliance therewith in
respect of such room is not necessary for the purpose of health of the .
workers employed therein. ‘ . ' :

18. Lighting.- | (1) In every part of a factory whete workers are .
working or passing, there shall be provided and maintained sufficient and

suitable lighting, natural or artificial, or both. - _ :
(2) In very factory all glazed windows and- skylights used for the
lighting of the work-room shall be kept clean, on both the outer and
- inner surfaces and free from obstruction as far as possible under the
rules framed under sub-section (3) of section 14, o
(3)In every factory effective provisions shall, so far as is practicable,
be made for the prevention of-- = ‘ -
(a) glare either directly from: any source of light or by reflection
froma smooth or polished surface, and -
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(b) the formation of shadows to such an extent as to cause eyeétrain

~ or risk of accident to any worker. ‘

N4 . The Government may prescribe standards ()f sufficient and
<u1tabJe lighting for factories or for any class or descnption of factomes
or for any manufactunng process. SR :

. L)

19 Dtlnklng water.- (1) In every factory effective arrangement shall
be made to provide and maintain at a suitable point conveniently situated
for all workers employed therein, 2 sufficient. supply of wholesome
drinking water. . . .'

(2) All such pomts shall be legibly marked "Drmkmg Watér" in a
language understood by the majority of the workers and no such point
" shall be situated within f{venty feet of any washing place, urinal or latrine,
unless a shorter distance is approved in writing by the Chief Inspector.

(3) In. every factory whetein more than two hundred and fifty
workers are ordinarily employed, provision shall be made for cooling the
drinking water duting the hot weather by effective mieans and for
distribution thereof.” '

- (4) The Government may, in respect of all factories or any class or
descrlptlon factories make rules for securing compliance with the
provisions of _thls_ section. . -

20. Latrines and urinals.-- (1) In every factory--
(a) sufficient latrines and urinals of prescribed types shall be
provided convememly situafed and accessible to workers at all umes
- while they are in the factory;
(b) enclosed latrines and urinals shall be prov1ded beparately for male.
and female workers, ‘
(c) such latrinles and unnals shall be adequately lighted and ventilated
and no latrine or utinal shall, unless specially exempted in writing by
the Chief Inspector, ‘communicate with any work-room except
through an intervening open space or ventilated passage;
(d) all such latrines and urinals shall be maintained in a clean and
sanitary condition  at all times ~ with Rultable detergents. or
disinfectants or with both; , i
~(e) the floors and internal. walls of the latrines and urinals and the .
sanitary blocks shall, up to a height of there feet, be finished to
provided a smooth polished impervious surface. :
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(2) The Government may prescribe the number of latrines and .

* urinals to be provided in any factory in proportion ‘to the numbers of
male and female workers ordinarily employed therein and such further -
matters in respect of sanitation in the factories. ' '

21. Spittoons.-- (1) In gveM%hall be provided, at convenient
places, a sufficient number of spittoons which shall be maintained in a
clean and hygienic condition. P

- (2) The Government may.make rules prescribing the type and the
~number of spittoons to be provided and their location in any factory and
such further matters as may be deemed necessary relating to their
maintenance in a clean and hygienic condition. » .

(3) No person shall spit within the premises of a factory except in
the spittoons . provided for the purpose. A notice containing this
provision and the pénalty for its violation shall be prominently displayed
at suitable places in the premises. S

(4) Whosscver spits in contravention of sub-section (3)shall be
punishable with a fine not exceeding Take Two. o

CHAPTER IV

SAFETY .

~ 22. Precautions in case of fire.- (1) Every factory shall -be -
provided with such means of escape in case of fire as may be prescribed.

(2) If it appears to the Inspector that any factory is not provided
with the means of escape prescribed under sub-section (1), he may serve
on the Manager of the factory an order in writing - specifying the
measures which, in his opinion, should be adopted before a date
specified in the order. '

. (3) In every factory the doors affording exit from any room, shall
not be locked or fastened so that they can be easily and immediately
opened from inside while any person is within the room, and all such
doors, unless they are of the sliding type, shall be constructed to open
outwards or where the door is between two rooms, in the direction of
the nearest exit from the building and no such door shall be locked or
obstructed while work is being carried on in'the room.
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(4) In every factory every window, door, or other exit affording
means .of escape in case of fire, other than the means of exit in ordinary
use, shall be distinctively marked in 2 language understood by the
majority of the workers and in red letters of adequate size or by some
other effecnve and clearly understood sign.

(5) In every factory ‘there shall be provided effecuve and cleatly
- audible means of giving warning in case’of* ﬁre to every person employed
therem

©) A free passage-way grvmg access to each means of escape in case
of fire shall be maintained for the use of all workers in every room of the

factory. - o _ S

(7 In every factory wherein morte than ten workers are ordinarily
employed in any place above the ground floor, or explosive or highly
inflammable materials are used or stored, effective measures shall be
taken to ensure that all the workers are familiar with the means of escape
in case of fire and have been adequately trained in the routine to be
- followed in such case. -

(8) The Governrnent may rules prescribing in respect of any factory,
or class or descrlptton of factories, the means of escape to be provided in
case of fire and the nature and amount of fire-fighting apparatus to be "
provided and mamtamed :

23. Fencmg of machmery (1) In every factory the following shall .
be securely fenced by the safeguards of substantial construction which
. shall be kept. in a posmon while the part of machmery requlred to be
fenced are in motion or in use, namely—
(a) every movmg patt of a prime move{' and every fly wheel
connected to a-prime mover;
- (b) the head-race and tail-race of .every -water' wheel and water
turbine; - :
(c) any part ofa stock bar which prolcct% beyond the head stock of a -
lathe; and
. (d) unless they are in such posmon or of such construction s to be
as safe to every person employed in the factory as they would be if -
they were secutely fenced- :
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® every part of an electric 'generator, a motor\or totary
) COD.VEI'[O[‘
(i} every part of transmission machinery; and

(i11) every dangerous part of any machinery:

Provided that, of the purpose of determining whether any part of
machinery is in such a position or is of such construction as to be safeas
aforesaid, account shall not be taken of any occasion when it being
necessary to make an examination of the machinery while it is in motion
or, as a result of such examination, to carry out any- mountmg or’
shlppmg of belts, lubrication or other adjusting operauon while the
machlnery is in motion, such examination or operauon is made or carried
out in accordance with the provisions of section 24,

(2) Without prejudice to any other provision of this Act relating to
the fencing of machmery, every set screw, bolt and key on any revolving
. shaft, spmdle wheel or pinion and all spur, worm and other toothed or
friction gearing in motion with which such worker would otherwise be
liable to come into contact, shall be securely fenced, o prevent such
contact :

(3) The Government may exempt, subject to such conditions as may
be imposed, for securing the safety of the workers, ary particular
machinery or part thereof-from the provisions of this section. - :

(4) The Government may, by rules, prescribe further precautions as
it may consider necessary in respect of any particular machinery or part
thereof.

24. Work on or near machinery in motion.- (1) Where in any
factory it becomes necessary to examine any part of machinery referred
to in section 23 while the machinery is in motion, or as a result of such
examination, to carry out any mounting or shipping of belts, lubrication
or other adjusting operation while the machinery is in motion, such
examination or operation shall be made or catried out only by a specially
trained adult male worker, wearing tight-fitting clothing whose name has -
been recorded in the register prescribed in this behalf and while he is so
engaged such worker shall not handle a belt at a moving pulley unless the
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* belt is less than six inches'in width and unless the belt-;omt is either laced
or flush with the belt.

"(2) No woman or child shall be allowed in any factory to clean, -
lubricate or adjust any part of machinery while that part is in motion, or
to work between movmg parts or between fixed and moving parts, of
any machinery which is in motion. :

(3) T he Goverﬁment may , by notification in the official Gazette,
prohibit, in any specified factory or class or description of factorties, the
cleaning, lubricating or adjusting by any person, of specified parts of
machinery when those parts are in motion. ‘

25. Employment of young-petsons on dangerous machines.-
(1) No young person shall work at any machine unless he has been fully
instructed as to the dangers arising in connection with the machine and
- the precautions to be observed, and-

- (a) has received sufficient trammg in work at the machine; or

(b) is under adequate supervision by a person who has thorough

knowledge and experience of the'machine.

(2) This section shall apply t6 such machines as may be notified by
the Government to be of such a dangerous character that young persons
ought not to work at them unless the foregomg reqLurements are .’
comphed with.

~

- 26. Sttlkmg gear and devices for cuttmg off powet- (1) In every
factory- '
(a) suitable stnklng gear or other efﬁcxent mechanical apphances
.shall e provided and maintained and used to move driving belts to
and from fast and loese pulleys which form part of the transmission
machinery, and such gear or appliances shall be so constructed, placed-
and maintained to prevent. the belt from croppmg back on the first
pulleys; :
" (b) driving belts when" not in use shall not be allowed to rest ot rlde
upon shaftmg in motion. '
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2 In every factory suitable’ devices ‘for cuttmg off power in
emergenctes from running machmery shail be provided" and maintained
in every work—room ]; -

(3} In respect of factories in operation before the commencement of
this Act the provisions ‘of sub-section(2) shall apply only to work-rooms
in which elgetricity is used for power.

27. Self-acting machines.- No traversing part of a self-acting
machine in any factory and no material carried thereon shall, if the space
over which it runs is a space over'which any person is liable to pass
whether in the course of his employment or otherwise be allowed to run
on its outward or inward. traverse wighin a distance of eighteen inches )
from any fixed structures which is not part of the machine;

Provided that the Chief Inspector may permit the continued use of
a machine installed before the commencement of this Act which does
not comply with the requirements of this section on such condition for
- ensuring safety as he may think fit to impose.

28. Casing of new.machinéty (1) In all machinery driven by
. power and installed in any factory after the commencement of this Act-

() _everyget screw, belt or key or any revolving shaft, spmdle wheel

or pinion shall be so sunk, encased or otherwise effectively guarded
-as,to prevent danger; and
(b) all spur, worm and other toothed or fnctton gearing which does
not require frequent ad]ustment while in motion shall be completely
encased unless it is so situated as to be as safe as it would be if it
were completely encased. . - | '

: (2) Whoever sells or lets on hire or as agent of a'seller or hirer,
causes or procures to be sold or let on hire, for use in a factory any
machinery driven by power which does not comply with the provisions
of sub-section (1), shall be punishable with imprisonment for a term
which may extend to three months, ot with ﬁne which may extend to
Taka five hundred or with both.

B
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(3) The Government may make rules spec1fy1ng further safeguards -
to be provided in respect of any other dangerous part of any partxcular
' machme or class descnptlon of machines. ~

29’ Prohibition of employment of women and child:en near
cotton openers.- No woman or child shall be employed in any part ofa
factory for pressmg cotton in which a cotton- ~opener i is at work. . :

Ptovnded that if the feed—end of a cotton- opener is in a room .
separated from the-delivery end by a partmon extending to the roof or to
such height as the Inspector may, in any particular case, specify in-
writing, women and children may be employed on the side of the
partition where the feed end is situated.

30. Cranes and other lifting machinety- (1) The. following
provisions shall apply in respect of cranes and all other lifting machmery,
other than hoists and lifts, in any factory- :

(a) every patt thereof, including the working gear, whether fixed or .

movable, ropes and chams and anchoring and ﬁxmg appliances shall

be- : ‘
6) of good cohstruction sound material and adequate strength;
(it) properly maintained; :
(if) thoroughly examined by a competent person at lest orice in
every period of twenty months, and"a register shall be kept
“'containing the prescribed particulars of every such examination;

(b) no such machinery shall be loaded beyond the safe working load

which shall be plainly marked thereon; and ‘

(c) while any person is employed or working on or near the wheel-

tract of a traveling crane in any place where he would be liable to be
. liable to be struck by the crane effective measures shall be taken to

ensure that the crane does not approach within twenty feet of that

place. :

(2) The Government may make rules in respect of any lifting
machinery or class or description of lifting machinery in factories-

(@) prescrtbmg requirements to be complied with in addmon to those

set out in this section; or
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(b) exemptmg from comphance with all or any of the requu:ements
of this section; where, in its opinion,. such compliances is
unnecessary or impracticable. ' '

31. Hoists and lifts.- (1) In every factory-
(a) every hoist and lift shall be- .
() of good mechanical construction, sound material and
. adequate strength; - : .
- (i) properly maintained, and shall be thoroughly examined by a
competent person at I#st once in every period of six month and
a register shall be kept containing the prescribed particulars of -
every such examination;
(b) every hoistway and liftway shall be sufficiently protected by an
enclosure fitted with gates, and the hoist or lift and every such
enclosure shall be so constructed as to prevent any person or thing
from being trapped between any part of the hoist or lift and any
fixed structure or moving part;
(c) the maximum:safe working load shall be plainly marked on'every
hoist or lift, and greater than such load shall be carried thereon;
{d) the cage of every hoist or lift used for carrying persons shall be
fitted with a gate on each side from which access is afforded to a

- landing;

(e) every gate referred to in clause (b) or clause (d) shall be fitted -
with interlocking or other éfficient device to secure that the gate
cannot be opened except when the cage is at the landing and that

_cage cannot be moved unless the gate is closed.

('7) The following additional requitements shall apply to hoists and
lifts used for carrying person and installed or reconstructed in a

‘factory after the commencement of this. Act, namely-

(a) where .the cagé is supported by rope or chain there ‘shall be at
least two ropes or chains separately connected with ‘the cage and
balance weight, and each rope or chain with its attachments shall be

, capable of carrying the whole weight of the cage together with its

maximum load;
(b) efficient devices shall be prowded and maintained capable of
supporting the cage together with its maximum load in the event of .
brakeage of the ropes, chains or attachments;
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(c) an efficient automatic device shall be provided and maintained to
- prevent the cage from over-running.

(3) The Chief Inspector may permit the continued use of a hoist or
lift installed in a factory before the commencement of. this Act which
~does not fully comply with the provisions of sub-section (1) upon such -

“conditions for ensuring safety as he may think fit to impose.

(4) The Government may, if in respect of any class or description of
hoist or lift, it is of opinion that it would be unreasonable to enforce any
‘fequirement of sub-sections (1) and (2), order direct that such --
requirement shall not apply to such class or description of hoist or lift.

32. Revolving machinery.- (1) In every room ima factory in which
the process of grinding is carried on, there shall be permanently affixed
to, ot placed near, each machine in use a notice indicating the maximum
safe working peripheral speed of every grind stone or abrasive wheel, the
~ speed of the shaft or spindle upon which the wheel is mounted and the
- diameter of the pulley upon such shaft or spindle necessary to secure
such safe working peripheral speed. o ‘

'(2) The speeds indicated in notices inder sub-section (1) shall not be -
- exceeded: - : '
* (3) Effective measure shall be taken in every factory to ensure that
the safe working peripheral speed of every revolving vessel, cage, basket,
flywheel, pulley disc. or similar appliance driven by power is not
exceeded.. ' L '

~ 33. Pressure plant.- (1) If in any factory any part of the plant or
machinery used in manufactuting process is operated at a pressure above
atmospheric pressure ,effective measures shall be taken to ensure that the
safe working pressure of such patt is not exceeded.

* (2) The Government may make rules providing for the examination
and testing of any plant or machinery such as is teferred to in sub-section
(1) and prescribing such other safety measures in relation thereto as may,
in its opinion; be necessary in any factory or class or description of
factories. o ' ‘
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34. Floors, stairs and means of access.- In ever factory- o ,
(a) all floors; stairs, passages and gangways shall be of sound -
construction and properly maintained and where it is necessary to
ensure safety, steps, stairs, passages and gangways shall be provided
with substantial handrails; and
(b) thete shall, so far as is reasonably pracncable be provxded and
- majntained safe means of access to every place at which any person
is, at any d time, required to work.

- 35, Pits, sumps, opening in floors, etc:- (1) In every factory, every -
fixed vessel, sump, tank, pit or opening in the ground or in a floor which,
by reason of its depth, situation, constfuction or contents, is or may be a
source of danger, shall be cither securely covered or securely fenced.

" , . -
_ (2) The Government may, by order in writing, eiemgt, subject to
such conditions as may be imposed, any factory or class or description’of -
factories in respect of any vessel, sump, tank pit or opemng from :
' comphance w1th the provisions of this section. '

36. Excessive weights.- (1) No person shall be employed in any
factory to lift, carry or move any load so heavy as to be hkely to cause
him i m]ury _ R S e -

(2) The Government may make rules prescribing the maximum
weights which may be lifted, carried 'or moved by adult men, adult
women, adolescent and children employed in factores or'in any class or
descrlptlon of factories or in carrymg on any spec1ﬁed process

37, Protec‘tiom eyes - The GOVer‘nment may, in respect of any
: manufactunng process .carried on in any factory, by rules, require that
effective screens of suitable goggles shall be provided for the protection
of persons ernployed on, or in the immediate vicinity of a process which
: mvolves- :
(a) risk of m]ury to the eyes from- pamCles or fragments thrown off
in the course of the process, or - '
(b) risk to the eyes by reason of exposure to excesswe light or heat.

' 38. Powers to require specnﬁcatlons of def_ectlve patts or tests
~ of stability.- If it appears to the Inspector that any building or part of a
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buildihg,'or any part of the ways, macj’linery or plant in a féctofy, is in

- such a condition that it may be danger‘cfi’us'tohuman life or safety, he may
serve on the Manager of the factory an order in writing, requiring him
L 0 ° _ : :

before a specified date- : -

{2) to furnish such ‘d;awings; spéciﬁcition‘s‘ and other particulars as .

. may be necessary to determine whether such buildings, ways,
machinery or plant can be used with safety ,or -

(b) to carry out such test as; may be necessary to determine the.

strength or quality of any specified parts and to inform the Inspector
of the results thereof. ~ -/ o '

39. Safety of building and machinery.- (1) If it appears 10 the

“ Inspector that any building or part of 2 building or any part of the ways,

machinery or plant in factory is'in such a condition that it is dangerous to.

human life or safety, he may serve to the Manager of the factory, an

order in writing specifying the measures which, in his opinion, should be
adopted, and requiring them to be cartied out beofe a specified date. )

(2) If it appears to the Inspéctor that the use of any building or pﬁrt
of a building or of any part of the ways, machinery or plant in a factory
involves imminent danger to human life or safety, he may serve on the

Manager of the factory an. order in writing prohibiting its use until it has _

been property repaired or altered.

40. Power to make. rules to supplement his Chapter.- The
Government may make rules requiring that (1) in any factory or in any
‘class or description of factories, such further devices and measures for
securing the safety of the person employed therein as it may deem
. necessaty, shall be adopted; and. g

- (2) work on a manufacturing process catried on with the aid of
powershall not be begum in any building or part of a building created or
taken into use as a factory until a certificate of stability in the prescribed
from and signed by a person processing the presctibed, has been sent to
- the Chief Inspector. : ' o

. .\
41. Precautions against dangerous fumes.- (1) In any factory no
person shall enter or be permitted to enter any chamber, tank, vat, pit;
pipe, flue or other confined space in which dangerous fumes are likely to-
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* be present to such an extent as to involve risks of persons being
overcome thereby, unless it is provided with a2 manhole of adequate-size
or other effective means of egress. :

(2) No portable electric light of voltage exceeding twenty-four volts
shall be permitted in any factory for use inside any confined space such’
as if referred to in sub-section (1) and where the fumes present are likely
to be inflammable, lamp -or hght other than of flame proof consntunon
shall be permitted to be used in such conﬁned space.

(3) No person in any fact_ory shall enter or be permitted to enter any
confined space such as is referred to in sub-section (1) untl all
practicable measures have been taken to remove any fumes which may
be present and to prevent any ingress of fumes and unless

either- :

(a) a certificate in writing has been given by a competent person._,

based on-a test carried out by himself, that the space is free from

dangerous fumes and fit for persons to enter; or

(b) the workers is wearing suitable breathing apparatus - and a belt

securely attached to rope, the free end of which is held by a person

standing outside the confined space.

(4) Suitable breathing apparatus, ‘reviving apparatus and belts and
ropes shall, in every factory, be kept ready for instant use beside any such
confined space as aforesaid which any person has entered, and all such
apparatus shall be periodically examined and examined and certified by a
competent person to be fit for use; and a sufficient number of person
employed in every factory shall be trained and practiced in the use of all
such apparatus and in the method of restoring respiration. .

~ (5) No person shall be permitted to enter in any factory, any boiler
furnace, boiler, flue, chamber, tank, vat, pipe or other confined space for
the purpose of working or making any examination therein until it has
been suffic1ently cooled by ventlation or otherwise to be safe for
persons to enter.

(6) The Government may make rules prescribing the maximum
dimensions of the manholes referred to in sub-section (1) and may, by
order in writing, exempt, subject to such conditions as it may think fit to
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xmpose any factory or class or description of factories from comphance
with any of the provisions of this sectton‘ :

42. Explosive or inﬂammablé dust, gas, etc.- (1) Where in'any
factory any manufacturing process produces dust, gas fume or vapor of
such character and to such extent as to be likely to explode on ignition,”
all practicable measures shall be taken to prevent any such explosion by-

(a) effective enclosure of the plant or machinery used in the process;

(b) removal or prevention of the accumulauon of such dust gas,

futne or vapour;

(c) exclusion or effective enclosure of all possible sources of 1 1gn1t10n

2 Where in any factory. the plant or machinery used in a process
such as is referred to in sub-section (1) is not so constructed as to
withstand the probable pressure which such an explosion as. aforesaid
-would ‘produce all practicable measures shall be taken to restrict the
~spread and effects of the explosion by the provision in the plant or
machinery of chokes, baffles, vents or other effective appliances. |

(3) Where any part of the plant or machinery in a factory contains
any explosive or
inflammable gas of vapour under pressure greatet than atmospheric
pressure, that part shall not be opened except in accordance with that
following provisions, namely-
(2) before the fastening of any joint of any p1pe connected with the
pat of the fastenmg of the cover of any opening into the part is
“loosened, any flow of the gas or vapour into the part of any such
- pipe shall be effectively stopped by 2 stop-valve or other means;
(b) before any such fastening as aforesaid is removed, all practicable
measures shall be taken fo reduce the pressure of the gas or vapour
in the part or pipe to atmospheric pressure;
(c) where, any such fastening, as aforesaid, has been loosened or
removed, effective measures shall be taken to prevent any exploslve
or inflammable gas or vapout from entermg the part or pipe until
the fastening has been secured; or as the case may be, securely
replaced;

Provided that the provisions of this sub-section shall not apply in
the case of plant or machinery installed in the open air.
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(4) No plant, tank ot vessel, which cotitains or his contained aniy
explosive or inflammable substance shall be subjected in any factory to
any welding, brazing, soldering or cutting operation which involves the
' apphcauon of heat unless aciequate theasutes have first been taken to
remove such substance and any fumes arising therefrom or to render
such substance and fuiés non explosive or fion-inflammable, and-no
such substance shall be allowed to enter such plant, tank or vessel after
any such operation until the metal has cooled sufﬁcxently to prevent any
tisk of igniting the substance

(5) The Govemment mdy, by rules, éxempt, subject to such
conditions as may be prescribed any factory or class or descnpnon of
factories from comphance with all or any of the provisions of this
section. '
' CHAP'I"ERV
\VELFARE

43, Washing facilities.- (1) In every factory-
(2) adequate and suitable facilities for washing and bathmg shall be -
provided and maintained for the use of the workers therein, :

'(b) separate and adequately screened facilities shall be provlded for .

the use of male and female workers; and ' & o

(c) such facilities shall be convemently accessible and shall be’ kept :

clean.

(2) The Goveriiment may, in respect of any factory or class ot
‘description of factories of any manufacturing process, préscribe
standards of adequate and suitable facilities for washing,

44. Fitst-aid appliances .- (1) There shall, in every factory or
section of factory be provided and.maintained, so as to be readily
accessible during the working hours, first-aid ‘boxes or ‘¢cuboards
equipped with the prescribed contents and the number of such boxes or
“cupboard shall not be less than one for every one hundred fifty workers
ordinarily employed in the factory.

(2) Nothing except the prescnbed contents shall be kept in the boxes
and cupboards referred to in sub-section (1) and all such boxes -and
cuphoards shall be kept in charge of a responsible person who is trained
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in first-aid treatment and who shall always be available durmg the
workmg hours of the factory

(3) A notice shall be affixed In every work-room stating the name of
person in charge of the first-aid box or cupbard provided in respect of
that room and such person shall wear a badge so as to facilitate
identification. :

(4) In every factory wherein five hundred or more workers and
employed, there shall be provided and maintained an dmbulance room or
dispensary of the prescribed size containing the prescribed equipment or

“similar facilities, in the charge of such medical and nursing staff as may
be prescribed.

45. Canteens.- (1) The Government may make rules requiring that, -
in any specified factory wherein more than two hundred and fifty
- workers are ordinarily employed, an adequate canteen shall be provtded
for the use of workers. o

" (2) Without pre]udlce to the generahty of the foregoing power, such
rules may provided for- _

(a) the date which such canteen shall be provided .

(b) the standards in respect of construction, accommodation,
furniture and other equipment of the canteen;

(c) the foodstuff of be served therein and the charges wh1ch may be

- made therefore ;

(d) the constitution of a managing committee for the canteen and

representation of the Workers in the management of the canteen; .

and

(e) the delegation to the Chief Inspector, subject to such conditions

as may be spec1ﬁed of the power to make rules in respect of matters

referred to in clause (c).

46. Shelters, etc.- (1) In. every factory wherein mote than one
hundred workers are ordinarily employed, adequate and suitable shelters
~ or rest rooms, and a suitable lunch room with provision for drinking
water where workers can eat meals brought by - them, shall be prov1ded
and maintained for the use of the workers :
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Provided that any canteen maintained in accordance with the
provisions of section 45 shall be regarded as part of the requirements of
this sub-section:

'P-rovidved further that where lunch room exists, no workers shall eat |
any food in the work room.

(2) The shelters, rest rooms or lunch rooms provided under sub-
section (1) shall be sufficiently lighted and ventilated and shall be
maintained in a cool and clean condition. :

(3) The Govemment may--

(1) prescribe the standards in. respect: of construction,

accommodation, furniture and other equipment of shelters, rest

rooms and lunch rooms to be provided under thsi section; :

(b) prescribe the type of shelter for persons, the nature of whose

work require them to be exposed to the sun and - the elemerits

.during the greater part of their work;

(c) by notification in the official Gazette exempt any. factory or class

or descnptlon of factones from the requlrements of this section.

47. Rooms for children.- (1) In every factory, wherein more than
fifty women workers are ordinarily employed, there shall be provided and
maintained a suitable room or rooms for the use of children under the'
age of six years of such women.

(2) Such rooms shall provide adequate accommodation, be
adequately lighted and ventilated and maintained in a clean and sanitary
. condition, and shall be under the charge of women trained or
experienced in the care of children and infants.

(3) The Govemment may make rules--

(a) prescribing the location and the standards in respect: of
construction, - accommodation, furniture and other equipment of
rooms to be provided under this section; ‘
(b) requiring the provisions, in factories to which this section applies,
of additional facilities for the care of children belonging to women -
works including suitable provision of facilities for washing and
changing their clothing;
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() requiriig the. provision, in any factory, of free mik or
refreshment or both for such children; -

(d) requiring that facilities shall be given in any factory for the
mothers of such children to them at the necessary intervals. -

48, Welfare officers.- (1) In every factory wherein .ﬂv-e hundred or
mote workers are ordinarily employed, the occupier shall employ in the
factory, such number of welfare officers as may be prescribed.

(2) The Government may prescribe the duties, qualifications and
conditions of service of officers employed under sub-section (1).

49. Power to make rules to supplement this Chapter.-The
Government may make rules- S ' _

(a) exempting, subject to compliance with such alternative
arrangements for the welfare of workers as may be specified, any
factory ot class or description of factories from compliance with any
of the provisions of this Chapter; and ' ‘

(b) requiting in any factory or class or description of factoties that
representatives of the workers employed in the factory shall ‘be
associated with the management in the welfare arrangement of the
workers. ‘ ‘

CHAPTER VI .
WORKING HOURS OF ADULTS

50. Weekly hours.- (1) No adult worker shall be required or allowed
to work i a factory for more than forty-eight hours in any week. ‘

(2) Subject to the provisions of 's'ecgaon 58, an adult worker may
work for more than nine hours in a day fordeight hours in a week:

Provided that the total hours of work of an adult worker shall not
exceed sixty hours in any week and on the average fifty-six houts per
week in any year. .

51. Weekly holiday.- (1) No adult worker shall be requited or
allowed to work in a factory on Sunday or Friday as the case may be,
unless- . ' o ' :
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. (a) he ahs had or will have a holiday for a whole day, on one of the
three days immediately before or after that Sunday or Friday, as the
case may.be; and -

-(b) the manager of the factory has, before that Sunday or Friday, or
the substituted day, whichever is earlier- '
(i) given a notice to the Inspector of his intention to require the

- worker to work on' the Sunday or Friday, as the case may be, and
of the day which is to be substituted; and B
(i) displayed a notice to that effect in the factory:

Provided that no s;ubstituﬁon shall be made which will result in any
worker working: for more ten days consecutively without a holiday for

whole day. '

| @ Notice given under éub—section (1) may be cancell_‘edlby a notice

given to the Inspector and a notice displayed in the factory not later than

the day before the Sunday or Friday, or the substituted day to be -
cancelled, whichever is eatlier. o o
_ (3) Where in accordance with the provision of sub-section (1) any
+ worker works, on a Sunday or Friday, and has had a holiday con'one of
the three days immediately before it, that Sunday or Friday, as the case
may be, shall for the purpose of calculating his weekly, hours of work, be

included in the preceding week.

- 52. Compensatory weekly holiday- (1) Where, as a result of the
passing of an order or the making of a rule the provisions of this Act
exempting a factory or the workers therein from the provisions of
section 51, a worker is deprived of any of the weekly holidays provided
for in sub-section (1) of that section, he shall be allowed. as soon as
circumstances permit: compensatory holidays of equal number to the
holidays so deptived of. S

' (2) The Government may make rules prescribing the manner in
which the compensatory holidays under sub-section (1), shall be allowed.

53. Daily hours.- No adult worker shall be tequired of allowed to -
work in 2 factoty for'more than nine hours in any day: oo
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7 Provided that, subject to the provisions of sections 50, 54, 55 and

~ 58, an adult worker may work in-a factory for more than nine hours, but
" not exceeding ten hours in any day. '

54. Intervals for rest or meal.- No adult worker in a factory shall -

be liable to work either- ) : ’
" (a) for more than six hours in any one day unless he has been

allowed an interval of at least one hour during that day for rest or

-meal; . : '

(b) for more than five hours in any one ‘day unless he has been

allowed an interval of at least half an hour during that day for rest or

mealor ' o

(©) for more than eight and half hours unless he has had an interval

under clause (a) or two such intervals under clause (b) during that

day for rest or meal. ‘ o :

55. Spread over.- The periods of work of an adult worker. in a
factory shall be so arranged that inclusive of his interval for rest or meal
under section 54 shall not spread over more than ten and a half hours or
where the factory is declared to be a seasonal one, eleven and a half

- hours in any day save with the permission of ‘the Chief Inspector and
subject to such conditions as he may impose, either generally or in the
case of any particular factory. :

56. Night shift.- Where an adult worker in a factory works on a
shift which.extends béyond midnight.- |

(a) for the purposes of section 51 a holiday for a whole day shall
mean in his case a period of twenty-four consecutive hours,
beginning from the end of his shift; and ‘ S

(b) the following day for him shall be deemed ta be the period of
twenty-four consecutive hours-beginning from the end of his shift
and the hours he has worked after midnight shall be counted
towards the pervious day. .

' 57. Prohibition of overlapping shift.- (1) Work shall not be catried
on in'any factoty in by meang of a system of shifts so arranged that more
than one relay of workers i% engaged in work of the same kind at the
same time. A
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2 The Government may make rules exempung, sub]ect to such
conditions as may be imposed, any factory or class or description of
factories from the operation of the prOVISIOIlS of sub-section (1). -

58, Extra allowance for overtime.- (1) Whete a  worker works i ina
'factory for more than nine hours in any day or more than forty- elght
~ hours in any week, he shall, in respect of overtime work, be entltled to
 allowance at the rate of twice his ordinary rate of wages: :

Provided that the ordinary rate of wages for calculating allowance

for overtime work under this sub-section shall not include any bonus or
any other additional payment in lieu of bonus.

(2) Where any worker in a factory ate paid on a piece rate basis the
Government, in consultation with the employer concerned and the
represent‘atives of the workers, mdy, for the purposes of this'section fix
time rates as neatly as possible equivalent to the average rates of ¢ earnings”
of those wortkers, and the rates so fixed shall be deemed to be the
ordmary rates of wages of those workers. .

(3) The Government may prescribe the registers to be maintained in
a factory for the purpose of securmg comphance with the. prov131ons of
this section.

59. Restriction on double employment.- No adult worker shall be
employed or allowed to be employed for work in more than one factory
on any day, except on permission in writing from the Chief Inspector on
such terms and conditions he may impose.

60 Notlce of periods - of Work fot adults and preparatlon
thereof.- (1) There shall be displayed and cotrectly maintained in every
factory in accordance with the provisions of sub-section (2) of section
109, a notice of periads of work for adults showing clearly the period
* which adult workers may be reqmred to work.

(2) The periods shown in the notice shall be fixed beforehand in -
accordance with provisions of this section and shall be such that workers
working during such periods would not be working in contravention of
the provision of sections 50,51,53, 54 and 55.
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(3) Where all the adult workers in a factory are. required to. work
during the same' periods, ‘the manager of the factory- shalI fix- those
periods generaHy

(4) Where all the adult workers in a factory are not’required to work
durmg the same periods, the manager of the factory shall classify them
into groups: accorchng to the nature of their work, and indicate the
number of workers in each group. :

(5) For each group which 1s not required to work on a system of
* shifts, the manager of the factory shall fix the period during which the
group may be requn:ed to work.

(6) Where any group is required to work on a system of shifts, and
the relays are not or are not intended to be subject to predetermined
periodical changes of shifts, the manager of the factory shall fix the
. penods durmg whlch each relay of the group may be required to work.

(7) Where any group is to work on a ‘system of shifts and the relays
are or are intended to be subject to predetermined periodical changes of
shifts, the manager of the factory shall draw up a scheme of shifts, where
under; the periods during which any relay of the group may be required to
work on the relay which will be working at any time of the day shall be
know for any day.

(8)#A copy of the notice shail be sent in duplicate to the Inspector
within fourteen days after the commencement of this Act, or, if the
factory begins work after the commencement of this Act, before the day
on which it begins work for approval of the perxods of . work by the
Inspector :

~

The Inspector shall return a copy of the notice to the manager
within one week of its receipt, indicating modifications, if any; the
manager shall immediately comply with the modifications, if made and
. shall preserve the approval in the records of the factory.

(9) Any proposed change in the system of work in a factory which
will necessitate a change in the notice shall be notified to the Inspector in -
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- duplicate Béque the change is made, and, except with the previous
sanction of the 'InspectOt' .oh such changes shall be made.

(10) The Govemment may make rules prescnbmg the form and the -
manner in which it shall be maintained.

61. Register of adult workers and supply of ticket and cards.- -
(1) The manager of every factory shall maintain a register of adult -
workers, to be available to the Inspector at all times during working
hours,. showing-

(a) the name of each adult Worker in the factory,

{(b) the nature of hi$ work; :

(c) the group, if any, in which he is included;

(d) where his group works on shifts, the relay to ‘which he is allotted

and.

(c) such other paruculars as may be prescnbed

Prowde.d »that if the Inspector is of opinion that any mustet roll or
register maintained as part of the routine of a factory gives in respect of
all or any of the workers in the factory the particulars required under this
section, he may. by * ordet in writing direct that such muster roll or
register shall, to the corresponding extent, be maintained in place of and
" be treated as, the register of adult workers i in that factory.

(2) The Government may make rules prescnbmg the from of the
* register of adult workers, the manager in which it shall be maintained and
the penod for which 1t shall be preserved. _ )

-(3) Tickets or cards shall be supphed to the workers by the occup1et
‘o the manager of a factory in the following manner:-

(a) every permanent worker shall be provided with a permanent

Departmental ticket showing his number;

(b) every 'badli' wotker shall be provided with a 'badli card' on wh1ch

shall be entered the days on which he has worked and which shall be

surrendered if he obtains permanent employment;

(c) every temporary worker shall be provide with a temporary ticket'

which shall be surrendered on his leaving the job or gettmg a

permanent employment;
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(d) every ‘casual' worker shall be provided with a 'casual card' on

which shall be entered the days on which he has worked in the

factory; and '
. () every apprentice shall be provided with an 'apprentice card' which
- shall be surrendered if he obtains permanent employment of or if he
- leaves his training,

E.Exp/anatzan- The different classes of workers in this sub-section shall

have the same meaning as in Employmert of Labour (Standing Orders)
Act 1965. : -

(4) Every worker shall, on being required to do so, by the Inspector
or any person authorised by the occupler or manager of the factory,
produce his ticket or card for inspection.

62. Hours of work to correspond with notice under 60 and
register under section 61. - No adult worker shall be required or
allowed to work otherwise than in accordance with the notice under sub-

;.section (1) of section 60 and the entries made beforehand agamst hlS

name in the register mamtamed under section 61.

63 Power to make rules exemptmg from restrictions- (1) The

' ‘Govemment may make rules specifying the persons who hold position
of superwsmn or management or are employed in work of confidential

nature in a factory, and the provisions of this Chapter except clause (b)

“of, and the proviso to, sub-section (1) of section 65, shall not apply to

any person so specified..

" (2) The 2 Government may make rules to exempt to such extent and
subject to such conditions as may be specified, the adult workers-
- (a) engaged on urgent repairs, .from the operation of provxsmns of
~ sections 50,51, 53, 54 and 55;
(b) engaged in work of a preparatory or. complimentary nature which
. must necessarily be carried on outside the limits laid down for the
general working of the factory, from the operation of the provisions
of section 50, 53, 54 and 55; i '
(c) engaged in work which is necessanly so intermittent that the
mtervals during which they do not work while on duty ordinarily
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amount to more than the intervals for rest required under section 54,
from operation of provisions of sections 50, 53, 54, and 55;

(d) engaged in any work which for technica] reasons must be carried
“on’ continuously throughout the day, from the ‘operation of the

~... provisions of sections 50, 51, 54 and 55; :

{¢) engaged in making or supplying articles of prime necessity which
must be made or supplied everyday from the operation of the
-provisions of section 51; :

(f) engaged in manufacturing process which cannot be carried on
except during fixed seasons from the operation of the provision of
section 51; ‘ o ’
(g) engaged in manufacturing process which cannot be carried on
except at times dependent on the irregular action of natural forces,
from the operation of the provisions of section 51 and 54,

(h) engaged in engine. rooms or boiler house or in attending to
power plant or transmission machinery from the operation of the
provisions of section 51; and :

(i) engaged in the printing of newspapets, are held up on account of
the breakdown of machinery from the operation of the provisions of
section 50, 53 and 55.

(3) Rules made under sub-section (2) providing for any exemption ‘:
may’ also provided for any consequential exemption subject to such
conditions, as may be imposed from the operations of the provisions of
section 60. '

(4) In making rules under this section, the Government ‘shall not
exceed except, in respect of clause (a) of sub-section (2), the following
limits of work inclusive of overtime- '

(i) ten hours of work in any day;
(ii) twelve hours of overtime work in any week;
(i) twelve hors of spread over, inclusive of intervals for rest or
meal in any one day:

“Provided that subject to the pbrevious approval of- the Chief
Inspector the daily maximum specified in section 53 may be exceeded in
order to facilitate the change of shifts. e
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(5) Rules made under this section shall remain in force for such
period, not exceeding three years, as may be specified therein.

64. Power to make exemption order.- (1) Where the Government
is satisfied that, owing to the nature of the work carried on or to other
circumstances, it 1s unreasonable to require that the periods of work of
work of any adult workers in any factory or class of factories should be
fixed beforehand, it may, by written order, relax or modify the provisions
of section 60 in respect of such workers to such extent and in such
manner as it may think fit, and subject to such conditions as it may deem
expedient to ensure control over periods of work.

(2), The Government or, subject to the control of the Government,
the Chief Inspector, may by written order, exempt. on such conditions as
- it or he may deem expedient,, any or all of the adult workers in any
factory, or group, or class of factories from the operation of any or all of
the prov151ons of sections 50, 51, 54 and 60 on the ground that the
exemption is required to enable the factory or factorxes to ‘deal with an
exceptional pressure of work.

(3) Any exemption given under sub-section (2) in respect of weekly
hours of work shall be subject to the maximum limits prescribed under
sub-section (4) of section 63.

(4) An order under sub-section (2) shall remain in force for such
periods not exceeding tow months from the date on which notice
‘thereof is given to the manager of the factory:

Provided that if in the opmlon of the Government, the pubhc
intérest so requites, it may from time to time, by notification in the
official Gazette, extend the operation of any such order for such further
periods, not exceeding six moths at any one tite, as may be specified in h
the notification. .

65. Further restrictions on the employment of women.- (1) The
provisions of this Chapter, shall, in their application to women workers
~in factories, be supplemented by the following further restrictions,
namely-



94 The Foc;tones Act, 1965 .

(a) no exempuon from the provisions of section 53 shall be granted
in respect of any woman; and

{b) no women shall be allowed to work in a factory except between 7
a.m. and 8 p. m.: :

Provided that the Government may, by notification in the official
- Gazette, in respect of any class or classes of factories and for the whole
year or any part thereof, vary the limits laid down in clause (b) to any

span of ten and a half hours berween 5am.and8-30 pm.

(2) The Government may. make rules providing for the exemption
from the  above restrictions, to such extent and' subject to such
~ conditions as may be specified therein, of women working in fish-curing
or fish canning factories where the employment of women beyond the
said hours in necessary to prevent damage to, or deterioration in, any raw
materials.

(3) Rules made-under sub—segtion (2) shall remain in force for such
period, not exceeding three years, as may be specified therein.

CHAPTER VIIL
EMPLOYMENT OF YOUNG PERSONS

66. Prohibition of employment of childr’eﬂ No child who hasr
not completed fourteen yeats of age shall be required or allowed to work
in any factory.

67. Non- adult workers to carry tokens.- A child who has
completed fourteen years of age or an adolescent shall not be required or
allowed to work in any factory unless.- '

(a) a certificate of fitness granted to him under section 68 is in the

custody of the manager of the factory,

(b) such child or adolescent carries while he is at work a token giving

a reference to such cemﬁcate

68. Certificates of fitness.- (1) A Certifying Surgeon shali on the
application of any young person or his parent or guardian, accompanied
by 2 document signed by the manager of a factory that such person will
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be employed therein if certified to be fit for work in a fa‘ctory,'or on the
application of the manager of the factory in which any person wishes to
work, examiine such persohi' and ascertain his fitness for work in such _
factoty. . ' ' o '

(2) The Certifying Surgeon may, aftet examination, grant to such
~ young petson in the presctibed from or renew -
(a) a certificate of fitness to work in a factory as a child, if he is

satisfied that the young person has completed his fourteenth year,

has attained the prescribed physical standards and if fit fro such

work; _ o , ‘

(b) a certificate ‘of fitness to work in a factoty as an adult, if he is

satisfied that the young petson has completed his sixteenth year and

is fit for a.full day's work in a factory:

Provided that unless the Certifying Surgeon has personal knowledge
of the plice where the young person proposes to work and of the .
manufacturing process in which he will be employed, he shall not grant
ot renewed certificate under this sub-section until he has examined such
place.

(3) A certificate of fitness granted or renewed under sub-section @ .
(a) shall be valid only for the period of twelve month from the date
thereof; :
(b) may be made subject to re-examination of the young persons
before the expiry of a period of twelve months, or subject to

~ conditions in regards to the nature of the work in which the young
person may be employed. ' '

(4) A Certifying Surgeon, shall revoke any certificate grantéd or
renewed under sub-section (2) if, in his opinion; the holder of it is no
longer fit to work in thé capacity stated therein in a factory.

(5) Where a Certifying Surgeon refuses to grant a certificate or a
certificate of the kind requested, or revokes a certificate, he shall, if so
requested by any person who could have applied for the certificate or the
renewal therefore, state his reasons in writing for such refusal.
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(6) Where a certificate under this section with reference to any young
person is granted or renewed subject to such conditions as are referred to
in clause (b) of sub-section (3), the young person shall not be required or
allowed to work in any factory except in accordance with those
conditions.

* (7) Any fee payable for a certificate under this section shall be paid
by the occupier and shall not be recoverable from the young person or
his parents or guardian. ' : :

69. Effect of certificate of fitness granted to adolescents.- (1) An
adolescent who has been granted a certificate of fitness to wotk in a°
factory as an adult under clause (b) of sub-section (2) of section 68, and
who, while at work in a factory, carries a token giving reference to the
certificate, shall subject to the provisions of sub-section (1) of section 70,
be deemed to be an adult for all the purposes of Chapters VI and VIIL

(2) An adolescent, who has not been granted a certificate of fitness
" to work in a factory as an adult under clause (b) of sub-section (2) of
section 68, shall notwithstanding his age be deemed to be a child for the
purposes of this Act. ' '

~ 70. Working houts for children.- (1) No child or adolescent shall
be required or allowed to work in any factory.-
(a) for more than five hours in any day; and
(b) between the hours of 7 p.m. and 7 a. m.

(2) The petiod of work of all children employed in a factoty shall be
limited to two shifts which shall not overlap or spread-over more than
seven and a half hours each. .

(3) A child shall be employed in only one of the relays which shall
not, except which the previous permission in writing of the Chief
Inspector, be changed more frequently than once in a period of thirty
days. '

(4) The provisions of section 51 shall apply also to child worké'rs, on
exemption from the provisions of that section shall be granted in respect
of any child.
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(5) No child shall be requlred or al.lowed to work in any factory on
any day on whlch he has already been workmg in anocther factory

1. Notlce of periods’ of work for childten.- (1) In every factory in
which childten are employed, there shall be displayed in-the manner laid
down in sub-section (2) of section 109, 2 notice of periods of work for
children, showing clearly the periods w1thm which chﬂdren may be

, requ1red of aliowed to work. '

(2) The -penods shown in the notice under sub-section (1) shall be
 fixed beforehand in the manner laid down for adult workets in section 60
“and shall be such that children working on those penods would-not be
workmg in contravention of section 70.

(3) ‘The prov1s1ons of sub-sections (8). (9) and (10) of secnon 60
' shall apply also to-the notice under sub-section (1). :

: (4) The Govemment may rules prescribing the form of the notice
" under sub section (1) and the manner in which it shall be rn:untamed ‘

72. Reglster of chlld workers.- (1) The manager of every factory in
which children are employed shall maintain a register of child workers to
be available to the Inspector at all times during working hours showing-

‘ (a) the name and date of blrth of each chlld and adolescent wortker in
the factory;

* (b) the nature-of his work;

- {c) the group, if any, in which he is included,
(d) where his group works on shift, the relay to which he is alIotted
(e) the number of his certificate of fitness granted under sect:lon 68
and the date of its renewal and
(t) such other particulars as may be prescrlbed

(2) ‘The Govemment may make rules prescribing the form of the
register of child workets, the manfier in which it shall be maintained and
- the penod for Whlch it shall be preserved. '

73. Hours of work to correspond with hotice under section 71
and register under section 72. No child shall be required or allowed to -
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work otherw15e than in accordance ‘with the notice under sub-section (1)

of section 71 and the entries made beforehand agamst h1s name m the -
register ma.mtamed under section 72.

74. Powet to requlre medlcal exammatlon ~ \X/here in Inspectm
is of opinion- :
~ (a) that any person working in a factory w1thout a certificate of
_ fitness is a child or an adolescent, or .
(b) that a child or adolescent wotking in a. factory with a certlﬁcate.
" of fitness is no 1onger fit to work in the capacity stated therein, ‘
‘he may serve-on the manager of the factory a notice requiring that
such person or that such child or adolescent, as the case may be,
adolescent shall not, if the Inspector so directs, be allowed to work
in any factory until he has been so examined and has been granted a
certificate of fitness ot a fresh certificate of fitnéss, as the case may
- be, under section 68 or has been certified by the Certxfymg Surgeon
" examining him not to be a chlld or adolescent.

, 75 Power to make rules- The Government may make rules- .

 (a) prescribing the form-of certificates of fitness to be granted under .

. section 68, prov1dmg for grant of duplicates in the event of loss of
the original certificates and renewals thereof and fixing the fees
which may be charged for such certificates and renewals thereof and
such duplicates;

(b) prescribing: the physical standards to be attamed by chﬂdren and
adolescent working in factories; and - :

(¢} regulating the -procedure of Cerufymg Surgeon under this
Chapter-and specifyinig other duties, which they may be required to
perform in connection with the employment of children and
adolescent in factoties and fixing the fees which may be charged for

' such duties.

76. Provnslon of this Chapter not in derogatlon of Act XXVI of
1938.- The provisions of this Chapter shall'be in addition to and not- in
derogation of, the pro_vls1ons.of. the-Employment of Children Act, 1938.
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_ CHAPTER VIII ' ‘
LEAVE AND HOLIDAYS WITH WAGES

77. Apphcatlon of the Chapter— Nothmg in this Chapter " shall
affect any right or pnvllege to which a worker has been entitled on the’
date this’ Act comes into force, under any existing law or under any
award, agreement, settlement, contract, custom or usage, if such rlght or.
; pr1v11ege is more favourable to him. : :

78. Annual leave with wages.- (1) Every sworker who - has
completed one year of continuous service in a factoty, shall be allowed
" during the subsequent petiod of twelve months' leave with wages for a
: number of days calculated at the rate of -

(i) if an adult, one for evety twenty- two days of work performed by
him during the previous penod of twelve months; ‘

(i) if a child, one day for every fifteen days of work performed by :
him durmg the’ previous penod of twere months o '

Prov1ded that a perlod of leave shall be mcluswe of any hohday
which may occut during such petiod..

(2) Ifa worker does not, in any such period of twelve months, take
 the leave to which he is entitled under sub-section (1), either in whole or
in part, any such leave not taken by him shall be added to the leave to be
. allowed to him under that sub- sechon in the succeedmg period of twelve
months :

Provided that 2 worker, if an adult, shall cease to earn any leave
under this section when the earned leave due to him amounts to twenty
" days and if 2 child, shall cease to earn any such leave when eamed leave

due to him amounts to thuty days: ‘

Provided further that any leave apphed for by a worker but refused
by the occupier or manager ot \h1s authorised officer for any reason shall
be added to the credit of such worker beyond the aforesaid limit.

(3) For the purpo_se of this section a worker shall be deemed to have
completed “a period of continuous service in an establishment
-notwithstanding any interruption in service during that period due to-
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(a) any holiday; '
- (b) any leave with wages; : — ‘
(<) any leave with or without wages due to sickness or accident;
(d) any maternity leave not exceeding twelve weeks; _
(e) any petiod of law-off arising due to failure, refusal or inability of
~ an employer on dccount of shortage of cola, power or raw material
or the accumulation of stock or the break-down of machinery or for
. any other reason, to give employment to a worker whose name is
borne in-the muster rolis of his factoty; worker whose name is borne
in the muster rolls-of his factory; - o '
() a strike which is not illegal or a lock-out which is not legal. .

79. Festival holidays.- (1) Every worker shall be allowed at lest
ten days' festival holidays with wages in a year. The days and dates for
such festivals shall be fixed by the occupier or manager in such a manner
as may be prescribed. ‘ - ‘

(2) A worker may be required to wotk on any festival holiday, but
two days' additional compensatory holidays with full pay and a substitute
holiday shall be provided for him in accordance with the provisions of .

" section 51, ' :

80. Casual leave and sick leave.- (1) Every worker shall be entitled
to casual leave with full wages for ten days in a year: - - '

(2) Every worker shall be entitled to fourteen days' sick leave on half
average wages in a year: ' o

- Provided that sick leave or casual leave admissible under this section
shall not be accumulated and carried forward to the succeeding year.

81. Wages during leave or. holiday periods.- For the leave or
holidays allowed to a worker under the provision of this ‘Act, he shall be ’
paid- : : : A

" (a) in case of leave with full wages / at the rate equal to the daily
average of his full time earnings, including dearness allowance, if any,
for the days on which he worked during the month immediately
preceding his leave, but excluding any over-time earnings and bonus;

and B
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(b) in case of leave with half- average wages at the rate equal to half_
the daily average of his earnings calculated in the manner prov1ded in
clause (a)

82. Payment in advance in certain case.- Any worker who has
. been allowed leave for not less than four days in the case of an adult, and
five days in the case of a child, under section 78 shall, before his leave
begins, be paid, the wages due for the period of the leave allowed. |

83. Power of Inspector to act for workers.- Any Inspector may
institute proceedings on .behalf of any worker to recover any sum
required to be, but has not been paid under thlS Chapter by an occupler
or manager : H

84. Power to make rules- (1) The Government -may make rules to'
carty into effect the provxsmns of this Chapter.

(2) Without prejudice to generality of the foregomg power rules.
‘made under this section may provided for maintaining by managers of
factories of registers showing such particulars as may be specified and -
_ requiring such registers to be preserved made available for examination
by Inspectors :

85. Power to exempt factoties.- Where the Government is
satisfied that the leave -rules apphcable 4o the workers in a factory
provided benefits which, in its opmion are on the whole not less
favorable than those provided for in this Chapter, it may, by order in
writing, exempt a factory from all' or any of the provisions of this
‘Chapter subject to such conditions as may be specified in the otdet
Notes/ Comments/Precedents :

CHAPTER IX
SPECIAL PROVISIONS

86. Power to exempt public institution.- The Government may
exempt, subject to such conditions as it may impose, any workshop, or
-workplace where a manufacturing process is cartied on, which is attached
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to a pubhc institution and maintained for the purpose of education, -
trammg or reformation, from all or any of the prov1s1ons of this Act:

Provnded that no exemptlon shall be granted from the provisions
relating to hours of work and holidays unless the petson having the
control of -the institution submits for the approval of the Government a
“scheme for the regulation of the hours of employment intervals for rest
and meals and holidays of the person employed in or attendmg the
insttutions and the Government is satisfied that the provtslons of ‘the
_ scheme are not less favourable than the corresponding prov151ons for
this Act.

‘87. Dangerous operations.- Where the Government is satisfied
that any operatlon carried on in a factory exposes any person employed
in it to a serious risk of bodily injury, poisoning, or disease, it may make
rules apphcable to such factory or class of factories.in which such
operatton is carried on-

(a) spec1fymg the operation and declaring it to be hazardous

(b) prohibiting or restricting the employtnent of women, adolescents

ot children in the operation; :

(c) provadmg for the periodical med1cal éxamination of persons

employed in. the operation and prohibiting the employment ‘of

persons not certified as fit for such employment; - |

(d) prov1dmg for the protection of all. persons employed in the

operation or in the vicinigy of the places where it is carried on; and

(e prohlbmng, restricting or controlhng the use of any spectﬁed

materials or processes. in connection with the operation.

" 88. Notice of certain accidents "\X/here in any factory an accident
occur which cause death, ot which causes any bodily i m]ury whereby any
person injured is prevented from resuming his work in the factory
durmg the forty-eight hours immediately followmg the accident or which
is of such a nature as may be prescribed in this behalf, the ‘manager of .
the factory shall send notice thereof to the Inspector in such from and
within such time, as may be prescribed.

89. Notice of dangerous occurrences.- The Governiment may, by
notification in the official Gazette, extend the provisions of section 88 to
special class of accidents, such as explosion, fire, and collapse of
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bulldmgs accidents to machinery of plant occurting in a factoty,
although no death ot bodlly injury has been caused to any person.

90 Notice of certain dlsease - (1) Where any worker in a factory- "

contacts any disease specified in the Schedlile, the manager of the factory -
shall send notice thereof to the Inspector in such form and within such
" time as may be prescrlbed ‘ '

(2) If any medical practltloner atténds on a person who is, or has
: .been employed in a factory and who is, or is. believed by such mechcali .
practitioner to be, suffering from any disease specified in the Schedule,
the medical practitioner shall, without delay, send a neport in writing ‘to
~ the Chief Inspector stating- ‘
) (a) the name and full postal address of the pat1ent

(b) the disease fromi whlch he believes the patient to be suffermg,

- (¢) the namieand address of the factory in which the patient is or was

' last employed. )

. (3) The Government may add to or subtract from the Schedule any .
) dxsease by notification iff the ofﬂcxal Gazette B

91. Power to direct enquu'y into cases of accident of disease.- -

(1) The Government may, if it considers it expedient so to do, appoint'a
competent, person under intimation to all concerned to enquire into the
- causes of any accident occurring in a factory, of into any case where a
- disease spec1ﬁed in the Schedule has been, ot is. suspected to have been,

“contacted in a factory -and may also appoint one or more petsons )

_ 4possessmg legal or speclal knowledge to act as assessors in such enquiry -

) The person appomted to hold an énquiry under this section shall
“have all the powers of a Civil Court under the. Code of Civil Procedure, -
1908, for the: purposes of enforcing the attendance of witnesses and
. compelling the production of documents and material. ob}ects and may
~ also, so far as may be negessary for the purpose of the enquiry, exercise
any of the powers of an Inspectdér under this Act; and every person
- required by the person making the enquity to furnish any information -
shall be deemed to be legally bound so to do within the : meamng of
section 176 of the Penal Code, 1860 (XLV of 1860) ’
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G The person holdmg an enquu'y under this sectlon shall make a -
report to the , '
-Government statmg the cause of the accxdent or as the case may be
disease, and any attendant. circumstances, and adding thereto any .
: ‘observatlons whlch he or any of the assessors, ‘may thmk ﬁt to make

‘ (4) The Govemment may, if it thinks fit, cause to be pubhshed any
-report made under this secnon or. any extract there from .
7 (5) The Govemrnent may rnake rules for regulatmg the procedure of

enqurres under this section.’ : :

92._, Power to take samples.- (1) An Inspector may, at any time
during the normal working hours of a'factory, after informing occupier
or the manéger of the factory of other pérson, for the time being
purpotting to be the manager -of the ‘factory, take, in the manner
“hereinafter provrded a sufficient sample of any substanice .used or
intended to be. used in the factory, such use bemg, in the opinion of the
-Inspector- . .

' () in contraventon of any of the provxslons of this Act or the rules
. 'made there under, or
. (b) likely to cause bodily i m)ury to or mjury to the health of Workers
n- factory ' : -

_ (2) Where the Inspector takes sample under sU_b-setti_Orr (1), he shall,
in the presence of the person informed under the sub-section unless such
person willfully absents himself, divide the sample into three portions

- and effectively seal and suitably mark them shall perrmt such person to
add his own seal and mark thereon.

(3) The person mformed as aforesald shall if the Inspector SO
requires, provided the apphances for d1vmg, seahng and markmg sample
taken under thls section.

, (4) The Inspector shall- . ' .
(a) forthwith give one portion of the sample of the sample to the
- person informed under sub-section (1) ; :
(b) forthwith send the second portion to a. Government Analyst for.
- analysis and- report thereon; and
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(¢) retain the third poition for production to the Court befote which
proceeding, if any, are instituted in respect of the substance.

(5) Any document, purporting to be a report under the hand of any
Govetnmient .Analyst upon any substance submitted to him for analysis
and report under this section, may be used as evidénce in any
proceedings instituted in respect of the substance. o B

CHAPTER X -
PENALTIES AND PROCEDURE
93. General penalty for offences.- Save as is otherwise expressly
-provided in this Act and subject to the provisions of section 94, if in, or
in ‘respect of, any factory, there is any contravention of any of the:
provisions of this Act or any rules made thereunder, or of any order in
writing given thereunder, the occupier-and the manager of the factory -
. shall each be guilty of an offence punishable with fine which may extend
"to Taka one thousand and, if the contravention. is continued .after
conviction, with a further fine which may extend to Taka seventy-five for
~ every day of the period during which the contravention continues. .

94. Liability of ownet of premises in certain circumstances- (1)
Where in aly premises separate building ate leased to different occupiers
" for use as separate factoties, the owner of ‘the premises shall be
-responsible for the provision and maintenance of common facilities and
service, -such as approach roads, drainage, water supply lighting and
sanifation.. = . o - '

'(2) The Chief Inspector shall have, subject to the control of the
Government, power to issue orders to the owner of the premises in
respect of the carrying out of the provisions of sub-section (i).

'(3) Where in any premises, independent or self-contained floots or
‘flats are leased to different occupiers for use as separate factories, the -
.owner of the premises shall be liable as if he were the occupier of
- manager of a factory, for any contravention of the provisions of this Act
in respect of L ' ’ -
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)] latrmes urinals and wiashing facilities in so far as the maintenance
of the common supply of water for these putposes is concerned,
(i) fencing of machinery and plant belonging to the: owner and not
specifically entrusted to the custody or use of an occupxer '
- (ili) safe means of access to the floors or flats and mamtenance and
- cleanliness of staitcases and common passages, ' '
(iv) precaution in case of ﬁre, :
(v) maintenance of hoists and lifts; and
(vi)maintenance of any other common - facilities prov1ded in the
premises. ! ‘

(4) The Chief Inspector shall sub]ect to the control of the
Government, power to issue orders to the owner of the premises in
respect of the carrying out of the provmons of sub-secuon (3)

(5) The prov151ons of ‘sub-séction (3) relatmg to the hablhty of the
owner shall apply where in any premise independent rooms with
common latrines, urinals and washing facilities are leased to different
.occup1ers for use as separate factories; S

‘ Prowded that the .owner shall be respon51ble also for complymg
- with the requirements relating to the provisions and rnamtenance of
Iatrines, urinals and washmg facilities. ‘

(6) The Chief Inspector: shall have, subject to the control of the
Government, theé powers to issue orders to the owner of the premises
referred to in sub-section (5) in respect of the carrymg out of the
provisions of section 45 or 47. : - :

, (7) Whete, in any premises portions of a room or a shed are leased
to different occupiers for use as separate factories, the owner of the
premiises shall be liable for any contravention of the provisions of - _
(1) Chapter III, except section 15 and 16;
(i) Chapter IV, except section 24,25, 29, 36, 37, and 41;

Provided that in respect of the provisions of sections 23, 26 and 34
the owner's liability shall be only in so far as such provxslons relate to
things under his conttol :

\
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Prov1ded further that the occupiér - shall be - respons1ble for
complying with the provisionis of Chapter IV, in respect of plant and

machinery belonging 1o or supplied by him;
(i) Section 43. :

(8) The Chief Inspectot shall have;’ sub]ect to the control of the
Government, powet to issue orders to the owner of the premised in
" respect of carrying out the provisions of sub-sectioi (7)

(9) In respect of subsections (5) and (7), while computing for the
. purposes of any of the provisions of this Act the total number of
~workers employed, the whole of the premises shall be deemed to be a -
_ smgle factory. :

- .. 95. Enhanced penalty after, previous convictions.- If any person,
"who has been convicted of any offence punishable under section 93 is
agam convicted of an offence 1nvolv1ng a contravéntion of the same
‘provision, he shall be punished, on a- SUbsequent conviction, with
‘imprisonmient for a term which may extend to six mdths, or with fine
which may extend to Taka one thousand or with both '

Provided that for the purposes of this section no cognizance shall
be taken of any conviction made mote than two. years before the
commission of the subsequent offence ‘ C

» 96 Penalty for obsttucting . Inspector.- \X‘/hoever willfully

obstructs an Irispector it the exercise of any power conferred on him by
or under this Act, or fails to produce on demand by the Inspector any.
register or other document in his custody kept in pursuance of this Act
or of any rules made thereunder, ot conceals or prevents, any worker in a-
factory from appearing before; or being examined, by an Inspector, shall
be punishable with imprisonment for'a term vhich mdy extend to three
months, or with fine which may extend to Taka five hundred or with
both ‘ : e

9T, Penalty for wrongful disclosure of information.- Whoever,
except in so far as it may be necessary for the purpose of a prosecution

~ for any offence punishable under this Act, publishes or disclose to any
‘person the _,if‘:sults of any analysis made under section 92 shall be . .
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- pumshable with unprxsonment for a term ‘which may extend to three
months, or with fine which may extend to Taka five hundred or with
both. ‘

" 98 Resmctlon on dlsclosure of information.- (1) No Inspector
shall while in service or after leaving the service, disclose other than in
connection with the administration of this Act any 1nformat10n relating
to any manufacturmg or commercial secret which may come to his
knowledge in the course of his official duties.

- (2) Nothing in sub section (1) shall apply to any disclosure of
information made with the previous consent in writing of the owner of
- such business or process or for the purposes of any legal proceedings
(including -arbitration) pursuant to “this Act-or of any criminal
proceedings “which may be taken, whether pursuant to this Act ot
otherwise, or for the purpose of any report of such proceedmgs as
aforesaid. N ‘

(3) In any Inspector contravenes the provisions of sub- secQon 1, -
~ he shall be punishable with imprisonment for a term which may extend
to six months or with ﬁne ‘which may extend to Taka one thousand or

with both :

99. Offences by workers - (1) Subject to the provisions of section
I1L, if any worker employed in any factory contravenes any provisions of
this:Act or any rules or ordets made thereunder i imposing any duty or
liability on workers, he shall be pumshable with fine which may extend to
"lal\a fifty. - :

(2) Where a workers is conwcted of an offence pumshable under
.subsectxon (1), the occupter of manager of the factory shall not be
deemed to be guilty of an offence in respect of that contravention unless.
it is proved that he failed to take all reasonable measures for its
preventlon )

100. Penalty for using false certnﬁcates of fitness.- Whoever
knowmgly use or attempts to use, as a certificate of fitness granted to:
himself under section 68, a certificate granted to another person under -
that section, or who, having procured such a certificate, knowmgly allows
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it to be used, or allows another person to attempt such a use, shall be
punishable with imprisonment for a term which may extend to one
month, or with ﬁne which may extend to Take ﬂfty or with both.

101 Penalty for double employment of a child.- If a child works
in a factory on any day on which he has already been-working in another
factory the parent or guardian of the child or the pérson having custody
or control over him, ot obtaining any direct benefit from his wages, shall
be punishable with fine which may extend to Take fifty unless it appears
to the Court that the child so wotked without the consent, connivance or

wﬂlful default of such parent, or guardian or person:

102. Offences by a firm, company, etc.- (1) Where a person guilty -
of an offence punishable under this Chapter for which the occupier of a:
factory-is punishable- - :

(a) is 2 firm or other body of 1r1d1v1duals every- partner or member

there of; or - ‘ :

() 15 a company, other than a pnvate cornpany every drrector

thereof; or-

() 1s a private company, every shareholder thereof shall be deemed

to be guilty of such offence:

" Provided that where any such firm, body or company nges notice
to the Inspector nominating one of its partners, members, directors or in -
the case of a private company, shateholders who is a resident of
Bangladesh to be the occupier of the factory for the purposes of this
Chapter, such partner, member, director, or shareholder, as the case may
be, shall so long as he is so resident, be d‘eemed to be such occupier until
further notice cancelling his nomination is recerived by the Inspectot ot
until he ceases to be a partner, member dn:ector or shareholder.

(2) Where a person guilty of an offence pumshable under section 94
for which the owner of a premises or buﬂding is punishable is a firm,
"body of individuals or company, reference in this section to an occupier
.shall be deemed to be 3 reference to an owner and the provrs1ons of this

section shall apply accordingly. o

103. Exemption of occupler or manager from hablllty in certain
cases.- (1) Where the occupier or manager of a factory is charged with
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-an offence under this Act, he shall be entitled upon complamt duly made

by him to have ary other person whom he chargep.as the actual offender =

broughtbefore the court at the time appointed for heanng the charge.

(2) If after the commission, of the offence has been proved, the
. occupier or manager of the factory, as the case may be, proves to the
satisfaction of the Court that he has used due diligence to prevent to the -
commission of the offence and that the said other person committed the
offence i in question without his knowledge, ‘consent or connivance, that
~ other person shall be pumshed for the offence as if he were the occupier
or manager and the -occupier or, manager shall ‘be dlscharged from any
hablhty for the offence

(3) Where it s made to the appear to the satisfactlon of ‘the
Inspectoratany time before. the institution of proceedmg for an offence
under this Act-

(a). that the occupier or, manager of the factory has used all due

diligence to prevent the commission of the offence;” ,

(b) that it had been committed without the knowledge, consent or :

- connivance and in contravention of the orders of the occupler or
manager; and - :

(c) that it has been comrmtted by any other person the Inspector

“shall proceed agamst that other person who shall be pumshable for .
- the offence as if he were the occupier or manager :

104. Power of the Court. to make orders.- (1), the occupier or
manager of the factory, as the case may be, shall not, during the period
specified therein or extended period, if any, be liable under this Act for
continuation of the offence for which he has been convicted

- (2) Where ‘an order is made under sub-section (1), the occupier or
manager of the factory, as the case may be, shall not, during the period
specxﬁed therein or extended period, if any, be¢ liable under this Act for
continuation of the offence for which he has been convicted.

(3) If the order of the Court under sub:section (1) 15 not full
. complied with during the aforesaid period, the occupier or manager, as
the case may be, shall, on the expiry of such penod be deemed to have
committed further offence punishable with imprisonment for a term
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which rnay extend to six months, or with fine which’ may extend to Taka
one hundred for every day after the expiry of the said period during
© which the order has not been comphed with, or w1th both

105 Ptesumpuon as to employment Every person “who is found
ina factory at any time, except durmg intervals for meals or rest, when
" work i$ going on ot 'the machinery is in motion, shall until the contrary is
proved, be deemed for the putposeés of this Act and the rules made there

under, to be, at that time employed in the factory ’
- 106. Onus as to age.- (1) When as . act or-omission would, if a "
_ person were under ot over a cértain age, be an offence punishable under
“this Act, and such petson is, in the oplmon of the Court, apparently
under or over such age, the burden of proving that such person is not
under or over such age shall be on the accused

2) A declaraﬁon in wntmg by a Cettlfylng Surgeon relar_mg to a
worker that he has personally examined his and beheves him to be under
or over the age set forth in such-declaration shali for the purposes of
this Act, be admissible as evidence of the i<1ge of f.he workers.

107. Cogmzance of offences:- (1) No cdurt shall take. cognizance
of an offence under this Act except upon comphant made by, or under
the authorxty/ of or with the previous permission in writing of, an
Inspector: / : '

_ PtOV/lded that no case ly1ng before a Court shall be \mthdrawn
wﬂhout the pnor perrmss1on of the Chief Inspector of Factones

(2) No Court 1nfeuor to that of a Maglsttate of the FLrst Class shall
try an offence under. this Act or any rules or order made thereunder.
' CHAPTER XI
SUPPLEMENT

168. Appeals - (1) Where an order in writing of an Inspector has
been served under this Act on the manager of a factory, such manager or
the occupier of the factory ‘may, within thirty days of the service of the
order, appeal Aagainst it to the Appellate Authority which may, sub]ect to
rules made in thls behalf, conﬁrrn modify or reverse the order. -
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) Sub]ect to rules made in this behalf the Appellate Authonty may,
and, if the appellant so requires, shall, hear an appeal under sub-section
(1) with the 2id of two assessors; one of whom shall be appointed by the
Appellate Authority and the other by such body represenung the 1ndustry
- concerned as may be prescribed:

Provided that on assessor is appointed by such body, or.if the
ASSESSOr SO appomted fails to attend at the time and place fixed for
‘hearing the appeal the Appellate Authority may, unless; satisfied that the

- failure to attend is dire to sufficient cause, proceed to hear appeal without
the aid of such assessor o, if it thinks fit, w1thout the aid of any assessor.

(3) Subject to- such tules as the Govemment may make in thxs behalf
and subject to such conditions as to part1a1 compliance or the adoption
of temporary measures as the Appellate Authority may, in any case think
- it fit to impose, the Appellate Authority may, if it.thinks fit, suspend the
order appealed agamst pending the decision of the appeal

© (4) The Govemment may tmake rules for the purpose of this section
- and such rules. may specify the classes of appeals’ which shall not be
; heard with the aid of assessors. ~

(5) In this sect.ion "Appellate Adthority' means the Government or
such Authority as the Government may appoin’t in this behalf.

109. Display of notlces - (1) In addition to notices’ requlred to be
displayed in any factory by this Act or the rules made hereunder, thete-
~.shall be displayed in every factory the official address of the Inspector
and the Certifying Surgeon and a notice containing such abstracts of this
Act and of the rules'made thereunder as may be prescribed.

- (2) All notices requ1red to be displayed.in a factory by or under this
Act shall be-
(2) written in Bengali
(b) displayed at a”conspicuous and convenient place at or near the
" main entrance to the factory; and .
© maintained in a clean and legible'condidon.

(3) The Chief Inspector may, by order in writing served on the
manager of any factory, requn'e that there shall be displayed in the
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factory any other notice or poster relatmg to the health safety or welfare
“of the workers in the factory. .

: 110. Semce of notlces and retunes The Government may make
rules-
. {(a) prescnbmg the manner of the service of orders under tlns Act
“and . : .
_ (b) requiring owners occupiers. or managers of factories to subrmt
+such return, occasional or periodical, as lt may cons1der necessary for
the purposes of this Act. :

111, Obhgatlon of workers.- (1) No workers in a factory shall-
(a) willfully interfere with or misuse any apphance convenience or
other thin provided in a factory for the purposes of securing the
health, safety or welfare of the workers therein;

(b) willfully and without reasonable cause do anythmg whtch 15 hkely
to endanger himself or other.

* (¢) willfully neglect to make use of any apphance or other things

-provided in the factory for the purposes of securing the health or
safety of the workers therein.

(2 If any ‘wotker ernployed ina factory contravenes any provision
of sub-section (1), he shall be punishable with imprisonment for a term
which may extend to there months or with fine whtch may extend to .
Taka one hundted, or w1th both.

112. Genéral power to make rules.- The I’ Government may make
rules providing for any matter which under any of the provision of this.
Act is to be or may be prescribed or which may be cons1dered expedient -
in order to gtve effect to the purposes of this Act. .

113. No chatge for facilities and convenience.- Sub]ect to the
_provisions of section 45, no fee or charge shall be realised from any
worker in' respect of any arrangements or facilities to be provrded or.an
equtpment ot appliances 1o be supplied by the occup1er under tth Act

114, Pubhcatlon of rules.- (1) All rules made t}us Act shall be
subject to the condition of previous pubhcauon of the draft theréof with -
a nottce specifying a date not late than thtee months from the date of -

'
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such pubhcauon on or after which the draft will be taken intd
consideration. '
(2) All such rules shall be published in the ofﬁaal Gazette and shall‘ ,
come into force on the date of such publication.
(3) Rules made under this Act may provide that a contravention
thereof shall be pumshable with fine not exceedmg Taka two hundred
and fifty. S

7 115. Protection to persons acting under this Act.- No sult'
prosecution or other legal proceeding shall lie against any person for
anything which is, in good faith, done or intended to be done under Act.

116. (Repealed) Repealed by thc East PakJstan Repealmg and
Amendmg Ordinance, 1966 (E.P. Ord. XIII of 1966).

- THE SCHEDULE
(See Sections 90 and 91) °
List of notifiable diseases
1. Lead poisoning, including poisoning by any preparahon or
compound of lead or their sequelae.
2. Lead tercthyl pmsomng
3. Phosphorus po1son1ng ot its sequelac
"4. Mercury po1somng or its sequelae.
5. Manganese poisoning or its sequelae.
6. Arsenic poisoning or its sequelae. |
7. Poisoning by Nitrous fumes.
8. Carbon bi- sulphxde poxsonmg
9. Bennzene po1son1ng including  poisoning by any of its
homologues, their nitro or amido derivatives or its sequeale.
10. Chrome ulceration or its sequalae.
11. Anthrax. I
12. Silicosts. -
~ 13. Poisoning ' by I—Ialogens -or Halogen derlvattves of the
Hydrocarbons of the aliphatic series. :
14. Pathological manifestations due to-
(a) Radium or other radio-active substances. .
(b) X- rays.
15. Primary equ1thahmatous cancer of the skin.
16. Toxic anaemia.



The Factories Rules, 1979 s,
THE FACT ORIES RULES 1979

_Contents_ '
Rule ' - Subject . Pages
1. Short title .......... R et , 19 -
2. Definitions (a) Act (b) artificial humidification {c) belt (d) degree . -
(e) Form (f) fume (g) section (h) sepuc tank. lat:nne..............._“ 119
~ CHAPTERI

APPROVAL OF PLANS OF FACTORIY, FEES FOR* -
LICESCING AND REGISTRATION

3. Application for construction and extension of factory ... 119

4. Apphcaﬁon for registration and hcence

5. Granting of licence......rernen eireasiessariesostssaistnsensainisenaan -
6. Amendment in Licence .....crvvinnts prensd
7. Default in payment of renewal fee
8. Loss of licence.............. SRR, e ’
9. Payment of fees......ivuuenen. ettt ranns R
. CHAPTERII
, , INSPECTING STAFF
10. Dutlcs of Cerufymg Surgeons........... eeenenereaeinrens eeerenennie 122
- CHAPTER III

: HEALTH ‘

11. Lune-washmg and pamtmg ................. ereerberrnt et et e ensaanten 123
12. Record of cleanliness........cuvvvumermieisnneriserireennicnns o 124
13, Disposal of wastes and EFUENES.evreererreenerenne o - 124
14. Construction and maintenance of drains.................... e 124

- 15. Artificial humidificaton in cotton m1115 ....... eres 124 .
16. Hygrometer......... ettt e esenesies 12D

"~ 17. Exemption from maintenance of hygrofh(;ter ................. 126

18. Temperature to be recorded at each hygrometer .......... 126 -



116

19, Spemﬁcauons of hygrometer . 126
- 20. Maintenance of thermometer... 126 -
' 21. Affixing of hygrometers : : 127

~ 22. Recording of reading ot hygtometer.......,...............;..._ ...... 127
. 23. Introduction of steam of steam for hun'udlﬁcauon ......... 127
24, Lighting Of INteriOr PALTS..uucuruuserrscosssccssrmmsismsrassssessissenn ' 128
25. Provisions for drinking 1L SIS SR .. 128
26. Cooling Of Water .........c....cwwcimeesserin: sessdan e b 129
27. Latrine: a_ccommodation_ I TV e - 129 -
28. Design, situation, etc. of latrines...c...coormmecvericriivnns 128
29. Septic tank latrinie.....ccooccuecrrecrcneninens s bererersensinas 130
30. Reference to municipal and local authonues......’.....: ........ 131
~ 31, Urinal aCCOMMOAAHON ....turrerreemessnirnrenseesssesssssssssssinssionens 131
32. Urinals to conform to public health requirement........... So132
33. Whitewashing, colour-washing of latrines and urinals..... 132
-+ 34. Number and location spittoons.........co.wriiv. R e 132
35. Type of spittoons shall be of either: of the followmg types.
" 36. Clcamng of sp1ttoons..;.....— ................................................... . 132
CHAPTER IV
37. Safety precautions.......... ettt bt s eeeessreeaen 133
38. Building and structures........... U eereesnensans 133
-39. Electrical and mechanical transport........; .................... e 133
- 40. Mach.lnery and plant ................ e 133
41. Precautions against electrical RAZALAS..ersronriireerserens T 133
42 Methods of WOrk........cwrneeces e s 134
- 43. Stocking and storing of materials etc........ 134
44. Work on or near machinery it motion.. . 134
45. Employrnent of young persons on dangerous machinery 134
46. Lifting machines, chains, ropes and hftmg tackles.......;... 135
47. Pressure plant........... v seneri et enen ettty 137
48. Excessive weights........ccoeevepionrnranns sevemreesvsnsinetinsiennssnsnsienns 140
49. Protection of eVes.......cism oo pierenad! SN 141
-50. Minimum dimension of manholes . .. 141
51. Means of escape in case of fire ..., S 141
52. Fire fighting apparatus and water supply..............i.covree 142
53. Prohibition of smoking and naked hghts .......................... 144

The Factories Rules 1979 .




The Factories Rules, 1979 ' 117

CHAPTERYV
_ WELFARE . .
54. Washing facilities.......... et s ieer oottt st e e ear e r s enas 144
55. First-aid appliances............... beveresae s esaen s SRR ¢
56. Ambulance room et : .. 147
57, AR tareeesienrereeeereeneesesenn, e eeeeereeeeensestsnaanrrrens R 149
58. Dining hall.............. et e R g - 150
. 59. Equipment.... . eerrenbenee s s SRS - 151
* 60. Prices to be charged . - - 151
. 61. Accounts........ ettt i 151
62. Managing Cornrmttee............' ............... PO & |
- 63. Shelters, rest rooms and lunch rooms.................;.; ......... 152
O CLECRES . eeveereeeeree e sreerieee s retrans st a i san s dameneesenenssrabonens - 152
5. N AS D LOOMLrreeor e erereeneessseseesesnssesens e aneeseresasessnssssen .. 153
66. Supply of milk and refreshmentii s 153
. 67. Clothes for creche staff......iimsisinneniciinnns o
.CHAPTER VI
WORKING HOURS OF ADULTS :
68. Compensatory BOHARYS. v reereveirvecrinsinie s S 153
69. Cash equivalent.....ccooeeeveercecncennn. ........ 154
70. Manner of calculating of ordmary rate of wages, overtime slips -
and master- L oo e e 154
71. Employment in two factoties on the same day.....ccoooeen. 155
72. Notice of periods of work for adults........ SR perreeereens 155
73. Reglster of AdULt WOLKELS....cervireriieceeereseesiversnnesioessrnes 1535
CHAPTER Vi
EMPLOYMENT OF YOUNG PERSONS AND EXCLUSION
- OF UNDER-AGE CHILDREN
74. Notice of periods of work for childreft.....c.ccoommrreecirieneen. 156
75. Register of children Worker.....coeirininnroceneccrnvrinns ~ 156
76. Exclusion of undet-age children.....c.covioorniiniinincnnnns 156
© 77. Register of leave with Wages.....c./ovieercrnrnrrsreninnnens e 156
. 78.Leave BoOK. e ereriamreneene - 157
79 Medical CertifiCate.......ccourrmirrenrecirineisrmrertnnreesesseeiessrarescranes 157

. 80. Notice of Inspector of lay-off or closure....oowinerncnee. 157



18

The Fociones Rules 1979

81. Notice of leave with wages......'.....' .............. e - 158
82. Payment of wages if the Worker dies........u.errerrusnrreenes - 158
.CHAPTER VIII
SPECIAL PROVISIONS ' A
" 83. Dangerous Operation............ivmriereesnsresessessisssiessnes L. 158
84. Reporting of accidents............. e i 159
85. Minor accidents.............. OO SO 159
86. Supplementary report......omrcrecrans eireeserrasains esapeainnies - 160
-87. Site of fatal accident.......ooccrvvvvrerecene. SRR 1 ¢ ¢
88. Explosions, fire and accidents to plant ' ' o
89. Notice of occupatxonal and poisonmg chsease ................. 160
CHAPTERIX
o SUPPLEMENTAL - _ .
90. Procedute in APPEALS....ouriecinrrs e e 161
91. Display of extract of the Act and the rules.......cccoccoe 162
" 92, REMUINS.cocveeetennrecnsrsssisrnsrienssivsssssssssssasssnsessssesisssssions. 102
CHAPTER X
WELFARE OFFICERS :

93. Number of welfare officets............. perraseeaseressasssesssaseaans 162
94. Duties of welfare offiCers......ococuevmiiisirsnenceesivnnessenns 163
95. Supply of INfOrMAtON. ... crerivnereererensi s sessesrens 164
'96. Creche Return........ccevvunneee. SOOI 164

" 97. Shelters, rest rooms and lunch £00MS ....c.oocvcvvriivennccrrrinnns 164
98, Service Of NOCE......cvciriirireaeeiestressssesssdtunirsssisssasesisssenes 164
99. Information required by the INSPECIOL.ccieuenerrcesiesrirmnsecsis 164

100. Filing and preservauon of Inspector s reports, letters, etc.



‘ The Feciones Rules, ?979-5 o 19
THE FACT ORIES RULES 1979

_No. $.R.O. No 101—L/ 78/LS WVI/II (4)/ 78-In exercise of the

powers wtgfemd by section 112 of the Factories Act, 1965 (Act IV of 1965), and in

© suppression- of the Factories Rules, 1953, the Government is pleased to make the

< Jollowing rutes, the same having been previously pub/z.rbed as required éy sub-section
o (1) of section 114 of the Jazd At namebl -

THE :FACTORIES RULES, 1997
1.. Short tiﬂ'e.- 'Th'es'e rules: may be ca]led the Fécteries »Reles, i979 ‘

, 2. Deﬁmtlons In these rules, unless there is anythmg repugnant in
- the subject or context— N '
' (2) "Act"” means the Factories Act, 1965 (Act . IV of 1965) ;-
~ (b) "artificial humidification" means the introduction of moisture
into the air of a toom by any artificial means whatsoever, except the
‘unavoidable- escape of steam or water vapour into the atmospherej
- . directly due to a manufactuting process
Provided that the introduction of air dJ.tectly from outside through )
moistened mats ot screens placed in opening at time when the
* temperature of the room is 80 degrees or more, shall not be deemed .
to be artificial ‘humidification; =~~~ - :
() "belt™ includes any driving strap or rope; :
(d) "degree" means degrees on the Fahrenheit scale;
(e) "Form" means a form appended to thesc rules
- (f) "Fume" includes gas or vapor" .
®" Section" means a section of the Act; and )
.(h) "Septic tank latrine" rmeans a latrine of the septic tank type.
together with its. filter beds, and includes mcludes actlvated sludge
latrines and aero bactenal latnnes

- CHAPTER )
APPROVAL OF PLANS OF FACTORY, FEES _
FOR LICENSING AND REGISTRATION
~ 3. Application for construction and extension of factory: (1)
- There shall not be any construction or extension of ‘any factory unless

S\
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previous permlssxon 'n writing is obtamed from the Cl'uef Inspector for‘
such construction or extensnon
2 All applications for the previous perm.ission'shall be made in
Form No. I -which shall be accompamed by. the followmg documents '
namely--"
(a) a flow chart of the manufacturmg process supplemented by a
brief descnptron of the process in its various stages;
(b) plans in duplicate showing- :
(1) the: site "of the: factory and its “immediate surroundmgs
including adjacent buildings and other structures roads and
drains; and - o , , :
(i) the plan, élevation and necessary ‘cross-sections “of the
- various . buﬂdmgs drawn to scale rndJcaung all relevant details
relating to ‘construction of walls, roofings, natiral hghtmg,
ventilation and means of escape in case of fire, the position of
- the plant m_achmery, aisles and passage way, and

. (c) such other partlculars as the Ch1ef Inspector may requrre

(3) The Chief Inspector if satrsﬁed shall in returmng to. the
apphcant one copy. of the plan submitted under sub'rule (2) and subject
: to such conditions as- he may specrfy approve the plans of construction
or, as the case may be, the extension of a factory, or may call for such
other particulars as he may requu:e to enable him to approved the plan

(4 No deviation of any kind from approved plans shall be made,
without the wntten perrmssron of the Chef Inspector. .

'(4) Application for registtation and licence: The occopier of
every factory shall submit to the Chief Inspector an apphcanon in Form ,
No. 2 in duplicatg, for its registration and grant of licence.-

(a) in the case of a factory already in existence and engaged ino
manufacturing process within six months from the date of coming
into force of these rules,and ‘ .

(b) in the case of a factory cormng into existence and engagmg in
manufactumng process on-or after.the coming into -



The factories Rules; 1979 121

‘ 5. Granting of licence: (1) Every licence fora factory shill on the
" payment of the fees specified in the Schedule below, be granted by the
Chief Inspector in From No. 3 '
Provided that the fee payable by a factory declared under section 3
of the Act shall be Taka five.
(2 Every licence shall remain in férce up to the 31st December of
* the year in which the licence is granted.
(3) The Chief Inspector, on recmpt of an apphcanon in Fomz No 2,
may renew the licence. :
(4) The licence ot a copy of"i 1.t shall be dlsplayed at a consp1cuous
place of the factory. :

THE SCHEDULE
Scale of fee payable for licence and

annual renewal of licence by factones

Maximum number of workets to be Llcenqe . Renewal
" employed on any day during the year fees Tk."  licence fees Tk.

A 1010 30 e . 80.00 16.00
B 310 50 s : : '200.00 - - 40.00
LCo51 60 100 i .. " 400.00 . 80.00
' D. 101 t0:200 irovreeoeereeee : © . .600.00 120.00
"EI 2010 300 - 80000 16000 -
F. 301 to 500.......... e . 140000 . - 280.00 -
G.-501 t0 750 e, 1600.00 - - 320.00.
H. 715 t0 1000 .cocvveevereie 200000 -, 400.00

I. above 1001.......... H—— R 2400.00 480.00

- (2) Every applicaton for renewal of licence shall be submitted in
Form No. 2. in duplicate, on or before the 31st December every - -
year. - S : t :

6. Amendment in Licence.- (1) A ]icencel gr:inted under rule 5 may
Be amended by. the Chief Inspector. - .
(2) A licensee whose licence requires to be, amended due to increase
.in the number of workers in the factory shall submit an application in
Form No. 2 to the Chief Inspector stating the nature of amendment. Fee
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" for such amendment shall be Taka Forty and, in-addition, the Illcensee N
- Shall be requn'ed to pay the amount of licence fee as may be apphcable to,
the factory rmnus the amount whxch was ongmally pald for such

hcensmg A

(7) Default in payment of renewal fee.-- If the fee for.renewal of
- -licence is not deposited within the time specified'in sub-rule (2) of rule 5, )
then, notwithstanding any other action which may be taken under ‘the .
- Act or these Rule, the amount of the fee for renewal of the licence shall
be. 25 per cent, in excess of the amount which would otherwise be
payable if the payment is made w1th1n three calendar months of the time
specxﬁed and shall be 50 per cent, in excess of the amount which would ,
otherwise be for further default beyond three calendar months: '

~ Provided that if part of the renewal fee is paid within the due date
the excess fee shall only be payable on the balance due.

8 Loss of licence- Where a hcence granted under these Rules is lost
. or accidentally desr_royed a duplicate may be granted on 1 payment of Taka
! Five. ' _ :

9. Payment of fees Every application under these Rules shall be
. accompanied by a Treasury receipt showing that the non-refundable fee -
has been paid into the local Treasury under the head of account
"XXXVI-Miscellaneous Department-Inspector. of Factories 2and

Establishment- Miscellaneous Receipt on account of sale of Forms." ~

... CHAPTERII

: - INSPECTING STAFF :

~ 10, Duties of Cemfymg Surgeons.- (1) A Certifying Surgeon shall -
-fix such place and time as he thinks fit for the attendance of persons -
wishing to obtain certificate of fitness. Notice of places and times so
fixed shall be given to the Manager of the factory concerned. . - '
2) The Cemfymg Surgeon sha]l grant certificate. of fitness in Form
No. 4. .
 (3) While prepanng a ceruﬁcate of ﬁr.ness whlch shall be deemed to :
be a certificate of fitness under section 68 of -the Act, the requlred ,
particulars shall be filled i in on the cemﬁcate and the counterfoﬂ, andon
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both shall be impressed the left thumb mark of the person to whom the
certificaté is being granted.

- (4) The Gertifying Surgeon shall subrmt such report to the Chxef
Inspector as thé Chief Inspector may call for from time to time in
respect of any factory or class or descnpuon of factory determmed by
hn'n :

(5) The Certifying Surgeon shall visit the factories to examine
persons engaged in dangerous occupatlons or processes at such mtervals
as the Chief Inspector may specify in this behalf.

(6) The Certafymg :Surgeon shall record the result of the -
examination in each visit in a register, known as the Health Regmter in
Form No. 5 maintained with the Manager.

(7) If the Certifying Surgeon finds as a result of the examination that
- any person employed in any process is no longer fit for medical reasons
to work in the process, such person shall be withdrawn from working in
that process. for such time as the Certifying Surgeon may think fit and no
person, after suspension, shall be employed in that process without the
‘written sanction of the Certifying Surgeon in the Health Register.. -
, (8) the Manager of the factory shall afford to the Certifying Surgeon
all facilities to inspect any process in which any person is employed or is
likely to be emponed

_ (9) The Manager of the factory shall prowde for the purpose of any

- medical examination which the Certifying Surgeon wishes to conduct at -

_the factory, a room which shall be properly cleaned and adequately
ventilated and lighted and furnished with a screen, table and chairs.

(10) If the examination of persons employed in dangerous
"occupations or processes cannot be carried out at the factory owing to
the special nature of the examination that may be necessaty, the Manager
of the -factory shall arringe to send such persons to such places as may
be requn:ed by the Certlfymg Surgeon. : '

CHAPTERIII
HEALTH
"11. Lime-washing and painting-- In every factory, all inside walls .
and partitions, all ceilings or tops of rooms and all wall, sides and tops of
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' passages and staircases if painted or vartished and have smooth-
tmpervious surfaces, shall be washed with water once in- every fourten
months and, if necessary, by soap and brush.

12. Record of cleanliness.- The dates on which the processes:
required by clause (d) of section 12 are carried out shall be entered in'a -
Register maintained in Form No. 6.

- 13. Disposal of wastes and effluents.- In the case of a factory
situated in a place where no public sewerage system exists, prior approval
of the arrangements made for the disposal of the wastes and effluents |
shall be obtained from the Chief Inspector who shall act in this behalf in
consultatxon with the Directorate of Health Servxces : |

4. Co_nstructidn and maintenance of drains.— All drains carrying
waste or sludge water shall be constructed in masonry or other.
" impervious material and shall be regulatly flushed and the effluent shall
be disposed of by connecting such drains with suitable drainage line:
Provided that, where there is no such ‘dxainage line; the effluent
shall be deodorized and rendered innocuous and then disposed of in a
suitable manner to the satisfaction of the Inspector. - :

v, 15. Artificial humidification in cotton mills.- There shall be no
‘artificial humidification in any room of a cotton spmmng or weavmg
. factory--
(a) by the use of steam durmg any penod when the dry bulb
temperature of that room exceeds 85 degrees;
(b) at any time when the wet bulb reading of the hygrometer 1s
hiigher than that specified in the Schedule below in relation to the
dry bulb reading of hygrometer at that time, or as regards a'dry bulb
reading intermediate between any two dry bulb readings indicated
consecutively in the Schedule when the dry bulb reading does not
exceed the wet bulb reading to the extent indicated in relation to the
lower of these two dry bully readmgs - '

Provided that clause (b) shall ‘not apply when, the difference
between the wet bulb temperature as indicated by the’ hygrometer in
the department concerned and the wet bulb temperature taken with
a hygrometer outside in the shed is less than 3.5 degrees.
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THE SCHEDULE '

Dry - Wet- : Dry Wet  Dry Wet.
‘bulb.  bulb. bulb.  bulb. bulb.  bulb,

t.o 20 3 4. 5 6
600 580 770 750 940 860
61.0. 59.0 780 760 950 . 870
620 60.0 790 770 960 . 870
630 610 800. 780 970 880
640 620 810 790 980 885 -
650 630 820 800 990 89.0
660 640 830 805 100.0. 89.5
67.0 650 840 81.0 . 101.0 90.0
680 660 850" 820 1020 900
69.0 6706 860 825 1030 905
700 680 870 830 1040 905
71.0. - 69.0 830 - 835 1050 91.0
720 700 89.0 -840 1060 - 91.0
©73.0 7100 900 845 1070 915
740 720 .- 91.0 - 850 1080 915
750 7300 920 850 -109.0 920
760 . 740 930 - 860 1100 92,0

'16. Hygrometer- (1) In all departments of cotton spinning and
weaving ‘mills wherein artificial humidification is adopted, hygrometets
shall- be provided and maintained in such prostirutions as are approved
by the Inspector.‘ _ , o ‘ . L
_ (2) The number of hygrometers shall bé regulated according to the

following scales, namely:- o . S _
(a) Weaving Department.- One hygrometer for departments with less
than 250 looms, and thereafter one additional hyggrometer for every
250 looms, ot part thereof. Co ' -

(b) Other Departments.- One hygrometet for each room of less than

+2.00,000 cubic feet capacity and thereafter one extra hygrometer for. -

each 1, 50, 000 cubic feet capacity or part theteof.
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(<) One additional hygrometer shall be provided and maintained
outside each cotton spinning and weaving factory whertin artificial
humiidification is adopted.. o :

_ (3) A legible copy of the Schedule_annexed to Rule 15 'shall be
affixed near each hygrometer. - ' _ - . ‘

. 17. Exemption from maintenance of hygrometer.- If the Chief
Inspector is satisfied that the limits of humidity allowed by the Schedule
to, Rule 15 are never exceeded, he may. grant exemption to any -
department of a factory from the maintenance of the hygromieter.

, 18. Temperature to be recorded at each,hygrom'etér.-'ﬂ) At
_ each hygrometer maintained in accordance with rule 16 correct wet and
'~ dry bulb temperature shall be recorded thrice daily during each working -
day by the persons nominated by the Manager of the factory - and -
‘approved by the Inspector. The temperatures shall be taken between 7
am. and 9 a.m., between 11 am. and 2 p.m. (but not between the rest
interval) and between 4 p.m. and 5-30 p.m. In exceptional circumnstances,
such additional readings shall be taken in such, manner as the Inspector

may specify.

3 (2) The temperafufes shall be entered in-a Humidity Register in Form
Ne. 7, maintained in the factory. At the end of each month, the persons

who have taken the readings shall sign the Register and certify the

 correctness of the entries, This' Register shall always be available for
.inspection by the Inspector. :

19 Specifications of hygrometer.- (1) Each hygrometer shall .
comprise two mercurial thermometers -of wet bulb and dry bulb of
similar construction and equal in dimensions, scale and divisions of:
scale. They shall be mounted on a frame with a suitable reservoir
containing water. S Co ' :
(2) The Wet bulb shall be, closely covered with a single layer of
" muslin, kept wet by means of a wick attached to it and dipping into the
water in the reservoir. ' L IR
(3) No part of the wet bulb shall be within 3 inches of the dry bulb
or less than I inch from the surface of the water in the reservoir and the
water reservoir shall be below it, on the side of it away from the dry bulb.
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" (4) The bulb shall be spherical and of suitable dimensions and shall
. be kreely exposed on all sides to the air of the room. )
- - (5) The bores of the stems shall be such that the position of the top
of the mercury column shall be readily distinguishable at 2 distance of 2
- feet. ’ ' o - -
(6)Each thermometer shall be graduated so that accurate readings
- may be taken between 50 and 120 degrees. - _
(7) Every degree from 50 degrees up to 120 degrees shall be clearly
~ marked by horizontal lines on the stem, each fifth and tenth degree shall
~ be marked by longer marks than the ‘intermediate degrees and the
- temperature marked opposite each tenth de‘giee, that is, 50, 60, 70, 80,
190, 100, 110 and 120. ‘ T A '
.-(8) A distinctive number shall be indelibly marked upon the
- thermometer. = . . o
‘ (9 The ‘a'ccuracy of each thermometer shall havé to be certified by
such authority as the Chief Inspector may specify and such certificate
shall be attached to the Humidity Register. - :

20. Maintenance of thermometer.- (1) Thermometers shall be .
maintained at all factories in such manner as:the Chief Inspector may, by
instruction, direct in this behalf. o B o :

(2) If the Inspector gives notice in writing that a thermometer is riot -
accurate it shall not be deemed to.be accurate unless and until a fresh
certificate is obtained_declaring its fitness. o ’

21. Affixing of hygtometers.- (1) No hygrometer shall be affixed to
a wall pillar, or other surface unless protected by wood or other non-
conducting material at least half an inch'in thickness. . o .-

(2) No hygrometer shall be fixed at a height of more than 5 feet 6
inches from the floor to the top of thermometer stem or in the direct
draughts, from a fan, window or ventilating opening. -

22. Recording of feading on hygrometer- No reading shall be
taken for record on any hygrometer within 15 minutes of the renewal of
water in the reservoir. ' ' '

23. Introduction of steam of stem for humidification.- The
steam pipes used for the introduction steam for the purposes of " artificial
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humidification of the a.u: in any foom ‘shall be sub;ect to' the followmg-
narnely -
(a) the diameter’ of the p1pes shall not exceed two mches and in the‘
‘case of pipes installed after the Tst day of Match, 1979, the d.iameter
“shall not exceed oneinch - s
(b) the pipes shall be as short as is reasonably pracncable, : _:
(c) all hangers supporting the pipes shall be separated from the bare -
pipes by an efficient insulator not less than half an inch in thickness.
{(d) the steam pressure of the pipes shall be as low as pi:actxcable and’
shall not exceed 70 1bs. Per square inch; and.
(e) the pipes employed for the introduction of steam into the airin‘a
department shall be effectively covered with such nonconductmg
material as may be approved by the. Inspector in order to minimise
the amount of heat rad1ated by them into the. departrnent

24 nghtmg of interior patts - The llghtmg of ‘and the hght_‘-
fittings in thé interior parts of a factoty whete persons are regularly
- employed and in other part shall be of such specification oz, as the case
may be, of such manner as the Chief Inspector may specify in thIS— '
behalf :

25, Prov1s1ons for drmkmg water.- (1) In every factory there shall .
be prov1ded and maintained at suitable points convemently accessible to
all workers a supply of water fit-for drinking. The: quannty supplied dzuly
_ shall be at least as many gallons as there are workers.

' (2) The drmkmg watet required to be supphed under sub-rule (1)
shall be contained in suitable vessels and shall be renewed at least daily.
All practlcable steps shall be take: to preserve the water and vessels from
" contamination.

" (3) Any open Well or reservoir from which the dnnkmg water is
_ derived shall be so situated and ptotected as not be liable to pollutton by -
any organic mater of other impurities.

(4) The are atound any place where drmkmg water is supphed to the
workers shall be maintained in a clean and drained condition..

(5) The Inspector may, by order in writing, require the Manager of
the factory to obtain a report from the Directorate of Health Services as-
to whether the drinking water supplied to the workers is fit for drinking
or otherwise.
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26 Coolmg of water.- In every factory whereinmore than two
hundred and fifty workers are otdinarily employed, the drinking water -
supplied to the workers' canteen, lunch room and rest room shall, from
. the 1st of April to the 30th September in every year be cooled by ice or
other effective method: :

provided that if ice is placed in the drinking water, thé i ice shall be

clean and wholesome;’
| Provided further that in the case of factories whete provisions for
water-coolers have been made, the Chief Inspector may, by order in
writing, relax the provision of this rule.

27. Latrine accommodation.- (1) Latrine accommodauon shall be
provrded in every factory on the following scale:-

(a) Where females are employed, there shall be at least one latrine for

every 25 females.

{b) Where males are employed, there shall be at least one latrine for

every 25 males: ‘ 7

- Provided that, where the number 6f male employees exceeds 100, it
shall be sufficient if there is one latrine for every 25 males upto the first
100, and one for every 50 thereafter

b

Explanation.- In calculaung the number of latrines required under
this rule, any odd number of workers less than 25 or 50, as the cdse may
be, shall be reckoned as 25 or 50.

(2) The number of workers in a factory for whom septic tank latrme
accommodation shall be deemed to be adequate shall be the maximum
number of daily users as approved by the Directorate of Health Services
under clause (2) of rule 29, or the number of workers provided for on the
scale speciﬁed in sub-rule (1), whichever is less; and where the number so -
calculated is less than the total number of workers employed, the
accommodation provided by way of septrc tank latrines shall not be
~ deemed to be sufficient within the meamng of secuOn 20. .

28. Design, situation, etc. of latnnes The followmg provtsrons'
- shall apply to latrines:- -

‘(1) The design and' the site or situation” shall be subject ‘to the
- approval of the Dtrectorate of Health Services, and the construction shall

~
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be sub)ect to the approval of the Chief Inspector Apphcauon for such :
approval shall be accompanied by plans in duplicate showing-
(a) the site or situation and immediate surroundings mcludmg'
adjacent buildings and dnnkmg water source, and - : ‘
" (b) the plan, elevation, and necessary cross- -section dJ:awn to scale
: md1cat1ng all relevant detmls - : -

(2) They shall. be situated, unless other'mse approved in wntmg by ‘
: the Inspector, within the- factory precinct and so located that every-
- worker may have ready acccss there to and no efﬂuvxa therefrom can -
arise within a workroom. = o
. .3) They shall not commumcate with any workroom except through
thé open air or through an intervening vennlated space and shall be
adequately lighted during working hours. :
* -(4) They shall be under over can so partitioned off as to secure
-privacy and shall have propet hinged doors and fastemngs .
) Provided that the Chief Inspector may, by order in writing, exempt
- factories existing on -the commencement of these rules from providing
hinged doors ' apd fasu:mng for these latrines whxch have been.
‘constructed before such commencement.
_ (5) Where wotkers of both sexes are employed, separate lamnes shall‘
" be prowded for each sex and outside such each'latrine , at the entrance,
there shall be displayed in a conspicuous position, an approved sign or a
riotice in Bengali clearly indicating the sex for which the latrine is
_provided. All latrines intended for females shall be so placed or so
‘scteened that the interior. shall not be visible, even when the door is. -
open, from any place where persons of other sex have to work or pass, if
' the latrines for one sex adjoin those for the other sex the approaches
""fi'shali be separate and there shall be no:common entrance:
e - (6) Where piped water-supply is available, a sufficiént aumber of
water taps, conveniently access1ble, shall be prowded in or near such
latrine accommodaﬁon : :

29. Septlc tank }atnnc. The followmg provxsxons shall apply to.
septic tank latrines:-". -

(2) The maximum number of dmly users for whom the tank is

designed shall be approved by the Ditectorate of ‘Health Setvices,

and a notice board showing such number shall -be- fixed .in-2

prominent position on each lattine. -
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. (b) The latrines shall be so designed as to allow a space of 2 cubic
feet to 3 cubic feet per user and the ordinary filter beds shall have 6
cubic feet of filtering media per every user, and for rotary filters the
capacity may be reduced to 3 cubic feet per user. e
() Efficient -automatic . recording turnstile or turnstiles shall ‘be
provided for recording thé total number of users admitted on any
day, and a register showing the number of daily users shall be
maintained. - ) . . |
\(d) The effluent ‘therefrom shall conform to such standards as the
Government may, by notification in the official Gazette, specify in
its behalf. . : S S :

. (e) For the satisfactory disposal of the shudge or other solid matters,

- a pit of cubical capacity equal to the total flow of not less than an

- hour shall be provided to receive the solid matter. When the pit
becomes full, the valves should be closed and the solid matter and
sludge shall be allowed time to settle. The effluent shall then be
drawn off and sterilised, and the solid matter and sludges shall be
trenched or burnt. - S

Provided that where the Chief Inspector is satisfied that in respect
of any septic tank. the requirements of clause (c) are not aecessary he.
may, by order in writing, grant exemption from that dlause on such
conditions, if any, as he may impose. : I

!

30. Reference to municipal and local authorities.-In the case of
factories situated in places within the limits of a local authority if it
appears to the Inspector that has been a breach of the provisions of any
Act constituting the local authority relating to sanitary atrangements,
removal" of objectionable rubbish, the cleaning and fencing of water §
tanks, or the like matters, the Inspectof shall, without prejudice to any .
action which he is empowered to take under the Act or the rules made
thereunder, draw the attention of the local authority to the breach of. -
such provisions. B o : : ) '

31. Urinal accommodation.-” Urinal accommodation shall be .

- provided for the use of male workers which shall not be less than 2 feet -
in length. It shall be sufficient if there is one utinal for every 50 males up
to the first 500 employed, and one for every 100 thereafter. In calculating
the urinal accommodation required under this rule any odd number of
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- workers less than 50 or 100 as the case may be, shall be reckoned as 50
~ or 100. : :

32. Urinals to conform to public. health requirement.- Urinal -
other than those connected with an efficient waterborne sewerage system
and urinals in a factory wherein more than 250 workers are ordinarily
employed shall cornply w1th the reqmrements of the Directorate Health
Service . -

33. Whlte- washmg, colour-washing of latrines and urinals.- The
walls, ceilings and partitions. of every latrine and urinal shall be '
whitewashed ot colour-washed and the white-washing or colour-washing
shall be repeated at least once in every period of four months. The dates
on which the white-washing or colour-washing is cartied out shall be
entered in the Register in Form No 6: ‘ |

Provided that parts of latrines and urinals which are laid in glazed

tiles or otherwise finished to provided a smooth polished impervious

Vsurface shall be washed with suitable detergents and disinfectants at least
once in‘every period of four months. :

~ 34. Number and location of spittoons.- The number and location’
of spittoons to be provided shall be to the satisfaction of the Chief
Inspeetor.

35. Type of spittoons.- Type of spittoons shall be of either of the
following types- '

(a) a galvanised iron container with a conical funnel shaped cover. A

layer of suitable disinfectant liquid shall always be maintained in the

container; or

(b) a container filled with dry and clean sand and covered with a

layer of bleaching powder; or

(c) any type approved by the Chief Inspector :

36. Cleaning of spittoons.- - The spittoons shall be emptied, cleaned
and disinfected at least once in every day and the spittoons mentioned in
clause (b) of rule 35 shall be cleaned by scraping out the,top layer of sand
as often as necéssary or at least once in'every day.



The Factories Rules; 1979 o - 133
. CHAPTERIV
' : SAFETY S
37 Safety precautions.- Without prejudice to the provisions of sub-
section (1) of section 23, in regard to the fencing of machines, the further
precautions as may be directed by the Chief Inspector in wntmg shall
apply to the machines spec1ﬁed in such chrection :

4

38. Bulldmg and structures.- N6 building., wall, chlmeny, bndgeA

tunnel, road, gallery, stalrway, ramp, floor, platform, staging or other
structure, whether' of a’ permanent: of temporary charactet, shall be
contracted, situated or mamtamed in any factory in such a manner as to
" cause risk of bodﬂy injury.

39. Electncal and mechamcal transport.--No raﬂway or other

electrical or mechanical means of transport within the precincts of a

factory sha[l be constructed, situated or maintained imany f‘actory in such -

a'manner as to cause risk of bodily 1 m]ury

Provided that’ the Chief Inspector shall not allow the use of any'"”

" such railway or means of transport if it is designed, maintained or
‘operated in contraventxon of any provisions of any. other Act, for the
time being in force.

40. Machmety and plant -No machmery, plant or equipment shall

be constructed, situated, operated or maintained in any factory in such a
manger as to cause risk of bodily 1 m]ury :

41. Precautions agalnst electrical hazaids.- (l) In every factory all
- electric supply lines and apparatus shall be of proper size and sufficient

strength and shall be constructed, situated, protected worked and .

maintained in such a manner as to cause no risk of bodlly injury:
Provided that where. automatic ‘mechanism. is installed which

renders 'dead’ any electrical equipment on the occurrence of any danger,
such mechanism shall be taken into account by the Inspector when.

considering the adequacy or otherwise of the protection furnished:
Provided further that in no case shall the Inspector accept as

adequate any conditions or combination of conditions which are subject

to objection under any law for the time being in force. . .
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- (2) Every. portable hand Iamp Must be eqmpped with an msulaung
: handle and ‘the bulb must be enclosed in'a wire cage which must be
insulated from the metal parts of the, Tamp-holder.

- (3) Wherever practicable, connection between the flexible cable of a
portable apparatus and the supply line shall be made by a properly
~designed three pm plug and socket so.that Wrong insertion will not be
possible.

(4) The type and the layout of electrical apparatus to be used and the
method of electrical wiring in any part of a factory in" which any
substance likely to induce ignitable ot explosive mixture is used or stored,
shall be subject to the approval of the Chlef Inspector '

3 Epranat;on.-‘Apparatus mcludes all appa'ratus, machines . and
fittings in which conductors are used or of which they form parts.’

42. Methods of work No process or work shall be carned on in
any factory in such a manner as to cause nsk of bodﬂy m]ury

, 43 Stacking and storing of matenals etc.- No materials or .
‘equipment shall be stacked or stored i in such a manner as to cause risk of
, bod.lly injury. : :

44. Work on or near machmery in motion.- (1) One or more adult
male workers shall be appointed for the purposes of sub-section (1) of
section 24.- A list of such workers shall be mamtamed in a Reglster in
Form No. 8.

" (2) No worker shall be appomted unless he has been sufficiently
~ trained for such examination or operauon and is acquainted with the
“dangers from moving machinery arising in connection with such work.

(3) A worker required to wear tight fitting clothmg under subsection
(1) of section 24 shall be prowded by the occupier and such clothing
~ shall consist.of at least a pair of closely fitting shorts and a closely fitting

half sleeve shirt or vest. Such clothing shall be returned to the occupier
_on termination of service of when new clothing is provided.

. 45. Employment of young persons on dangerous machinery.-
" The following machines shall be deemed to be of such dangerous
character that yourg persons shall not work at them. unless the
~ provisions of subsecnon (1).of section 25 are comphed with-
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(a) power presses other than hydxauhc presses zmlhng machines
used in the metal trades;

(b) guillotine machine;

(c) circular saws; and

(D plate printing machines:

46 Lifting machines, chams, topes and llftmg tackles.- (1) No
lifing machines and no chain, fope ot hftmg tackle, except a fibre rope
or fibte rope sling, shall be taken in use in any factory for. the first time in
_ that factory unless it has been tested and all parts have been thoroughly

examined by a competent person and a certificate of such a'test and
" examination specifying the safe wotkmg load or loads and signed by the
. person taking the text and the exatmnauon has been obtained and is
- kept available for inspection. . '
(2) Every jib-crane so constructed that the safe working load may be
varied by the raising or lowering of the jib, shall have attached thereto
either an - automatic indicator or safe workings loads at correspondmg‘
inclination of the jib or corresponding radii of the load. _
(3) A table shoeing the safe working loads of every kind and size of
chain, rope o lifting tackle in use and in the case of a multiple sl.mg, the
~ safe working loads of different angles of the legs shall be posted in the
. store room or place whete ot in which the chains, ropes or lifting tackles’
© are kept, and in prominent positionis on the premises and no rope, ‘chain
" or lifting tackle not shown in the table shall be used. The provisions of
this sub-rule shall not apply in respect of a lifting tackle if the safe
working road thereof, or in the case of 2 multiple sling, the safe working
load at different angles of the legs, is plainly marked upon it.

(4) A register in Form No. 9 shall be maintained containing the
followmg particulars, which shall be available for inspection:- o

() name of the occupier of the factory; ‘

(i) address of the factory; '

(i) distinguishing number or mark and descnptton to 1dent1fy the

lifting machine, chain, rope or lifting tackle;

(iv) date when the hftmg machine, chain, rope or hftmg tackle was

first taken into use in'the factory;

(v) date and number of the certificate relating to any test ‘and

examination made under sub-rule (1) together with the name and

‘address of the person who issued the certificate;



136  The Factories Rules, 1979

(v1)date of each periodical thorough ‘examination made and by
whom it was carried out;

(vil) date of annealing or other heat treatment of the cham and other
lifting tackle and by whom it was carried out; : ‘
(viif) particulars of any defects affecting the safe worklng load found
at any examination or after anneling and of the steps taken to.
remedy such defects: ' . S

) (5) All chains ar'ld lifting tackles, except a rope sling, shall tnless they .
have been subjected to such other heat treatment as may be approved by -
the Chief Inspector; be effectively annealed under the supervision ‘of 2

. competent person at the followmg intervals:- :

" () all chains, slings, rings, hooks, shackles and swivels used in
connection w1th molten metal or molten slag of when they are made
of half inch bar or smaller, once at least every six months;

(i1) all other chains, rings, hooks, shackles and swivels in general use

once at least in every twelve months:’ '

Provided that chains and lifting tackle not in frequent use shall,
subject to the approval of the Chief Inspector, be annealed only when _
necessary particulars .of such annealing shall be entered in the register
mentioned under sub—rule 4. ' '

(6) Nothmg in sub-rule (5) shall apply to the followmg classes of
chains and lifting tackle:- . o
(i) chains made of malleable cast 1ron, 7
. (i1} plate link chains;
(iif) chains, tings, hooks, shackles and swivels made of steel or of any '
non-ferrous metal; ‘
(iv) pitched chains, workings on sprocket ot pocketed wheels;
(v). rings, hooks, shackles and swivels permanently attached to
pitched chiains, pulley blocks or weighing machines; .
(vi) hooks and swivels having screw threaded parts or ball heanng or
other case hardened parts; :
(vii) socket shackles secured to wire ropes by white metal capping;
(vii) bordeaux connections; :
(ix) any chains or lifting tackle which has been subjected to heat
treatment know as "normalising” instead of anneling. Such chains
and lifting tackle shall be thoroughly examined by a competent
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. person once at least in every twelve months and particilars entered
in the register kept in accordance with sub-rule (4).

(7) All lifting machines, chains, ropes and lifting tackles, except a
fibre rope or fibre rope sling, which have been lengthened, alteted or
repaired by welding or otherwise, shall before being again taken into use,
be adequately tested and re-examined by a competent person and a
cettificate of such text and examination be obtained.

(8) All rails on which a traveling crane moved and every track on
which the carriage of a transporter or ninway moves, shall be of proper
size and adequate strength and have an even running surface and every
such rail or track shall be properly laid, adequately supported and
properly maintained. . o o R

(9) No person under 18 years of age and no person who s not
- sufficiently trained and reliable shall be employed as drive of a lifting -
machine whether .driven by mechanical power or otherwise ot to give
signals to the driver. C C : co

(10) Overhead traveling cranes shall be provided with safe access by
stairways or fized laddres from the ground or floor to the crane cabe and
" from the crane cabs to the bridge footwalks. i ;

(11} Where the.regular footwalks or platforms provided on the
bridges of overhead traveling cranes do not afford safe support for
changing or repairing wheels of end tracks, special platforms shall be
provided for the purpose at both ends of each bay.
~ Provided that the Chief Inspector may exempt any factory in
respect of any particular overhead traveling crane from the operation of
any provision of this sub-rule subject to such condition as he may direct
in writing. ' . '

47. Pressure plant.- (1) Every plant or machinety other than
wotking cylinder of prime movers used in a factory, and operated at a '
pressure greater than atmospheric pressure, shall be- :

. (a) of good construction, sound material, adequate strength and free
from any patent defect; - 7 _

(b) propetly maintained in 2 safe condition;

(c) fitted with- - - . . .

(i) a suitable safety or other effective device to ensure that the
maximum permissible wotking pressure of the vessel shall not
be exceeded; o ‘ : :
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(11) a suitable pressure gauge easily visible and designed to show,

at all times, the correct internal pressure in pounds, per sq. inch,

and marked with a prominent red mark at the safe’ working .
. pressure of the vessel; :

(i) a suitable stop valves by which the vessel may be 1solated‘

from other vessels or source of supply of pressure;

(iv) a suitable drain cock or valve at the lowest part ofithe vessels

for the discharge of collected hqmd

Provided that it shall be sufficient for the purpose of clause (c) if
the safety valves, pressure gauge and stop valve are mounted on a pipe -
line immediately adjacent to the vessels and where there is a range to
two or more similar vessels in a plant served by the same pressure load,
only one set of such mountmgs need be ﬁtted provided they cannot be
1solated

(d) thoroughly examined by a competent person- .
(1) externally, once in every period of six morths, to ensure
general condition of the vessel and the workings of its fitting;

(i) internally, once in every period of twelve months, to.ensure
condition . of the walls, seams and ties, both inside and outside
vessel, soundness of the parts of the vessel, and the effects of
corrosion. If by reason of construction of the vessel, thorough
internal examination is not possible, then examination may be
' replaced by a hydraulic test which shall be carried out once in
every two yeats, provided that the vessels in continuous.
processes which cannot be frequently opened, the period of
internal examination may be extended to four yeats;
(m) hydraulically, at mtervals of not more than four years:

Provided that in respect of pressure vessels with thrr_l walls, such as,
sizing cylinders made of copper or any other non-ferrous metal, periodic
hydraulic test may be dispensed with on the condition that the
requirements laid down in sub-rule (2) are fulfilled.

(2) In respect of pressure vessels of thin walls, such as sizing cylinder
made of copper or any other non-ferrous metals, the safe working
- pressure shall be reduced at the rate of 5 per cent. of the original working
pressure for every year of its use after the first 5 years and no such
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" eylinder shall be continued to be used for more than twenty years after 1t
was first taken into use.

(3) If no information as to the date of construction, thrckness of

walls and safe workmg pressure is available, the age of the sizing cylinder
shall be determiried by the competent person in consultation with the
Chief Inspector from any other partlculars available with the Manager of
. the Factory.

' (4) Every new and second hand cylinder of thin walls to which
repairs have been carried out and which may effect its safety, shall be
~ ‘tested before use at least once and half times its working pressure.

(5) Every vessel other than part of a'prime mover operated at a
pressure greater than atrnosphenc pressure, and not so constructed as to
- withstand safety, the maximum perrrn551ble working pressure at the
source of supply, orithe maximum; pressure which can be obtained in the
pipe connecting the vessel with any other source of supply shall be fitted

with a suitable reducmg valve of other suitable automatic device to |

~ prevent the safe working pressure of the vessel bemgs exceeded.

(6) If during thorough examination, doubrt arises as to the ability of a

vessel to work safely| untl the next examination provrded for in these

- rules then the competent person shall enter in his report in Form No 10 a
stateriient mentronmg ‘the reasons for authorrzmg the vessel for further
work subject to a lowering of pressure ot to more frequent inspection or
subject to both of these requirements.

(7) No vessel which has undergone alterations or repairs shall be
taken into use unless it is thoroughly examined by a competent person.

8 A report on the result of every examination made shall be
completed in Form No. 70 and signed by the person making the
examination and shall be kept available for'perusal by an Inspector.

(9) No vessel which has perviously been used elsewhere shall be
taken into use in every factory for the first ime in another factory until it
has been examined and reported in accordance with these rules and no
new vessel shall be taken into use unless a certificate specifying the
maximum permissible working pressure thereof, and the nature of the
tests to which the vessel and its ﬁtdngs, if any have been subjected, has
been obtained from the maker of the vessel, or from a  competent

person. The certificate shall be kept available for perusal by an Inspector,

and the vessel to which the cerrrﬁcate relates shall be so marked as to
enable it to be easily identified.
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(10) Whete the report of any examination under this rule specifies
conditions' for securing the safe working of a vessel, the vessel shall not
be used except in accordance with these conditions.

(11) The competent person making the report of any exafhination
under . this rule shall, within seven days of the compleuon of - the
examination, send to the Inspector a copy of the report in every case
where the maximum permissible workmg pressutre is teduced, or the
examination shows that the part cannot continue to be used with safety
" unless certain repairs are carried out immediately or within a specified

time. ' _ : S :
(12) The requirements of this rule shall be in addition to and notin -
derogation of the requirement of any other law rule or regulation for the
time being in force. ‘ '

(13) Nothing in this rule shall apply to-- :

(a) any pressure plant which comes within the scope of the Boxlers

Act, 1923; and; :

(b) portable cylinders of vessels used for transport of gases

(14) the Chief Inspector may exempt on such conditions’ as may be
deemed expedient any or all the pressure vessels from compliance with
any ot all the provisions of this rule if he is satisfied that the construction
or .use of these vessels is such that inspection provisions are not
necessary or are not practicable. :

Explanation.- In this rule, "vessel" means any closed vessel of any
capacity but does not include feed pumps, steam traps, turbine casings,
compressor cylinders, valves, air vessels or pumps, pipe coils of the
normal design, - accessories of. instruments and appliances, such as,
cylinders and piston assemblies used for operating relays and interlocking
type of guards, gas holders with working pressure only slightly over
atmospheric pressure and of capacity less than 5,000 cubic ft, vessels
- with liquids subject to static head only and hydraulic operating cylinders
other than any communicating with an air loaded accumulator.

48. Excé_séive weights.- (1) No man, women of young person shall
be employed in any factory ‘to Lift, carry or move by hand or on lead,
unaided by another person, any material, article, tool or apphance
. exceeding the following maximum limit in we1ght
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(a). adult male G 68Ibs

(b) adult female ... ' . - 50"
() adolescent male 50"
(d) adolescent ferale ... ..~ 40"
(e) male child ... R i 35"
(f) female Chlld 30"

(@ No woman, while she 1s pregnant, shall be employed in- any
factory to lift, catry or move by hand or on head, any material, article
tools or appliance.

- 49, Protectton of eyes.--Effective screens ot suitable goggles shall -
be provided for the protection of petsons employed in or in the
immediate vicinity of the following processes :-

(2) dry grindings of metals or articles applied by hand to 2 revolving

wheel, or disc driven by mechanical power; turning (external or

internal) of non-ferrous metals or of cast iron, or articles of such .

metals or such iron, where the work is done dry, other than

precision turning whefe the use of goggles or screen would setiously’
interfere with the work, or turning by means of hand tools;

(b) welding or cutting of metals by means of electric, oxyacetylene or

. stmilar processes; '

(c) fettling, cutting out cold rivets or bolts, chipping ot scahng, and

breaking or dressing of stone, concrete slag and the like by hand

‘tools or other portable tools.

50. Minimum dimension of manholes.- Every chamber, tank, vat,
pipe, flue or other confined space in which persons may have to enter
_ and which may contain 'dangerous fumes to such extent as to involve risk
of the persons béings overcome theteby, shall unless there is other
effective means of egress, be provided with a manhole which may be
rectangular oval or circular in shape, and which shall- ‘

(2) in the case of a rectangular or oval shape, be not less than 16"

long and 12" wide; =~

(b) in the case of a circular shape, be not less than 16" in d.lameter

51. Means of escape in case. of fire.- (1) Each room of a factory
building shall be provided with not less than two exits for use in case of
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" fire, ‘so posmoned that each person will have a reasonabiy ftee and
~ unobstructed passage from his work place to an exit.\\

(2) No such exit shall be léss than 32'-0" in w1dth and less than 6- 6"
in he1ght : '

(3) In the case of a factory bulldmg or part of a factory bmldmg of
more than one storey and in which not less than 20 persons work at any
one time, there shall be provided at lest with one substantial stairway
permanently contracted either insider or outside the building and which
affords direct and unimpeded access to ground level.

(4) In the case of factory building or part of a factory bu11d1ng in
~ which 20 or more persons work at any one time above the level of the. -
- ground floor of wherein exploswe or hlghly inflammable material are
used ot stored, or which is situated below ground level, the means of
“escape shall include at least two separate and substantial stairways .

‘permanently constructed either inside or outside the building and which
- afford direct and. ummpeded access to ground level. :
" . (5) Every stairway in a factory which affords means of escape in case.
- of fire shall be provided with a substantial handrail which, if the stairway
- has open side shall be on that side, and if the stairway has two open ’
" sides, such handrail shall be provided on both sides.

. (6) In the case of 2 building constructed or conveited for use as a
factory, after coming into force of these- rules, the following additional
requ.lrements shall apply : '

(a) at least-one of the stairways shall be of ﬁre resisting matenals,

(b) every hoistway or lift-way inside a factory building shall be’

completely enclosed with fire-resisting materials ‘and all means of

" access to the hoist or lift shall be ﬁtted with doors of fire- -tésisting -
- materials;
(c) no fire escape stair shall be constructed at ati angle greater than
+ 45" from the horizontal, _
(d) no part of a factory building shall be a ata distance (along the
* line of travel) of 150 more from any fire escape stair; and
“(e) no stairway shall be less than 45" in width. . '

52. Fire fighting apparatus and water supply.- (1) In every
factory there shall be provided and maintained two fire buckets of not
less than two gallon' capacity each for -every 1,000 sq. ft. of floor area
subject to a minimum of four such buckets on each floor and every
bucket shall- :
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(a) conform to appropnate Bangladesh standard spec1ﬁcat10n, ‘ :
()] be kept in a position approved by the Inspector and shall be used
~ for no other purpose than for extinguishing fire; and '
(€) at all times be kept full of water, except where the pnnc1pal fire
risk arises from inflammable liquid or other substances where water
cannot be used : :

Prov:ded that the Chief Inspec,tor may, for reasons to be recorded
in writing, relax the requu:ements of this clause. :

) In _factones having more'than 1,000 sq. ft. floor area and where
fire may occur due to combustible materials ‘other- than inflammable
- liquids, electrical equipment and ignitable metals, soda acid or equivalent

- type of portable extmgmshers at the rate of one for every 5,000 sq.if. of
irea spaced at not more "than- 100 ft. apart subject to a minimum of one

_extinguisher shall be provided in addmon to fire buckets required under
sub-rule (1).” :

3 In factones where fire may occur due to mﬂammable Ilqmds or’
groase or paint, the extinguishers to be provided at the scale laid down in »
- sub-rule (2) shall consist of foam, carbon" tetrachloride, ‘dry powder :
catbon’ dioxide, carbonate tetrachloride or equivalent type. T

"(4) In factories where fire may occur due to electrical equipment, the
- ‘gxtinguishers to be provided at the.scale laid down in sub-rule (2) shall ’
" eonsist of carbon dioxide, dry powder carbon tetrachlotide or eqmvalent
type. :
() In factories where fire may occur due to magnesium, aluminum
or zinc dust. or shavmgs or other ignitable metals, the use of liquids,

~ carbon dioxide or foam type extinguishers shall be prohibited and .an .
ample supply of clean, fisie dry sand, stone dust or other inett matenal
shall be kept ready for extinguishing such fires.

(6) Every type of portable fire extinguisher sha.ll be kept mounted in

a position approved by the Inspector;

' Provided that where the Chief Inspector is of opinion that owing to
the. adequate automatic fire ﬁghﬁng installations approved by any
recoginised fire association of fire insurance- company provided in the
factory building or room, the provisions of this sub-rule may be relaxed, -
‘he may issue a certificate in writing specifying the extent to which the
above requirements are relaxed in respect of that building or room.
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(7) Every portabie fire extmgmsher to be prov1ded under sub-rule ( 2) '
shall—

(a) conform to the appropnate standard spec1ﬁcat10n;

(b) be kept charged ready for use, properly mounted in a position -

approved by the Inspector and accompained by maker's pointed:

instructions for its use; and- .

(c) be examined, tested or discharged penodlcally in accordances

with the maker's recommendation. : :

_ (8) Every factory shall keep. and maintain sufﬁc1cnt number of spare.
charges for each type of extinguisher provided .in the factory with a-
maximum of 12 spare charges always in stock and readily available.

(9) Every worker of the factory should, as far as possible, be trained
in the use of portable the proper extinguishers subject to a'minimum of
at least one fourth of the ‘numbers engaged spearately in each section of
the factory.

(10) Each factory shall have a tramed officer who shall be
respon51ble for the proper maintenance and upkeep of all fire fighting
equipments.

(11) The Manager of the factory shall prepare a detailed 'Fire Safety
Plan' for ptoper enforcement of fire safety rules and for actions to be
taken, in proper sequence, in the case of a fire in the factory.

.. 53. Prohibition. of smoking and naked lights.- There shall be
exhibited in Bengali and in Enghsh languages, a notice prohibiting
smoking. and the use of naked lights in any place where they would be
dangerous, or where the Inspector may require, and all other reasonable
precautionis against fire shall be taken. '

CHAPTERYV
WELFARE :

54, Washmg facilities.- (1) There shall be provided and properly
maintained in every factory for the use of the workers adequate and
suitable facilities for washing which shall include soap and nail brushes or
other suitable means of cleaning and the facilities shall be conveniently
accessible and shall be kept in a clean and orderly condition.
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2) W1thout pre}udlce to the generahty of the foregomg provisions
the washing facilities shall include-

(a) trough with tap or jets at intervals of not less than 2-0" or

(b) wash-basins with taps attached thereto, or '

(c) taps on stand-pipes, or .

(d) showets controlled by taps, or

(e) circular troughs of the fountain type:

Provided that the Inspector may, havlng rcgard to the need and
habits of the workers, fix the proportions in which the aforementioned
types of facilities shall be installed.

. {3) Every trough and basin shall have a smooth nnperv:ous surface s
© and shall be fitted with a waste-pipe and plug. S

(4) The floor or ground under and in the unmedlate vicm“lty of every
‘trough, tap, wash-basin, stand pipe and shower shall be so laid or
. furnished as to provide a smooth 1mperv1ous surface - and shall be
adequately drained. o

(5) For persons whose work involves contract \mt.h -any injurious or
‘noxious-substance, there shall be at least one tap for every 15 persons
‘and for persons whose work not involve contacx the number of taps
shall be as following: S

No. of w_orkérs No. of traps - : -
' UPLO t0 20..cucieciieenieorsluemrearenseserersremsessensesees &

21 t0 35 e ettt 220
36 0 50 iereeeerresresnnrrsseseenens e rereerenees 3
5110 150 corereereeremseeresesressnsessess e esanssaseses 4
151 £0 200... et sen e s 5

Exceeding 200 but not exceeding 500 5 plus 1 tap for every 50 or
* fraction of 50.

Exceedmg 500 11 plus one tap for every 100 or fraction of 500

(6) If female workers are employed separate washmg facilities shall
be provided and so enclosed or screened that the interiors are not visible
from any place whete persons of the other sex work or pass. The
entrance to such facilities shall bear conspicuous notice in the language
understood by the majority of the workers "For Women only" and shall
also be indicated pxctonally ‘
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(7) The water-supply to the washing facilities shall be capable of .
yielding at least two gallons a day for each person employed in the
factory.

~ 55. First-aid appliances.--The first-aid boxes or cup-board shall be
distinctively marked with a red cross on a whit ground and shall contain
the following equipments:-
(a) for factories in which the number of persons employed does not
~exceed ten or in the case of factories in which mechanical power is
not used does not exceed fifty persons; each first-aid box or cup-
board shall contain the following equipments:-
' (1) 6 small sterilized dressings,
(11) 3 medium size sterilized dressings,
(i) 3 large size sterilized dressings ,
(iv) 3 large size sterilized burn dressings, - :
() 1 (1 oz.) bottle contammg a2 per cent. Alcoholic solution of
' iodine, ’
)1 oz) bottle contammg recuﬁed spirit.
© (vii) one pair of scissors.
(viii) I copy of the fist-aid leaflet, and
(ix) analgesic tablets, ointment for burns and smtable surgical
antiseptic solutions:

(b) for factories in which mechanical power 1s used and in which the
number of persons employed exceeds ten but does not exceed fifty, each
first-aid box or cup-board shall contain the followmg equipments:-

(1) 12 small sterilized dressings, ‘
(i) 6 ' medium size sterilized dressings,
(iif) 6 large size sterilized dresshgs
(v} 6 large size sterilized burn dressings,
{(v) 6 (1/2 oz.) packets of sterilized cotton wool.
(v1) 12 (2 oz.) bottle containing a 2 per cent. Alcoholic solution
of iodine. :
(vit) 1 (2 oz.) bottle containing rectlﬁed spmt
(viii) I roll of adhesive plaster,
(ix) tourniquet, :
(%) T'pair of scissors,
- (xi) I copy of first-aid leaflet, and
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(xii) -analgesic tablets, ointment for burns and suitable surgical
antiseptic solution; : '

(c) for factories employing tore than fifty persons, each first-aid
box or cup-board shall contain the following requirements:-

(1) 24 small sterilized dressings,

(i) 12 medium size sterilized dressings,
(iit) 12 large size sterilized dressings,
(1v) 12 large size sterilized burn dressings,

. (v) 12 large size sterilized burn dressing, ;

 (vi) 12 (1/20z2) packets of sterilized cotton wool,
{v1) tourniquet, '

- (vil) 1 T (4 oz.) bottle containing a 2 per cent, alcoholic solution
of iodine, ‘
(viii) one pair of scissors, _
(ix) 1 (4 zo.) bottle of rectified spirit, * -
x) I copy of first-aid leaflet,
(xi) 12 (4" wide) roller bandages,
(xif) 12 (2" wide) roller bandages, .

- (xiif) 2 rolls of adhesive plaster,
(xiv) 6 triangular bandages,
(xv) 2 packets of safety pins,
(xvi) a supply of suitable splints, and :
(xvii) analgesic tablets, ointment for burins and suitable surgical
antiseptic solution :

Provided that items xi to xvii (both inclusive) need not be included
in the standard first-aid box or cup-board in case there is a propetly
equipped ambulance room, or where there is at least one box containing
such items is maintained.

56. Ambulance room- (1) The ambulance room or dispensary shall
be in charge of a qualified medical practitioner assisted by at least one
qualified compounder and nurse and such subordinate staff-as the Chief
Inspector may direct. The medical practitioner shall always be available
on call during working hours.
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(2) The ambulance room ot dispensary shall be separate from the
rest of the factory and shall be not situated in close proximity to any part
of the factory in which nolsy processes are carried on.

(3) Plan and site plan, in duplicate, of the building to be constructed
or adapted as the ambulance room or dlspensary shall be subrrutted for
the approval of the Chief Inspector. :

(4) The ambulance room shall have smooth, hard impervious floor
and walls impervious up to a height of 5 ft. and shall be adequately
ventilated and lighted by both natural and artificial means. It shall be |
. used only for the purpose of first-aid treatment and rest and shall contain

at least- :
‘ (a) a glazed smk with hot and cold water
(b) a table with a smooth top of at lcast 6'—0" Xang"
" () means for stenhzmg instruments, -
(d) a couch,
(¢) two stretchers,
() two buckets or containers with close fitting lids,

(g) two rubber hot water bags and two ice bags, where required,

(h)-a kettle and spirit stove or other suitable means of boiling watet,

(i) 12 plain (36"X 4" X 1/4") wooden splints,

(i) 12 plain (14"X 3" X.1/4") wooden splints,

(k)-6 plain (10" X 2" X 1/4") wooden sphnts

() 6 woolen blankets,

(m) one pair of artery forceps,

(n) two medium size sponges, - -

(o) 6 hand towels, LT _

(p) four kidney trays, . R -

(Q) four cakes of carbolic soap, ' :

(r) 2 glass tumblers and wine glasses;

(s) 2 clinical thermometers and a few_bypodemuc syringes. -

(t) graduated measurmg glasses. and tezs'p'éxm ,

(v) eye bath arrangements, -

(v) one bottle (2 Ibs.) carbohc louon 1‘”In 20. .

(w) 3 chairs,

(x) one screen,

() one electric hand torch,

(z) four first-zid boxes or cup-boards stocked to the standards
prescribed under clause (c) of rule 55, and :

(zz) adequate supply of anti-tetanus serum.

-
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(5) The Chief Inspector may, in the case of Ordnance Factories,

relax the provisions of sub-rules (1), (2) (3) and (4). ‘

(6) The occupier of every factory shall, for the purpose of removing -
serious cases of accident or sickness, provide in the premises and
maintain in good condition a suitable transport unless he has made
arrangements for obtaining such a transport from a hospital.

(7) A record of all cases of accident and sickness treated at the
ambulance room shall be kept and produced to the Inspcctor ot
Certifying Surgeon when required.

(8) The scale of medicines to be pr0v1ded in the d1spensary shall be
as nonﬁed by the Chief Inspector from time to time.

57. Canteen- (1) The occup1er of every factory as may be specified
by notification in the Official Gazette wherein more than 250 workers
are ordinarily employed shall prov1ded in the factory an adequate canteen
“according to the standards specified, in these rules.

(2) The occupier of 2 factory shall submit for the approval of the .
Chief Inspector, plans and site plans in duplicate, of the building to be
constructed or adapted for use as a canteen.

(3) The canteen building shall be situated not less than 50 ft. from
any latrine, urinal, boiler house, coal stacks, ash dumps and other source '
of dust, smoke or obnoxious fumes: -

Provided that the Chief Inspector may, in any particular factory,
relax the provisions of this sub-rule to such extent as may be reasonable
in the circumstances and may require measures to be adopted to secure
the essential purposes of this sub-rule.

(4) The canteen building shall be constructed in accordance with the
plans approved by the Chief Inspector and shall contain at least a
drinking hall, kitchen, store room, pantry and washmg places” separately
for workers and for utensils:

Provided that the Chief Inspector may, in the case of factories
existmg on the date of commencement .of these rules, relax the
previsions of this sub-rule to such extent as he considers reasonable.

(5) The height of every room in the building shall be not less than 12
feet from the floot level to the lowest part of the roof. The floor and
inside walls up to a height of 4 ft. from the floor shall be made of
smooth and impervious material;
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-Provided that in the case of factories existing on the date of

- commencement of these rules, the Chief Inspector may, by order in
- writing, relax the provision of the sub-regarding height. -

(6) The doors and windows of a canteen building shall be to fly-
proof construction and shall allow adequate ventilation.
(7) The canteen shall be sufficiently lighted at all times when any
person has access to it.
{8} (a) In every canteen.--
(D) all inside walls of rooms and all ceilings and passages
and stair-cases shall be lime-washed or colour-washed at
least once in each year ot painted once in every three
‘years; :
(i) all wood work shall be varnished or pamted once in
every three years;
(i) all internal structural iron or steel work shall be
varnished or painted once in every three years;
(iv) inside walls of the kitchen shall be lime-washed
once in every four moths.
(b) Records. of dates on which lime- -washing, colour~washing
Varnishing or painting is carried out, shall be maintained in the
Register in Form No. 6 :

(9) The canteen bulldmg shail be maintained in a clean and hygienic
condition and its precincts shall be maintained in a clean and sanitary
condition. Waste water shall be carried away in suitable covered drains

- and shall not be allowed to accumulate so as to cause a nuisance. Suitable

arrangement shall be made for the collection and disposal of garbage.

58. Dining hall.- (1) The dining hall shall accommodate at least 30
percent. of the wotkers working at a time:

Provided that, in any particular factory or in any particular class of
factories, the Chief Inspector may, by an order in writing in this Behalf, -
alter percentage of workers to be accommodated. ‘

(2) The floor area of the dinging hall, excluding the area occupied by
the service counter and any furniture except tables and chairs, shall be
not less than 10 sq. ft. per worker 1o be accommodated as specified in
sub-rule (1).

(3) A portion of the dmmg hall and setvice counter shall be
partitioned off and reserved for women workers in proportion to their
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- number. Washmg places for women shali be separate and screened to
secure privacy.

(4) Sufficient tables with i 1mpervxous tops, chatrs or benches shall be
available for the number of workers to be accommodated as specified in

sub-rule (1).

59. Equipment.- (1) There shall be provided and maintained
sufficient utensils, crockery, cutlery furniture and any other equipment
necessary for the efficient r'unning of the canteen. Suitable clean clothes
for the employees servmg in the canteen shall also be prov1ded and
maintained. :

(2) The turniture, utensils and other equipment shall be mamtamed-
in 2 clean and hygienic condition. A service counter, if provided, shall
have a top of smooth and impervious material. Suitable facilities
including an adequate supply of hot water shall be provided for the
cleaning of utensils and equipment. :

60. Prices to be charged.-- (1) Food, drink and other items served -
in the canteen shall be sold on a non-profit basis and the prices charged
shall be subject to the approvial of the Canteen Managing Committee.

(2) The Charges of foodstuff, beverages and any other item served in
the canteen shall be conspicuously displayed in the canteen.

61. Accounts.- (1) All books of accounts, registers and any other
documents used in connection with the running of the canteen shall be
produced on demand to an Inspector.

(2) The accounts pertaining to the canteen shall be audlted once in
every 12 months, by registered accountants and auditors. The balance
sheet prepared by the said auditors shall be submitted to the Canteen
Managing Committee not later than 2 months after the closing of the
audited accounts: : ,

Provided that the accounts pertaining to the canteen in a
Government factory having its own Accounts Department may be
audited by such Department.

62. Managmg Committee.- (1) The Manager shall consult the
Canteen Managing Committee from time to as to-

(a) the quality and quantity of foodstuffs to be served in the canteen ‘

" (b) the arrangement of the canteen; and
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" (¢) the time of meals in the canfeen and . ,
(d) any other matter as may be found necessary for the purpose
efﬁc1ent admxmstratton of the canteen. :

(2 The Canteen Managmg Comrmttee shall con51der of an equal
number of persons .nominated by the Manager and elected by the
" workers. The number of elected workers shall be in the proportion of I

for every 1,000 workers employed in the factory:
Provided that, in ho case, there shall be more than 5 or less than 2
. workers in the Committee.
(3) The Manager of the factory shall deterrmne and supervise the
procedute for elections to the Canteen Managing Committee.

. 63. Shelters, rest rooms and lunch rooms.- The shelters or rest
- rooms and lunch rooms shall conform to such standard and size as the
Chief Inspector may direct and the Manager of the factory shall submit
for approval of the Chief Inspector plan and site plan in duplicate, of
the bulldmg to be constructed or adapted

" '64. Creches.- (1) The creche shall be conveniently accessible to the
mothers of the children  accommodated therein and so far as is
- reasonably practicable it shall not be situated in close proximity to any
part of the factory where obnoxious fumes, dust or odours are given off
or in which excessively noisy processes are carried on. Plan or site plan,
in duplicate, of the building to the constructed or adapted, shall be
submitted for the approval of the Chief Inspector

(2) The building in which the créche is situated shall be soundly
constructed and all the walls and roof shall be of suitable heat resisting
materials and shall be water-proof. The floor and internal walls up to a
height of 4 feet from the floor of the creche shall be 50 laid or finished as
to provide a smooth i unperwous surface.

(3) The height of the rooms in the building shall not be less than 12
! ft. from the floor to the lowest part of the roof and there shall be not less
than 20 sq. ft. floor area for each child to be accommodated. -

© (4) Effective and suitable provisions shall be made in every part of
the créche for secunng and maintaining adequate ventilation by the
circulation of fresh air.

(5) The créche. shall be adequately ﬁ.\rmshed and equlpped and in
particular there shall be one suitable cot or cradle with the necessary
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bedding for each child, at least ome chair or equivalent seating
accommodation for the use of each mother while she is feeding or
attending to her child, and a sufficient supply of suitable toys for the
older children..

(6) A suitable fenced .and shady open air play- ground shall be
provided for the older children:

Provided that the Chief Inspector may by order in writing, exempt -
" any factory from compliance with this sub-rule if he is satisfied that there
is not sufficient space available for the provision of such a play-ground.

65. Wash-room.-There shall be in or adjoining the créche a suitable
wash-room for the washing of the children and their clothing. The wash-.
room shall conform to the following standards:-.

(a) the floor and internal walls of the room to a height of 3 ft. shall

be so laid or finished as to provide smooth impervious surface. The

room shall be adequately lighted and ventilated and the floor shall be
effectively drained and maintained in a clean and tidy condition. -

(b) There shall be at least one basin or similar vessel for every five

children accommodated in the créche at any one time together with

a supply of water provided, if practicable, through taps at the rate of

at least 5 gallons per child per day.

(c) An adequate supply of clean clothes, soap and clean towels shall

be made available for each child.

66. Supply of milk and refreshment- At least 2-172 Ib. (one powa)
of pure milk shall be made available for each child on every day for the
children while in créche. There shall be provided in addition an adequate
supply of wholesome refreshment.

67. Clothes for créche staff.-The créche staff shall be provided
with suitable clean clothes for use while on duty in the creche.

CHAPTER VI
WORKING HOURS OF ADULTS
68. Compensatory holidays.- (1) Except in the case of workers
engaged in any work which, for technical reasons, must be allowed
under-sub-section (1) of section 52, holidays shall be so spaced that not
~ more than two holidays ate given in one week.
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(2) The Manager of the factory shall display, on or before the month
in which holidays are lost, a notice in respect of workers allowed
compensatory holidays during the month in which they are due or the
two subsequent months and of the days thereof, at the place at which
the notice of periods of work specified under section 60 is displayed, Any
subsequent change in the notice in respect of any compensatory holiday
shall be made not less than 5 days in advance of the date of that holiday.

(3) No worker shall be discharged or dismissed before he has been
given compensatory holiday to which he may be entitled and no such
holiday or holiday shall be reckoned as part of any period of notice
required to be given before discharge or dismissal.

(4} The Manger of the factory shall maintain 2 Register in Form No.
11. The register shall be preserved for a period of three years after the
last entry in its and shall be produced before the Inspector on demand.

69. Cash equivalent.- The cash equivalent of the advantage
accruing through the confessional sale to a worker of-foodgrains and
other articles shall be computed at the end of every wage penod fixed
under section 4 of the Payment of Wages Act., 1936.

70. Manner of calculating of ordinary rate of wages, overtime
slips and muster-roll.- (1) For the purposes of section 58 of the Act the
ordinary rate of wages per hour payable to workers shall be calculated in .
the following manner:

(1) for workeérs employed on daily wages- 1/9th of. the daily wages;

(i} for workers employed on weekly wages- 1/48th of the weekly

wages; or '

() for workers employed on monthly wages- 1/20th of the
monthly wages.

(2) The Manager of every factory in which workers are exempted
from the operation of the provisions of section 50 or section 51 shall
keep a muster-roll in Forrn No. 72 showing the normal piece-work rate
of pay, or rate of pay per hour of all exempted employees. In this muster-
roll there shall be correctly -entered the overtime hours of work and
payments thereof of all exempted workers. The must-roll shall be made
in ink and the muster-roll shall be preserved for three calendar years after
the last entry in it.
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(3) Period of overtime work shall be entered in overtime slipé n,
‘duplicate, a copy of which duly signed by the Manager of the factory or
by a person duly authorised by him shall be given to the workers
immediately after completion of the overtime work. -

T Employmént' in two . factories on the same day.- An adult
worker employed in one factory may | work on. the day in one or more

other factoties provided that--
(a) he does not thereby change his employer, _
(b) unless working under the provisions of the rule prowdmg for the
exemption of workers engaged on urgent repairs under clause (2) of
sub-section(2) of section 63, he does not work for longer periods ot
‘for more hours than he might legally have worked in the factory in
which he is employed

-(c) any time spent in travelling between one factory and other shall

be deemed to be time during which he has worked; and ~

(d) in computing any pay due to the worker for overtime, the total of
all hours worked by him in any factory, including any time
necessarily spent in traveling between one factory and another shall
be deemed-to be the total hours worked by him on that day. |

72. Notice of periols of work for adults.- The notice of periods

of work for adult workers shall be in Form No. 13. Form No. 13A or
Form No. 13B, as the case may be.

- 73, Reglster of adult workers.- (1) The register of adult workers
shall be maintained in form No. 14.

(2) There shall be maintained a separate register for.each group of

workers classified under section 60.

(3) Where a workers is transferred from one group | to another or
from one relay to another, the pamculars of his transfer shall be entered
against him name.

(4) All entries in the reglsters shall be made in ink, shall be leglble
and shall be maintained up-to date.

(5) All registets shall be maintained in Bengali or English and-all
dates entered in 2 reg13ter shall be in ‘accordance with English calendat
year.

1
1
1
I
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(6) All registers for the preceding three calendar years shall be
preserved and be made available in the factory for examination by the
Inspector.

CHAPTER VII
- EMPLOYMENT OF YOUNG PERSONS AND
EXCLUSION OF UNDER-AGE CHILDREN

74. Notice of petiods of work for childten.- The notice of period -
of work of children wotkers shall be in Form No. 13, Form No. 134 or
- Form No, 13B, as the case may be.

75. Register of children worker.- (1) The register of child workers
shall be maintained in From No. 15 ‘
(2) there shall be maintained a separate register for each group of
children classified under section 70. -
(3) Where a child is transferred from one group to another or form
one relay to another, the particulars of his transfer shall be entered
against his name.
 (4) All entries in the registers shall be made in ink, shall be legible
- and shall be maintained up-to-date.
(5) All registers shall be maintained in Bengali or anhsh and all
* dates entered in accordance with the English calendar year.
(6) All registers for the preceding three calendar years shall be
 preserved and shall be available in the factory for examination by the
" Inspector..

76. Exclusion of under -age children.- No child under the age of
14 years shall be permitted within the work rooms and godowns of any
factory at any time during which work is carried on.

77. Register of leave with wages.- (1) The Manger of every factory
shall keep an up-to-date register in Form No. 16 showing the particulars
of leave with wages:

Provided that if the Chlef Inspector is of the opinion that any
muster-roll or register maintained as part of the routine of the factory, or
return made by the Manager, gives in respect or any or all of the workers
in the factory the particulars required for the enforcement of Chapter
VII of the Act, he may, by order in writing direct that such muster-roll or
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register or return shall, to the corresponding extent, bé maintained in
place of and be treated as the register or return required under this rule in
tespect of that factory.
(2 The register of leave with wages shall be preserved for a penod
of 3 years after the last entry in it and shall be produced before the
- Inspector on demand.

78. Lave Book-. (1) The Manager shall provide each worker with a
book to be called Leave Book in Form No. 17. The Leave Book shall be
the property of the worker and the Manger. of the factory or his agent -

shall not demand it except to make relevant entries therein whenever’
' necessary and shall not keep it for more than a week at a time. All entries
in the Leave Book shall be rnade in ink, shall be leglble and shall be
maintained up-to-date.
(2) If a worker loses his Leave book the Manager of the factory shall
provided him with another copy on payment of 25 poisha and sahll *
" complete in from his record ’

79. Medieal certiﬁcate.- If any worker is absent from work due to
his illness, and wants to avail himself of the leave with wages due to him
to cover the whole or part of the period of his illness, under the

provisions of sub-section (2) of section 80, he shall, if ' required by the

Manager of the factory, produce a medical certificate signed by a
-registered medical practitioner statmg the cause of the absence and the
period for which the worker is, in the option of such med.tcal
practitioner, unable to attend his work: :

".80. Notlce of Inspector of lay-off or closure.- The occupier or
Manager of every factory shall give to the Inspector a notice of every
case of lay-off as soon as possible, and of every extended closure of the
factory ot any section or department thereof stating the reason for the
lay-off or closure. The particulars of workers working in the factory,
section or department, as the case may be, on the date of the notice, the
number of workers or worker or worker on lay off or likely to be
unemployed on account of the closure and the possible period of the
closure and the possible period of the closure shall be brought to the
notice of the Inspector in writing. The - occupier or Manger shall also
-send a notice to the Inspector as soon as the factory section or
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department this effect shall be made in the leave with wages reglster and
the Leave Book in 1 respect of each worker concerned.

81. Notice of leave with.- (1) As far as S circumstances permit,
members of the same family, comprising husband, wife and children,
shall be allowed leave under section 78 on the same date. .

(2) A worker may exchange the period of his leave with another
worker; subject to the approval of the Manager of the factory. -

(3) "Year" in section 79 and 80 shall mean the English calendar year.

82. Payment of wages if the worker dies.- If 2 worker dies before
avaﬂmg himself of leave with wages due to hzm leavé pay shall be paid to
his legal heir. -

"CHAPTER VIIL
- SPECIAL PROVISIONS

83. Dangerous operation.- (1)-The followmg operations shall be
considered hazardous operations for the purpose of section 87-

“(a) manufactures of aerated water and processes incidental thereto; |
(b) electrolytic plating or oxidation of metal articles by use of
electrolytes containing chromic acids or other chromium
compounds; ' ‘
(c) manufacture or repair of electric accumulators, ‘

(d) glass manufacture; »

(e) grinding or glazmg of metals; -

(f) manufacture, treatment or hand]mg of lead, lead alloys or certain
compounds of lead; :

(g) generation of gas from dangerous petroleum;

(h) cleaning or smoothing of articles by a jet of sand, metal shot or
grit or other abrasive propelled by a blast of compressed air of
steam;

() liming and tanning of raw hides and skins and processes
incidental thereto: ‘

(1) feeding of jute, hemp or other fibres into softening machines;

(k) lifting, stacking storing and shipping of bales in and from
finished good's godowns of Jute Mills;

(I) manufacture, use or storage of cellulose solutions;
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(m) manufacture of chromic acid or manufacture or recovery of the
bichromate of sodium, potassium or. ammonium; : .
(n) - printing presses and type foundries wherein certain load
processes are carried on L ’
(o) manufacture of compressed hydrogen or compressed oxygen;

* (p) manufacture of pottery; '
(@) manufacture of rayon by the viscose process; and
(r) manufacturing processes and processes incidental thereto carried .
out in such works as the Chief Inspector may specify in writing .

S ) The_Ch,ief’lInspector shall, by instructions in writing, specify the
requirements for the purpose of clauses (b), (c), (d) and (e) of section 87.

84. Reporting of accidents.- (1) When there occurs in any factory
~ an accident to any person which results in death or such injury that there
is no reasonable prospect that he will be able to resume his employment
in_ the factory within 20 days, such accidents shall be called in al!
' communication as "Fatal" or "Serious", as the case may be, and the
Manager of the factory shall give notice of the occurrence forthwith by =
telephone, telegram or special messenger to-
(a) the Chief Inspector -
(b) the Deputy Commissioner,
(c) Inspector - . o
(d) the commissioner for Workmen's Compensation appointed
. under section 20 of the Workmen's Compensation Act, 1923; and
(¢ in the case of faral accident only, the Officer-in Charge of the
Police station within the local limits of which the factory is located.

(2) Reports by special messenger shall be in Form No. 18 arid those 7
_sent by telephone or telegram shall be confirmed within 24 hours by a
written report in that Form.

85. Minor accidents.- When there occurs in any factory an accident
to any person less scrious than those described in rule 84 but which
prevents or is likely to prevent him from resuming the employment in
the factory within 48 hours after the ‘accident occurred, such accident
shall be recorded by the Manager and reported by him in Form No. 18 as
soon as practicable, but in any case within 7 days of its occurrence, to the
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authoriﬁesmentionéd in clauses (a), (b) and (c) of rule 84. Such accidents
shall be called in the communications as "Minor Accidents”

86. Supplementary report.- (1} When an accident WhJCh has been
reported to the Inspector as either "Seérious" or "Minor" afterwards
- proves to be "Fatal" , Manager of the factory shall make the necessary
correction in a supplementary report which shall be sent forthwith to the
authorities mentioned in clauses (a}, (b), (c) and (d) of rule 84. . ,

(2)  When an accident which has been reported to the Chief
Inspector and Inspector as "Minor" afterwards proves to be "Serious”,

- when one reported as "Serious" afterwards proves to be "Minot”, the
Manager of the factory shall make the necessary corrections .in a

*. . supplémentary report which shall be sent forthwith to the authorities

mentioned in clauses (2), (b) and (c) of rule 84.
(3) A final accident report shall be sent by the Manager of the
factory to the Chief Inspector and Inspector, in Form No. 18A within
_one morth from the date of occurrence of the accident.

87. Site of fatal accident.- Where loss of life has immediately
_ resulted from an accident, the place where the accident occurred shall be
left as it was immediately after the accident until the expiration of at least
three days after the time when the notice required under rule 84 was
given, or until the visit to the place by an Inspector, whichever first
Ahappens unless compliance with this rule would tend to increase or
‘continue the danger.- -

88. Explosions, fire and accidents to plant.- When there occurs
in any factory any explosion, fire, collapse of buildings, or serious
accident to the machinery or plant, whether or not attended by personal
injury or disablement, such occurrence shall be reported by the Manager .
of the factory within five hours of the occurrence to the authorities
mentioned in clauses (a) and (b) of rule 84 in from No. 18B.

89. Notice of occupational and poisoning disease.- Notice in
Form Nos. 19 and 20 shall be sent forthwith both to the Chief Inspector
and to the Certifying Surgeon by the Manager of a factory in which there .
occurs a case of lead, phosphorous, mercury, manganese, arsenic, carbon
disulphide or benzene_-poisoning, or poisoning by nittous fumes, or by
halogens or halogen derivatives of the hydro-carbons of the aliphatic
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series, of or. chrome ulceration, anthrax, silicosis, toxic anaemia. Toxic
jaundice, primary epithelimatous cancer of the skin, or pathological
~ manifestations due to radium of other radio-active substances or X-rays.

CHAPTER IX
'SUPPLEMENTAL

- 90. Procedure in appeals.- An appeal presented under section 108
“shall' be in the form of a memorandum’ setting forth concisely .the
.grounds of objection to the order and bearing Court-fees stamps in
-accordghce with Article 11 of Schedule 11 to the Court-fees Act, 1870
, and"shall be accompanied by a copy of the order appealed against.

(2) On receipt of the memorandum of appeal, the appellate authority -
shall, if the appellant has requested that the appeal should be heard with
the aid of assessors, call upon the appellant to deposit an amount to be . -
fixed by it for payment to the assessors, if necessary after conclusion of
the appeal.

~ (3) On receipt of the memorandum of appeal, the appellate authonty
shall, if it thinks fit or if the ‘appellant has requested that the appeal
should be heard with the aid of assessors, call upon the. registered
association of employers declared under sub-rule (4) to be representative
~ of the industry concerned to appoint an assessor within a period of 14
days. If an assessor is appointed by such association, the appellate
authority shall appoint a second assessor itself. It shall then fix a date and
place for the heating of the appeal and shall give due notice of such date
and place to the appellant and to the Chief Inspector or, as the case may
be, Inspector, whose order is appealed against and. also. to the two

/

' assessors.

(4) If, in the memorandum of appeal, the appellant has requested
 that.the appeal should be heard with the aid of assessors he shall declare
in the memorandum the name or names of registered associations’ of -
employers of which he is a member. ‘
'(®) The association entitled to’ appomt the assessor within the -
meaning of sub-section (2) of section 108 shall be deterrmned as
- hereinafter stated-. - ‘
(a) if the appellant is a member of one such association it sball be
that association. :
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()ifheis a member of more than one such assocmtlon it shall be
* the association which desires that the assessor shotld be appointed.
(c) if the appellant does not declared in the memorandum of appeal
. that he is 2 member of any association, or if he’ does not declare
~ which of such associations desires to appoint the assessor, then the
appellate authority shall call upon the association which it consxders
to be best fitted to represent the industry, to appomt the assessor.

(6) An assessor appomted in accordance with the provisions of sub-
~ rule (3) and (5) shall recéive, for the hearmg of appeal, a fee to be fixed
. by the appellate authonty, sub]cct to a maximum of fifty taka per diem.
‘He shall also teceive the actual travelhng expenses. The fees and

travelling expenses shall be paid to the assessors by the Government, but .

where assessors have been appointed at the request of‘the appellant the

travelling expenses’ of the assessors shall be paid in whole or in part out
of the money deposited under sub-rule (2) and the balance of the
deposit, if ariy, refunded to the appellant. :

91 Display of extract of the Act and the rules.- The Manager or
occupier of a factory shall display such extracts of the Act and the rules
as the Chief Inspector may direct in a conspicuous place of'the factory

92. Retums - The Manager of every factory shall furtush to the' _
chief Inspector— ~

(a) annual returns, in duphcate ‘In From Nos 21, 22,23 and 24 by'
the 31st January of the year subsequent to. that to whlch it relates; and
(b) a half-yearly return in Forrn No. 25 by the 15th July and 15th

January each year.

_ CHAPTERX' ,
'WELFARE OFFICERS

93. Number of welfare officers.- In every factory where five .
-hundred or. mare’ workers are ordinarily eémployed there shall be
appoiated at least one welfare officer, and when the number of workers
exceed two thousand, one welfate officer shall be appomted for every
‘two thousand workers ot a fractmn theteof '
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94 Duties of welfare officers.- The duties of a welfate officer shall

(a). to establish contacts and hold consultations with a view to
maintaining harmonious relanons between the. management of the '

_ factory and workers; -

(b) to bring to the notice of the management of the factory the -
gnevance of workers, individual as weéll-as. collectxve ‘with a view to
securing their expeditious redress; ‘

() to study and understand the point of view of the workers and t6
' help the management and the workers to tesolve their dlfferences in .

a spirit of understanding and cooperatton,

" (d) to watch industrial relations with a view to using his mﬂuence in

the event of a dispute arising between the management 'of the -

~ factory and workers and to help to bring about a setdement through

mutual discussion and joint consultation;

"(e) to deal with wages and employment matters by joint consultatton»
‘with the management of the factory and the worker's representative -

body;

- (f) to promote healthy labour-management practices;

(g) to keep co-ordination with the medical officer of the factory for‘”

- better services and treatment of the workers;

(b) to encourage the formation of - works committees and ]omt
production committees, co—operatwe so_aettes ‘and w_elfare
committees and to supervise their workings; v

(i) to look after the provisions of amenities, such as canteen sheltets

for rest, creche, adequate latrine. fac1httes dnnkmg water and the,

like;
() to help the management of the factory. in regulaung the grant of

leave with wages and explain to the workers the provisions. relatmg_ '

*to leave with wages and, leave privileges and to guide the wotkers in

the matters of submission of apphcanon for grant of leave and of .

~ regulating authorised absence;
" (k) to look after the welfare provisions, ‘such as, housmg facxhues

_supply of food stuffs, establishment of cooperatwe stores and fait

' price shops, social and recreational facilities, sanitation. and advtced -
. on personnel problems and education of. chxldren, Ceo
(D to suggest measure which ‘will serve to. raise the workmg and ,

living conditions of the workers: and promote then' general weﬂ

being;
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(m) to advise the management of the factory on questions relating to -
‘the training of new starters, apprentices, to further education of
workers and to encourage theu: attendancc to Technical Institutes.

95. Supply of mfot‘mauon.- Every occupier or Manager of a
factory shall send a-report to the Chief Inspector as soon as a welfare
officer is appointed. A report on the termination of employment of such
officer shall also be sent to the Chief Inspector within seven days of the
termination of service of such officer.

96. Cteche Return The' Manager of every factory, wherein more
than 50 women wotkers are ordinarily employed, shall furnish to the
Chuef Inspector and Inspector not later than 31st january of the year
subsequent to that to which it relates a creche return in Form No. 26.

97. Shelters, test tooms and lunch rooms.- The Manager of every -
factory wherein more than 150 workers are ordinarily employed, shall -
furnish to the Chief Inspector not later than 31st January of the year -
subsequent to that to which it relates a return in respect of shelters rest

" rooms and lunch rooms Form No 27

98. Setrvice of notice.-- Any notice of order required by the
provisions of the Act or these rules to be served on any person shall be
- served by tendering the notice or order or sendmg it by reg15tered post to
the person for whom it is mtended -

99, Information required by the Inspector.- The occupier or
Manager of every factory shall furnish any' information that an Inspector
may require for the purpose of satisfying himself whether any provision
of the Act has been carried out. Any information, if demanded during

~the course of an inspection shall be complied with forthwith if the
information is available in the factory, or, if demanded in writing, shall
be comphed wtth within seven days of receipt thereof.

100 Fllmg and ptesetvatton of In,spector s reports, letters, etc-
All certificates, orders letters, reports or other documents issued. by the
Inspectoi or other officer duly appointed in: this behalf by the
" Government with regard ‘to the fitness of safety of the factory or any
portion of its buildings, works, machinery and plants, apparatus or ways,
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or with respect to the fitness of workers ernployed in the factory shall be
: ‘properly filed and preserved for a period of three years and shall be
available 1 :m the facto;y for exarmngnon by the Inspector.

FORM NO. 1
L "(see rule 3)
APPLICATION FOR PERMISSION TO CONSTRUCT OR
EXTEND A FACT ORY
Apphcant 3 0T B drveriesa e e r Rt arns
Apphcants address .......
Full name and postal address of the Factory ...............................
- Situation of the F‘actory -

© DASTHCE cucenicceervriiin Town or 'thlage.......‘....- ...... ereres Policc—station
denere s snenas Nearest Railway station, Steamer or launch
ghat.......... crrvssnrieiedersinseess BUS STOPPAZE..ooveriviibensicsienisieiessissiiseaes .

‘5. Particulars of plant to be install......coererrerrererererrerereeeceiosssasissenn

bl A e

Date: S Lo '.S‘z;gﬁatum of Applicant



166

- The Factories Rules, 1979

3 . FORM NO. 2
* (See rules 4 and 6)
(To be- submitted in duplicate )
1. (a) Full name of the’ Factory.........................‘..; ...... e
. b) Prevtous name of the factory (1f different from the present name)
2. Sltuauon of factoty Address ................... S
PuO ittt ettt bt
SUD-AIVISION....cevieeirentinitee st ensenes PS. i,
DISE et tisrcse ittt sttt

3. Name and address of the owner of the premises occup1ed as
fACtory e R S OO O PO

4. Nature of the rnanufactunng process. / processes—-

(@ Camed on in the factory during the precedmg twelve months @(f
the factory was then in €XiSteNnce)...........ccoovvvelivmcrrremnsecersmmeressesenennnns
(b) To be catried on the factory dunng the next twelve months
5. Name and res1dent1a1 address of the Manager for the purpose of
the Factories Act, 1965 :

- 6. Name and residential address of the bct:upiex ..... SSHRON eriaessenisasrenes

{a) Director or the Managing Agents............ SO -
{b) Director in case of public COMPANY........coovevvrvemrreereereereresessvioine
(c) Shate-holders in case of a PLIVALE COMPANY wovcerveevreensnsisssssssssise

- (D) Partners/Propnetors............._ ........................................ R

7. Nature and total amount of power installed or proposed to be
installed. (Total rate of H.P. in case of all factories except Electric
Generating Station ).........ivereuveemeesees -

8 Maximum number of workers (including contract labour) hkely to
be ernployed during the next twelve months

Adults:
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Men - o
Women
‘ Adolescents

Male

Female
Children: .
' Boys.
Girls -

Total

Ma‘xim_um. mimber of workers (including contract labour employed
on any day during the previous twelve months)

10. In case of factory constructed or extended or taken into use after
the date of commencement of the ‘Act and the Rules. Reference No.
and date of approval of plans by the -Chief Inspectot of Factones :
and Estabhshments ........... rreiriesa s e s s rarens e

" 11. Amount of fee/ Renewel fee Taka ....... (T aKaroi e )

- paid in . Treasury /Bank on ..o (vide chalan No
............ enclosed) for the year ending 31st December 20

12. In case of reglstered Factorles number and date of issue of
ong-mal licence......ouvmeene st s '

S z;gnaiare of o@‘mpier
‘ Date ........................... :
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. FORM NO 3 '

See rule 5 (1) and 7 .
FORM OF LICENCE
Licence No VTR Rge No e Date........ N eeeeenteseeneessennn )
Registration ................. Category............' ....... Fee Take . ’ '
Licence is hereby granted to corsensieinsiannnrs e srssssnasnivesens eevveessssreanaanans .
Valid only for the factory known L— e ereereseesienssresse -
SHOAED AL.rvrevionnvescerirircestesnessnes s e hreseresesesrenens o

Sub]ect to the provisions of the Factories Act, 1965 The hcence shall
remam in force nll 31st December, 20...........coocccncce :

Chief Inspector of Factories, .. ....... feeieenrerensesees o

Government of the Peoples Republic of Banghde;b'

RENEWALS

Valid for | Category Fee " for{ Date of | Late - fee | Signature
the'year Renewal payment for and date
B ‘ - | Renewal - | of the
' Chief

| Inspector
of
Factories

1 . 2 3 4 5 6
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CHANGE OF CATEGORY
Date when | Changed category | Date of.payment | Signature and
category A of amendment | date of the
-changed t fee | Chief
L Inspector  of
. L Factories
1 2 3. _ 4
FORM NO. 4
See rule 10 (2)
CERTIFICATE OF FITNESS
‘1. Sexial No. Serial No. . Token. No. coceunen Token No.irerennns
Date. i B
1 -certify that 1 have personally examined
(name) ........
- 3. Son/daughter of ..................................
S Residing at.....c.oooovrorvresecmcnia .
5. Residence.............c.c........ : e s e e s

6. Certificate age and date of
birth...

Who,_ is desitous of being employed jn a
factory, that his/her age as can be ascertained
from my examination is.......years, and that/she |
is fit for cmployment in a factory as - an
adult/chxldten

7. Physical fitness............

' 8. Descriptive marks ............ His/her descriptive marks are..........ccocco.....
. Thumb Thumb
_ impression impression
Initial of the Certifying ‘Certifying Surgeon

‘Surgeon
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FORM, NO 5. v
See rule 10 (6)
HEALTH REGISTER
SI | Name { Sex | Age [ Date of | Date . of | Nature | Raw " Date
No | of "~ | and [ employm | lcaving ~ | of job | material | of
worker Date | ent  of { or o lor by | lcaving
of present | transfer . | occupa | product or °
- birth | work or ‘tion handled transic
‘| discharge ‘ roto
' ‘ other
work.
1 2 3 4 5 6 8 9
IR R T
Date of Medical | If suspended.| Certified to | If certificate | Signature -
Fxamination .’ by | from work, | be .fit to | of . unfitness | with .date
Certifying Surgeon state ‘the | resume duty | or suspension ‘| of the | |
' period of | on issued to | Cerufying
such ' o " -} worker surgeon.
suspension v
and  detailed B
rcasons -
Resultof
Examination
10 11 12 13 14
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- FORM NO.6.
See rules 12, 33 and 57 (8) (b)

171

REGISTER OF CLEANLINESS
Part of | Pasts | Treatmen | Date = on which | Rema Signat
Factory | limewash, | t (whether | limewashing, painting | tks. ure of
1 eg painted or | lime- - or were: carried out occupi
name . of | varnished | washed, (according” to  the et/
| room. . | eg. walls, | painted or 'English calendar). Manag
| ceilings, | varnished o “er.
wood- T
work etc. :
Day Mon | Yea .
“{ th r ‘
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FORM NO.7
See rule 18 (2)
‘ ‘ HUMIDITY REGISTER
Department ...l Distinctive mark of aumber ...
LIygrometer. oo Position in department.......oimenne

Date Year Reading of Hygrometer

Month | Day - : ' :

) Between 11. | Between 4™ | Ifno Remar

Between 7and | a.m. and 2 a.m.and 5- | humidi { ks

9a m. p. m. (but BVpm .y '
| notin the P i insert

] rest period) none

Doy [ Wet | Dry | Wet | Dry | Wet
bulb__{ bulb | bulb | bulb | bulb | bulb

1st
2nd
3rd
4th
5th
6th

{ 7th .
8th
9th
10th
1tth
12th
13cth
14th .|
‘1 15th .
1 16th
17th
18th -
19th.
20th
21th

i .22th
23th

| 24th
25th
26th
27th
28th
29th
30th
31th

Nt the beginming of the moth, the Sundays, whole holidays and 1in the months, which are
less than 31 days, the excess'days should be deleted.

Certified that the above eatsies are correct. .
: (Signed)
(Signed)
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FORM NO.8
‘See rule 44 (1)

T
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Serial Name of | Age Nature Date - Signature | Remarks
No. in | wotker C of wotk | when or LTI
the - o tight of
Register fitting " worker
of adult- clothing
workers. 1is ‘
provided.

FORM NO 9 See rule 46 4

PART 1
" THE AND THOROUGH EXAMINATION OF LIFTING
MACHINES, .CHAINS, LIFING TACKLES OR ROPES
(OTHER THAN FIBER ROPES AND POPE SLINGS) BEFORE
BEING TAKEN INTO USE IN ANY FACTORY FOR THE
FIRST TIME IN THAT FACTORY.

Name and address of the Factory ...

Certificate of Test and . Thorough

Examination
Distinguishing ~ | Date of RefgrEncc No. of | Name and
No. ot mark | certificate. - certificate address of
and desctiption persons who
‘to identify the 1ssued the
machine, chain, certificate.
lifting tackle or '
rope. '
1 2 3 4

Slgnature of Occupxcr
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. PARTH '
Form No. See rule 46 @ :
- ANNUAL EXAMINATION OF ALL LIFTING MACHINES,

- CHAINS, LIFTING TACKLES OR ROPE.

\

" FORM NO.9. See rule 46 (4) |
' ANNEALING OR OTHER APPROVED FORM OF HEAT
f .7 TREATMENT
| OF CHAINS OR LIFTING TACKLE EXCEPT ROPE SLINGS

Distinguishing Reference No. of | Date and name | Remarks (giving
No. or mark and | eertificate of test | by whom cafried | brief particulars
description  to | and examination | on | of -defects and
identify . the | ‘ , steps taken).
machine, chain, . ' : -
lifting  tackle or
rope.
1 12 3 4

PART III

|- Distinguishing No. of certificate | Date of annealing Pamculars of any
No. or mark to'| of test and { or other Heat | defects affecting
identitythe chain | examination. | treatment. and by | the safe working
oz lifting tackle : whom®  carred | load and the steps |
L ‘out. taken to rectify
- such defects. .
1 2 3 14
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FORM NO. 10

See rule 47 (6), (8) ‘
REGISTER OF EXAMINATION OF PRESSURE VESSEL
‘Name and address of factory :
Name and address of the Occupler
Name and description of Pressure Vessel:
Nature of prdceSs in which it is used: -
Date of construction (a brief history):
Date of last hydraulic test and pressure used

. Is the vessel kept in the open or otherwise exposed to weather or tov '

dampness
Are all - fittings and apphances properly maintained and is good

- condition.

Repairs done:

10. Safe working pressure: ’

11. Other observations :

Signature @’Exammer.......; ..... resrrenesienes

) Address .o :
Date.......ccccovveennnnn ‘ ’ '
FORM NO. 11
: ‘See rule 68 (4)
‘ ;. REGISTER OF COMPENSATORY HOLIDAYS
Serial'| No. .in | Name | Group | No. of | Weekly | Date of | Rema
Ne the’ . | and - " | Exemption | Rest or | compensatory .| rks.
" | register Relay - | Rule  or.] Holiday | holidays N
Jof . -} .| No. - Exemption | lost. given.
o Adult order »
worker..

2 3 4 517 6 7| 8
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FORMNO.12 . -~
: ; Seerule70(2) =~ -
s o . REGISTER 'OF OVER-TIME
Name of Factory: - Reglstered No...
B for week endmgs .......... , ..........;_.2_0 L
1 ST 2 : . T3 -

‘Name | Serial No., Group | Total number of hours worked on each day’
' | No. and  Relay o o

No. in Register

of adult workers

SI | Gro | Rela | Su | Mo | Tue | Wedn | Trust | Fri- | Sat
N | up y . |n. {na " |s esday | day day | ur
o | No. [No. | da |day |day |, . day
: y 7 o
I 5 , 6 7
Total No. of hours Rate of wages per Total
Total hours - over time payable at hour. amount
work. twice the ordinary ' payable as
o rate of wages. . . over time.
/ . )
. FORM NO.13
See rules 72 and 75
NOTICE OF PERIODS OF WORKS
: Starting time Stoppmg time | Intervals for rest
Sunday .. ‘
| Monday ..
Tuesday:
Wednesday..
Thursday
Friday..
Saturday..
Slgﬂatu:e of Manager
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'FORM NO. 13A.
See rules 72 and 75
NOTICE OF PERIODS OF WORKS
Name of Factory :
Registered No.................
Group No. Group No.
Nature of works Nature of works
Starting | Stopping | Intervals | Starting | Stopping | Intervals
time time for test | time time for rest
Sunday..
Monday..
Tuesday
Wednesday h
Thursday :
Friday ..
Saturday ..
- Signatare of Manager
Date...oocovveveincricciiieene,
- FORM, NO. 3B
See rules 72 and 74
NOTICE OF PERIODS OF WORKS
Name of Factory.....oiinnnecnicnee.
Registered NO....civceiererreiveseeeiececerererenes
l Group No :
Nature of works : Nature of works
Relay No ' Relay No .
Starting | Stopping | Intervals | Starting | Stopping | Intervals
time time for rest | time time for rest
Sunday .. ‘ :
Monday..
Tuesday..
Wednesday..
Thursday..
Friday ..

Saturday ..
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Name of Factory

FORM NO. 4
See rule 73 ‘
REGISTER OF ADULT WORKERS

The Factories Rules, 1979

-

guardian

* Registered No. ‘
The month of ..o, 20
| 3003 SO SROOR
The perdod ........... 10......... 20 )
1. 2 3 4 5 6
Seral Name Nature of | Group No | Particulars | Remarks.
No. work of transfer
from one
group to
another
FORM NO. 15
See rule 75.
REGISTER OF CHILD WORKERS
Name of Factory ... Registered - No. . The months of
......... 200.....cconfOLunrnisic the peiod. 20 80 20
! 2 3 4 5 6 7 8
Serial | Name | Name Natute | Number | Group | Particulars | Remarks.
No. of ~{of of No. of transfer
. parent | work. certificate from one
or ' of group to
fitness. another
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FROM NO. 16
See rule 77
REGISTER OF LEAVE WITH WAGES
Name of Factory : Address:
Name of worket : Designation
Date of appointment : Department/Section:
Pertod of leave
granted. .
Annual Annual leave Casual leave. Sick leave.
leave No. of | From | Ne From | No From.
Date  of [ due on | days of of
grant of | the date days days.
leave .
1 2 3 4 5 6 7 8
_ Signature | Signature/
Leave due after adjustment. of _ LTI of
Manager | worker
Annual | Casua | Seck '
leave Ileave | leave.
9 10 11 12 13
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FORM NO. 17
See' rule 78

LEAVE BOOK.

Shall be the name as 'From 16’ but shall be made out separately for
each worker on a thick bound sheet




]
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FORM NO. 18
(See rule 84)

Registered No.

ACCIDENT REPORT
(2) Name and address of the factory
(b) Telephone No......cccovceveererien.

Name and address of occupier........cceciveeverunnnnne
Principal product (s) services rendered:
0
®
(i)
Particulars of the injured person:
(a) Name:
(b) Address:
(1) Present:
{ii) Permanent:
(c) Age:
{d) Sex:
(e) Occupation:
Date and time of accident:

Branich/Department/ Place where accident occurred:
" Brief desctiption :

(a) Causes of accident:
(b} Nature of injuries:
Name and address of witnesses to the accident:

181

...................

Name and address of the medical officer under whose treatment the

injured petson has been placed.......cccooree.

10. Date and time of despatch of ..............

Signature of Occupier/Manager
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FORM NO. 18A
See rule (3)

(2) Name and address of the factory
(b) Telephone No.

Name and address of occupier
Principal Product (s) service rendered:

Registered.....................

. 7 () I .

4. Particulars of the injured persons:

(a) Name:
(b) Address :
(i) Present:
(i) Permanent:
(c) Age:
(d) Sex:
(¢) Occupation: .

5. Nature of accident: (Please tick which is applicable) :

(D) Date c.ocereeeecerensteecreennn,
(i) Permanent total disablement

(i) Permanent partial disablement ...c.cccoovvurrvvrrrrcrcennneen. e
(iv) Injury causing absence from work exceeding 20 days
(v) Injury causing absence from work for more than 16 hours and up

10 20 days....ccoevcmreerrrrrrerei

(vi) Injury causing less than 48 hours absence (If this sub. itmes is
ticked, please do not fill up item 6 to 10). .. .ccoovvvrercs

6. If the accident resulted in permanent partial disablement to the
injured person, tick one or more (as may be the case) in the

following list of injuries.-
Loss of: :

| Right arm above or at the elbow.

Left arm above or at the elbow

Right arm below elbow -

Left arm below the elbow

Leg at or above the knee

Leg below the knee

Hearing permanent total

QOne eye

Thumb

| All toes of one foot

One phalanx of thumb

Index finger

Great toe

Any finger or other than index
finger.
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N.B.-Loss of any limb or member also includes loss of its use.

7. Classification by type of accident (please tick which is applicable):

(i) Falls of persons ..o

(i) Falling objects ..coovereeriinirecas

(iif) Stepping or strike agamst or struck of objects including failing
objects..

(iv) Electricity....

) Poison, corrosive and. harmful substances, mcludmg radiation

(ix) Suffocation by gases....ccccunen..c.

(x) Any other (specify, e.g., over exertion/strenuous movement etc.)

8. Classification by agency of accident (Please tick which is applicable)

(i) Prime movers......cccocimarnnencnna:

(ii) Transmission machinery..............

(iii) Lifting machinery.....o.crreerseesse

(iv) Working machinery.....ccc.ocoeueenn.

(v) Other equipment and installations ............e..... ’

(vi) Rail transport ............... _

i (vi) Rail transpott.......ccvervveer

(vii) Other transport and haulage................

(vitl) Hand tools .....cccoevmeiennnas

(ix) Any other (specify, e.g., water transport pressure vessels, furnaces
Ovens, lilns etc.)

9. Period (working houts) of absence from duty in the case of non- -fatal
accident:-

10. Name and address of the medical officer under whose treatment the
injured person has been placed- :

11. Date of despatch of report:-

Signature of Occupier/ Manager/ Agent,
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FORM NO. 18B
(See rule 88)
NOTICE OF DANGEROUS OCCURRENCE
To
Sir ‘
I heteby give notice under section 89 of the Factories Act, 1965 of a dangerous
occurrence in the factory as detailed below:-

1.. Date and hours of dangerous occurrence:

2. Full account of dangerous occurrence:

3. Name of persons who saw dangerous occurrence and can give important
evidence: : .

4. Name of Factory:

Address: ’

EXPILANATORY NOTES
1. The information in the above proformas should be supplied separately for .
" perennial and seasonal factories.

2. The following déﬁ'niﬁons of tﬁe terms involved should be borne in mind
while filling in the same.

Permanent total disablement shall be deemed to result from the permanent total
loss of the sight of both eyes or from any combination of injuries specified in
the primary reporting form where the aggregate percentage of the loss of
eaming capacity, as specified therein, amounts to or exceeds one hundred per.
Cent.. :
Permanent i)artial disablement means such disablement as reduces earning
capacity of the injured workman in every employment which he was capable of
undertaking at that time provided that every injury specified in the ptimary
-reporting form shall be deemed to result in permanent partial disablement.

. .

Serious bodily injury means an injiry other than that resulting in permanent
partial disablement but which causes a forced absence of the injured person
from work for a period exceeding twenty days. ‘

Minor accident means any injury due to which the injured person is unable to
return to his work within 48 hours of occurrence of accident.
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FORM NO. 19
See rule 89
Registered No....coovuirrvirinnn.
- REPORT OF OCCUPATIONAL DISEASES

To be submitted within 24 hours of the detection of the: chseases.
*.  Name and address of the factory
2. Name and address of occupier:
3. Principal products/setvices rendered:

0

(1)

i) |
4. Particulars of the injured person :

(a) Name:

(b) Address:

(1) Present:
(1)) Permanent:

(c) Age:

(d) Sex:

(e) Occupation:
5. Name of the occupational disease the workman is found suffering
from (tick applicable):

(DANEAX (el JROT , 7 :

(1) Compress air illness or its sequelae ..o :I

(itt) Poisoning by lead tera-ethyl .........ccooornreeeee. ) — |

(iv) Poisoning by nitrous fumes ........ccoccoercvrurennecn I »

(v) Lead poisoning or its sequelae (excluding poisoning by . |
lead tetra-ethyl : :

(vi) Phosphorus poisoning or its sequelae ....... |

(vit) Mercury poisoning or its sequelae............ | .

(vii)) Poisoning by benzene and is homoloque or the ]

sequelae of such poisoning............ SR

{x1) Chrome ulceration os its sequelae.......cc..o.... ]
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1 (x) Arsenical poisoning or its sequelae .......... )

(xx) Pathological manifestations due to............. ‘ ]

(2) Randium and other radio-active substances .. o | o

(b) X-rays . ]

FORM NO. 20
See rule 89

Registered No.....oonvviniencneniiescsnreenns

Notice of Poisoning or Disease

Name and address of factory

Name of industry :

Name and works No. of the patient :
Address of the patient:

Sex: Age:

SIS

Precise occupation of the patient:
Nature of poisoning or disease for which the patient is suffering....

N o

Signature of Manager.

To be filled by the Inspector of Remarks.
Factories '
No. of case.....cccevrernee
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FORM NO. 21. '

‘See rule 92 (a)
ANNUAL RETURN
Reg No....ovcoiiiicicnccin ‘
Under the Factories Act, 1965
Year ending 31st December, 20.................
Name of Factory....c i ieingreeesesiene s seessns s
Name of Manager........o.voirciinniniic e sssae s ssenes
NAME Of FACIOLY woreveueerecere et neesessssencsssssssssssssssssss s oo s
Name of OCCUPIEE:.......coevrerrrrnrrereirreereresssssesssseses e enesssnes
1. DlStnCt ........
2. Postal address..........oouvvoevecevereeeeeereeeeneeseseseen, et et oot
3. Nature Of INAUSHLY:.oocnnec e
Adult:
Men
Women:
4. Average number of " Adolescent:
worker employed daily :
Male:
Female:
Children:
Boys :
Gitls:
Men:
5. Notrmal hours worked Women:
per week.
Children:

6. Number of days worked in the year:

7. What rest intervals were glven to adults?

8. Were week-days sometimes subst.ltuted for Sundays / Fndays as
weekly holidays? \-,

50?
51°
9. Were the majority of workers expected from 53?
the provisions of sections _
54?
55¢
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10. Was factory exempted under the second proviso to section 61(1) ?

11. Total number of ... (1) Fatal accidents.
(i)Non-fatal accidents

12. Total number of man-days lost de to the accidents shown against
item (ii) above:

13. Average daily number of workers employed in dangerous
operations:

Dafed .................... 20, . ’ _Manager

The acerage daily number should be calculated by dividing the aggregate
.. number of attendance on working days by the number of working days
in the year. In reckoning attendances by temporary as well as permanent
employees should be counted, and all employees should be included. -
Whether they are empioyed directly or under contractors. Attendances
on separate shifts (e.g, night and day shifts)’ should be counted
separately. Days on which the factory was closed, for whatever cause,
and days on which the manufacturing processes wee not carried on
should not be treated as working days.

Enter "one hour", “two-half hours," "one-haif hour" or "none," as the
case may be. If none of these categories applied to all the adult
employees, enter .the category -applicable to the majority of adult
employees. Where the majority received an interval exceeding one hour,
enter "one hour". '

Manufacture of aerated water and process incidental thereto:
manufacture or repairs to electtic accumulators; manufacture of Class;
grinding or glazing metals; manufacture or handling of lead or lead-
alloys; generation of gas from petroleum; sand-blasting; liming or tanning
of raw hides; manufacture, use or storage of cellulose solution; feeding of
jute or other fibres into softening machines; manufacture of compressed
atr : compressed hydrogen or compressed oxygen; manufacture of reyon
. by viscose process; manufacturing processes varied on in the chemical
‘works and work on cranes and other lifting machines.’
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FROM NO. 22
See rule 92 (a)
ANUAL LEAVE WITH WAGES-ANNUAL RETURN
: Under the Factories Act, 1965
Reg: No.
For the year endmgs 31st December 20...

Name of FACLOLY vt
Name of Occupier f......c.vuis S Name of Manger ....... reeneeennes
IDHSEEICE . vo s eeerereerenescsssaneb s s b st sttt s
POStal AAALESS mrvrririrererereeeerins e ee e s s erasas s
Nature of TNAUSHY:cevvueererereomemsesieeceresemmseesssssssssissss O
1. Total number of workers employed during the year:

Men: '

Women:

Children:

2. Number of workers who completed twelve months' continuous
service during the year :

Men:
Womern:
Children:

3. Number of workers who were granted holidays during the year:
‘Men: .
Women:

Children:

4. Number of workers who were granted holidays during the year
Men:

Women:
Children:

5. Number of workers dlscharged/chsrmssed from service during the
yeat:

Manager
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"FROM NO. 23
See rule 92 (2)

COMPENSATORY HOLIDAY-ANNUAL RETURN
Under the Factories Act, 1965

¢

Reg. No...oveereenees For the year ending 31st December, 20.....
Name of Factoty.....correrrccnnen. Name of Manager....r....,.......... ........
1. District: :

2. Postal address:

3. Nature of Industry: -~ - ' '

4. Number of workers exempted from section 51 of the Factories Act.
1965:
Men:
Women:

5. Number of workers who received (Compensatory) holidays in the:
(1) Same month:
(ii) Following month: v
- (i) Third month:
(iv). Fourth month:
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FORM NO. 24
See rule 92 (a)

ANNUAL RETURN
Under the Factories Act, 1965

CANTEEN

Year endings 31st Decerber 20..........

Name of Factory .....oovvvvivennns S ...............
Number of workers employed during the year:

_‘ Froviding:

(1) Cooked food and refreshment:
(11) Cooked food only:

(iti) Refreshment and Tea only:
{(iv) Tea only:

.
/

Items of expenditure borne by the occupier, if any:
State the items provided below the ordinaty cost price:
Remark, if any:

Manager
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FORM NO. 25
See rule 92 (b)

HALF-YEARLY RETURN
Under the Factories Act, 1965
Reg. No. oo, Half-year endings 30th June, 20.....
) co 31st December, 20..
Name of FaCtOIY .ccviiirieiirri s siecnnnes P v
Name of Occupier ...ccoovevrvereuernennn. Name of Manger ......cccoeeveernnns
1. District.....oe... et e et e

2. Postal addtess...oeiivirieeeeniisrs s ‘
3. Nature of Industty. e

Adults:-
Men:-
Women:
- ‘ Adolescent:-
_Average number of workers Male:
employed daily.
" Femnale:
- Children:-
Boys :
Girls:

5. Numbet of days worked in the half-year :

The average daily number should be calculated by dividing the aggregate

number of attendance or working days by the number of working days in
the half-year. In reckoning attendances by temporary as well as
permanent employees should be counted and all employees should be
included, separate shifts (e.g., night and day shifts) should be counted
separately. Days which the factory was closed, for whatever cause and
days on which the manufacturing process were not carried on should not
be treated as working days.
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FORM NO. 26
See rule 96. o

ANNUAL CRECHE RETURN
(Under the Factories Act, 1965)

CRECHE

1. Reg. Nocin, - Year e‘nding 31st Deéember, 20.......

2. Name of Factory
3. Number of women workers employed:....cooeeinnirrinncn,
4. Average daily attendance of children at the Crecher..............
' (a) 2 years and below: .

(b) Above 2 years

5.. Facilities provided with regatd to:
(a) Milk:
(b) Food:
(¢} Clothes:
() Toys:
(e) Medical aid:

6. Number of staff employed
(a) Doctots:
(b) Nurses:
(c) Ayah:
(d) Teacher:
(e) Sweeper:

Manager
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FORM NO. 27
 See rule 97
ANNUAL RETURN

SHELTERS REST ROOMS AND LUNCH ROOMS

1. " Reg Norrsrcnneininecene )

2. Name of Factory..c.cvciniicnncnne

3. No. of workers ordinarily employed -

4. Average daily attendance of workers :
room '

5. Facilities provided

6. Accommodation, furniture and‘other :
equipments provided

7. Remarks (if any)

DAate oo 20m. e ——— e
Signature of Manager
FORM NO. 28
See rule 100
REGISTER OF ACCIDENTS AND DANGEROUS
: ’ OCCURRENCES

. Name and address of the Factory:

Name Date - of | Date of | Nature of Date | Number | Remarks

of . accident ‘of | report of ] accident of of days
_injured | dangerous | Inspector | or return | the
workers | occurrence. | of dangerous | to. | injured
=0 Factoties. | occurrence | work | workers
were
absent
from
work.

{7 I E 14 5 T 17




