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Strategic choices 548-550
Tactics 550-551
Movement in India 551-552
Trends m the movement 552-556
Free companies 556-558
Legislation 559-560)
Trade Unionism 35
Trade Unions Act 545, 559-560
Training and development 667
Nature 204
Inputs 205-210
Gaps 210
As competitive advantage 210-213
Process 213-228

Transcendental Meditation (TM) 500
Transfers

Releasers 519

Principles 519-520

Types 520
‘Transparency International 597
True negative error 169
True positive error 169
Two-factor theory 367-370
Two-tier pay system 397
Type A — personality 495
Type B — personality 495

UNCTAD 679

Uncertainty avoidance 680
Unemployment 14

Unions (see trade unions)
Unfair labour practices 567
Union instrumentality 547
Unitary approach & IR 531

Valence 374
Vestibule training 221
Virtual office 133
VRS 73, 94, 513, 515

WAB 173
Wage survey 27
Warwick Model (see HRM models)
Walk-in-interview 153-154
WASME 537
Welfare
Nature 452
Significance 452-454
Types 454-460
Approaches 461-463
Administration 463-3606
Welfare capitalism 536
Welfare officer 460, 464
Whistle blowing 611
Women's Institute of Bengal 457
Workers Compensation Act 473, 492
Works councils 406
Work flow 124
Waork-hfe balancing 637-638
Work study 82
Write-ins 153

Yield ratios 146-147



