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PREFACE

The area of labour and industtial law is very wide compared
to available syllabus in universities for students of law. Available
books and manuals- on the subject are designed for the
practitioners and in most cases they contain much mote than
what the students need; nor are they available with bare Acts and
Rules. This manual of labour and industrial law has been designed
with bare Acts and Rules for the students of law and the selection
is so made that it comprehends and covers the LL.B. syllabus on
labour and industrial law papers prescribed in most of the
universities of Bangladesh. ‘ X

Collection of updated and upto-date legislation on labour and
industrial law has all along been problem in Bangladesh as there is
no initiative at the Government level to update them on a regular
basis. Updating the law on individual initiative is a mammoth
task. While preparing this manual care has been taken to collect
updated information though lack of institutional assistance and

initiative from the Government level might have left our initiative -
bit behind. o

Special -thanks go for Laila Sharmin, student of final year
LL.B. Dhaka University and my typist Kamrul Hassan for their
help in preparing this manual. ' '

I express my heartfelt gratitude to my publisher the CCB
Foundation for processing and publishing this edition.

Md. Abdul Halim
o Barrister-at-Law
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