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In lieu of Preface

The Labour Act, 2006 was passed on 11th October, 2006 which necessitated
writing of a book for students. Considering the situation the book was written
covering syllabii of different universities. The book became popular among the
students. The book was reprinted twice.

After that a few amendments were made in 2010 wherefor another edition was
required be published.

I am sorry for the delay causing difficulties to the students. I am thankful to the
publisher for publication of the book.

(Nirmalendu Dhar)
Dhaka, September, 20, 2011



Preface to the First Edition

A new Labour law viz., Bangladesh Sram Ain, 2006 (Act
No. XLII of 2006) has been passed by repealing most of
the Labour Laws of Bangladesh. vide Gazette Notification
dated 11th October, 2006. The Act has been passed in
Bangla and no official Text has yet been published.

On request from various quarters as well as in consideration of necessity of the people
and students I dared to publish an annotated unofficial English of this Act.

Role of Labour and Industrial Laws are of paramount importance. The course of different
universities mostly covers the laws relating to establishments. conditions of services,
payment of wages, industrial relations, payment of compensation in case of accident etc.
But no comprehensive and reliable text or help book is available for the students.

I believe, that students often benefit from reading the exact language of the statutes. For
this reason 1 wrote such a comprehensive book for the students in Bangla a few years
ago.-With mixed emotion I note that the book has been copied by some unprincipled so-
called authors and someone followed my style.

The present book covers the syllabi on labour law of almost all the universities. The book
is divided into two parts. Part I contains the statutes with notes, comments and
precedents. There is a special section in Part II of this book for the students briefing
them about the standard and model answers on important topics. Study of this section
will substantially raise the grades of most students.

I earnestly welcome any valuable suggestion from teachers and students.

I havq tried my best to present a complete and worthy book. Yet I think any suggestion
from any reader may enrich the book further. Any suggestion for further improvement of
the book will be welcome.

(Nirmalendu Dhar)
Dhaka, November, 15, 2009
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